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PART I1. COUNTY OF KANE (APPOINTED OFFICIAL) - 2006 PUBLIC DEFENDER WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AVAN |B w H A/P1 AUVAN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 32 0 10 0 1 0 2 16 2 1 0
(Attorneys) 100% 0% 31.25% | 0% 3.125% | 0% 6.25% 50% 6.25% 3.125% | 0%
Technicians The Public Defender’s Office does not have any employees in this job category
Protective Sworn 4 0 1 0 0 0 0 2 1 0 0
Services (Investigators) 100% 0% 25% 0% 0% 0% 0% 50% 25% 0% 0%
Non-Sworn The Public Defender’s Office does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 9 0 0 0 0 0 0 6 1 1 1
100% 0% 0% 0% 0% 0% 0% 66.666% | 11.111% | 11.111% | 11.111%
Skilled Craft The Public Defender’s Office does not have any employees in this job category
Service/Maintenance The Public Defender’s Office does not have any employees in this job category
8/1/06

B - Black
W - White
H - Hispanic

KEY

A/PI - Asian or Pacific Islander

AI/AN - American Indian or

Alaskan Native






PART IL. COUNTY OF KANE (APPOINTED OFFICIAL) - - 2006 PUBLIC DEFENDER UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY ‘White Black Hispanic Asian American White Black Hispanic Aslan .PE«-.”S:
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% -3.1% -1% 0% -29.8% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 31.25% 0% 0% 3.125% 0% 50% 6.25% 6.25% 3.125% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #1% -9.95% -1.4% -2.3% 1.525% -1% 2.6% 4.35% 3.85% 1.725% - 1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN 25% 0% 0% 0% 0% 50% 0% 25% 0% 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% -39% -8.1% -6.8% -.5% 0% 33.8% -1.9% 24% -.5% 0%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 66.666% 0% 11.111% 11L111% 11.111%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% 5% 7% 1% 13.866% 3.5% 2211% 10411% | 11.011%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %

8/1/06
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DEPARTMENTAL ANALYSIS FOR THE
KANE COUNTY PUBLIC DEFENDER’S OFFICE

A comparison of the Public Defender’s Office workforce 10 the community labor
statisies for Kane County indicates the underutilization ot white professional males,
white male protective services cmployees, black male protective services employees,
Hispanic male prowective services emplovees, white female protective  services
employees, white male office/clerical emplovess and black female office/clerical
employees. This analysis does not address the OfficialeExecusive category, which
consist of one person. : '

The Public Defender’s Office hires without fezard to ethnicity or gender. Minorities are
recruzted in the same manner as any other potential emplovee. The greatest discrepancies
between the workforce utilization percenages and the Public Defender Office utilizaticn
percentages occur in the white male categories (professiorals -3 959, protective services
-39%, office/clerical -25.9%). The protective services category consists of four
incdhviduals, one of whom is a white male. These individuals fimction as nvestigators for
the Public Defende’s Office.  Applications for protective services eniployees are
solivited through word-of-mouth and through the Human Resources Department. The
ofiice/clerical category has no white males. Applications for office/clerical positions are
received from Human Resources and are not solicitad by the Fublic Defender’s Office.
One white male has tnterviewad for a position as an office/clerical staff with the Public
Defender’s Office 1n the past thiteen (13) vears, and be was found to he ungualified for
the position.

The Pubiic Defender’s Office tecruits professionals through publications and postings ar
various law schools. Unsolicited resumes are received on an almost daily basis, as are
ielephone inquiries. The Public Defender’s Office receives a disproportionats number of
resumes and inquiries froro female applicants. The percentage of male professiosal staff
and female professional staff is 2 fairly accurate reflection of the percentage of resumes
received. When considering potential professional swiff hires, experience in the field ‘s
the foremost criteria for hiring. Gender and ethnicity play ne significam vole in the
decision meking process, other than that the Public Defander’s Office is ever mundful of
the need for a diverse workforce to betier serve the needs of cur clients, who are biack
Astary, Rispanic and witte,

®
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DISCIPLINARY ACTIONS

Twe white females were formally disciplined during the past fiscal vear. One was
tenminated from her employment for failing to maintain her registration with the Attomey
Registration and Discipiinary Commission, and lying to the Department Head when
questioned about her status. The second white female was suspended without pay for one
(1) day for ubsenteeism without permission or any valid reason. Her honesty prevented a
more harsh sanction »

TRANSFER REQUESTS

No employee has requested a transfer or promotion during the past fiscal yeer.
Piofessional staff (attornevs) are moved fromn fime ta time, but that i3 not considered a
promotion or transfer, merely a reassignment within the department to better serve the
ageds of our clients.

PUBLICATIONS/WEBSITES

When the Public Defender’s Office is hiring for professional positiens, and a
sufficient number of resumes of seemingly qualified individuals is not on hand, an ad is
notmally placed in the Chicago Daily Law Builetin, and area law schools are notified of
an opeming.  The Public Defender’s Office only wkes these steps when there is an
opening and there are not a sufficient number of resumes on hand, Office/clerical
positions and investigator positions have historically been filled with applicants
forwarded to the Public Defender’s Office by the Human Rescurces Departmen:.

COMPIIANCE WITH 38 CFR 42.202

The Public Defender’s Orfice hires without regard to race, gendsr or any cther
factor. The main hiring criterion is relevant work experience. If one or more applicants
have equal levels of experience, consideration is then given to special skills, such as a
second language. Because a high percentage of Public Defender clients are black or
Hispanic, consideration is given to that fact when hiring decisions are made, with the goal
of better serving the diverse needs of our clients  Onee hired. all staff are treaied equally
and i an unbiased fashion. The Code of Federal Regulations prohibits discrimination
and other forms of unequal treatment. The Public Defender's Office follows the
procedures and guidelines set forth in the Kane County Personnel Policy Handbook,
which more than adequately meets the mandates of the Code of Federal Regulations.






ATTACHMENT A -- AGENCY'’S WORKFORCE - 2006 SUPERVISOR OF ASSESSMENTS (See Step 2)

MALE FEMALE
i AVAN
Job Category TOTAL B w H A/PI AVAN B w H A/P
0
3 0 0 0 0 0 0 3 m@ Nﬁq 0%
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100%
0
1 0 0
Professionals 1 0 0 0 0 ] 0 0%
100% 0% 0% 0% 0% 0% 0% 100% 0% 0%
Technicians
Protective Swom*
Services
Non-Sworn
Para-Professional
0 0 0
Office/Clerical 18 1 2 1 0 0 0 14 0%
100% 5.555% 11.111% 5.555% 0% 0% 0% 77.7771% 0% 0%
Skilled Craft
Service/Maintenance

8/1/06






ATTACHMENT D -- Utilization An:

isors of Assessments (See Step 4a)

FEMALE

JOB GROUP CATEGORY
(CLS = C Labor Statistics)*

White

Black

Hispanic

Asian

American
Indian

White

Black

Hispanic

American
Indian

OFFICIALS/EXECUTIVE
Workforce #/%

CLS #%

Utilization %

0%
59.3%
-59.3%

0%
1.8%
-1.8%

0%
3.1%
-3.1%

0%
T%
-5

0%
0%
0%

100%
29.8%
70.2%

0%
1.4%
-1.4%

0%
2.6%
-2.6

0%
5%
-5%

0%
0%
0%

PROFESSIONALS

Workforce #/%
CLS #/%
Uhilization %

0%
41.2%
-41.2%

0%
1.4%
-1.4%

0%
2.3%
-2.3%

0%
1.6%
-1.6%

0%
1%
-1%

100%
47.1%
529%

0%
1.9%
-1.9%

0%
2.4%
-2.4%

0%
1.4%
-1.4%

0%
1%
-1%

TECHNICIANS
Workforce #/%
CLS #%
Utilization %

SWORN
Workforce #/%
CLS #%

PROTECTIVE Utilization %

SERVICES NON-SWORN

Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL
Workforce

CLS #%

Utilization

OFFICE/CLERICAL
Workforce

CLS #%
Utilization

11.111%
-25.9%
-14.789%

5.555%
1.4%
4.155%

5.555%
5%
555%

0%
7%
-7%

0%

-1%

71.7717%
52.8%
24.977%

0%
35%
-3.5%

0%
8.9%
-8.9%

0%
%
-1%

0%
1%
-1%

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

SVCS/MAINTENANCE
Workforce #/%

CLS #%

Utilization %

8/1/06






Supervisor of Assessments

Narrative Utilization Analysis By Category
- (Addressing -3% or more range)

Officials/Executive:

* Underutilization of males White/Hispanic, White males having the largest
discrepancy (-59.3%) Hispanic (-3.1%).

Professionals:
¢ Underutilization of White males. Discrepancy (-41.2%).

Office/Clerical
e Underutilization of White males/Black and Hispanic females. White males
having the largest discrepancy (-14.8%).
Black females (-3.5%) Hispanic females (-8.9%)

Supervisor of Assessments Office is comprised of 20 positions.

After reviewing the results of the Utilization Analysis, we have found in the categories
Officials/Administrators and Office/Clerical, underutilization is attributed to promoting
from within, long-term employees, automation and attrition — the latter two reducing head
count. The Professional category reflects 1 position.

Objectives

Continue to accept all applications and methods implemented by Human Resources for
diversified applicants.





Additional Reports Requested:

1. Disciplinary Actions Regarding Employees
(In the preceding Fiscal Year)
e None

2. Application -Promotion Or Transfer -by an Employee
(In the preceding Fiscal Year)
e None

3. Employment Practices
* A simple questionnaire is used to define cognitive ability and work ethic.






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 AUDITOR WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AVAN B W H A/PI AVAN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 1 0 1 0 0 0 0 0 0 0 0
(Deputy Auditor) 100% 0% 100% | 0% 0% 0% 0% 0% 0% -| 0% 0%
Technicians The Auditor’s Office does not have any employees in this job category
Protective Sworn The Auditor’s Office does not have any employees in this job category
Services
Non-Sworn The Auditor’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 2 0 0 0 0 0 0 2 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Skilled Craft The Auditor’s Office does not have any employees in this job category
Service/Maintenance The Auditor’s Office does not have any employees in this job category
8/106
KEY
B - Black ' A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or

H - Hispanic Alaskan Native





PART 1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 AUDITOR UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian E..”_M _““..
(CLS = Community Labor Statistics)* Indian
0
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% M .M
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 0% 0% o
CLS #/% 40.7% -1.8% 3.1% -1% 0% -29.8% -1.4% 0% 0% o
Utilization %
PROFESSIONALS 100% 0% 0% 0% 0% 0% 0% 0% 0% o_wa
Workforce #/% 41.2% 1.4% 23% 1.6% 1% 47.1% 1.9% 2.4% 1.4% "
CLS #/% 58.8% -1.4% -2.3% -1.6% 1% -47.1% -1.9% -2.4% -1.4% -
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #%
CLS #%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% T% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -1% 1% 47.2% -3.5% -8.9% -1% 1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %

8/1/06





OFFICE OF THE COUNTY AUDITOR

KANE COUNTY GOVERNMENT CENTER

TWILLIAM F. KECK, C.PA.

719 S BATAVIAAVENUE
KANE COUNTY AUDITOR

GENEVA, ILLINOIS 60134

630-232-5915
630-208-3838 (FAX)

MEMORANDUM

DATE: September 08, 2006
TO: Ellen Burmeier, Human Resource Director
FROM: William F. Keck, Auditor

RE: EEOP Submittals

DISCIPLINARY ACTION REPORT
The full-time office employee was absent for eight work days due to her illness or

- that of her child. Since she had not earned any sick time, there was a loss of pay for
each absence.

TRANSFERS AND PROMOTIONS REPORT

One professional employee accepted a CFO position with another department
and transferred to that department. After an extensive job interview process, a
successor was hired for the position.

The current fuli-time office employee was hired as a part-time employee during a
sickness leave of her predecessor. She was promoted to a full-time position when her
predecessor was unable to return to work. The full-time office employee is currently on
maternity leave and a part-time seasonal employee has been hired during her absence.

UTILIZATION ANALYSIS NARRATIVE

A comparison of the Auditor’'s workforce to the community labor statistics for
Kane County indicates underutilization of ethnic minorities in all categories. The
Officials/Executive category represents an elected official with the occupant determined
by the voting public. We have one person in the Professional category who was hired
based on qualifications and salary requirement after an extensive interview process. All
prospective employees, both full and part time, are required to have a background check
administered by the School Office.

The office category illustrates underutilization of Blacks (3.5%) and Hispanics
(8.9%). Any job openings in the Auditor’s Office are publicized in the county website and
in the print media. All applicants are reviewed in terms of qualifications and salary
requirements.





OFFICE OF THE COUNTY AUDITOR
KANE COUNTY GOVERNMENT CENTER

~+VILLIAM F. KECK, C.PA.

719 S BATAVIA AVENUE
KANE COUNTY AUDITOR

GENEVA, ILLINOIS 60134

630-232-5915
630-208-3838 (FAX)

OBJECTIVE

The Auditor’s Office is committed to hiring the most qualified candidate for an
available job opening regardless of race, creed or country of origin.

STEPS TO ACHIEVE OBJECTIVE
e Continue to post all openings on the county website.

¢ Continue to publicize openings in the print media with primary emphasis on
newspapers covering Kane County. This would also include Hispanic
newspapers.

DISSEMINATION

* Al new employees will be provided with information on the EEO Plan during
orientation.

e Current employees will be provided with a copy of the EEO Plan upon request.

Human Resource Director will provide a copy of the EEO Plan to interested
parties.

Sincerely,
i <D fipl— .

William 7. Zeck
Auditor






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -

2006 CIRCUIT COURT CLERK WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AI/AN B W H A/PI | AI/AN
2 0 0 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Professionals 10 0 4 0 1 0 0 5 0 0 0
. 100% 0% 40% | 0% 10% 0% 0% 50% 0% 0% 0%
Technicians The Circuit Court Clerk’s Office does not have any employees in this job category
Protective Sworn 1 0 1 0 0 0 0 0 0 0 0
Services (Security 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Chief)
Non-Sworn The Circuit Court Clerk’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 100 0 8 2 0 0 3 79 8 0 0
100% 0% 8% 2% 0% 0% 3% 79% 8% 0% 0%
Skilled Craft The Circuit Court Clerk’s Office does not have any employees in this job category
Service/Maintenance The Circuit Court Clerk’s Office does not have any employees in this job category

8/1/06

B - Black
W - White

H - Hispanic

KEY

AJPI - Asian or Pacific Islander
AUAN - American Indian or

Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL)

~2006 CIRCUIT COURT CLERK UTILIZATION ANALYSIS

- =UU0 IR U R A R e D = —=—

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -59.3% -1.8% 3.1% -7% 0% 70.2% -1.4% 2.6% -5% 0%
Utilization %
PROFESSIONALS 40% 0% 0% 10% 0% 50% 0% 0% 0% 0%
Workforce #/% 41.2% 1.4% 23% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% -1.2% -1.4% 2.3% 8.4% -1% 2.9% -1.9% 2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% 36% -8.1% -6.8% -5% 0% -16.2% -1.9% 1% -5% 0%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 8% 0% 2% 0% 0% 79% 3% 8% 0% 0%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% % 1%
CLS #/% -17.9% -1.4% 3% 1% -1% 26.2% 5% -9% -1% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%

SVCS/MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

8/1/06






Office of the Circuit Court Clerk

16th Judicial Circuit

Kane County
DEBORAH SEYLLER P.O.Box 112
Circuit Court Clerk Geneva, IL 60134-0112
Fax (630) 208-2172 Telephone (630) 232-3413

Date: September 7, 2006

To: Ellen Burmeier
From: Kathleen Vermaat — Circuit Clerk’s H.R.Mgr./%

Re: EEOP

Attached you will find the reports, etc that you requested on the EEOP for the Circuit Clerk’s
office.

Please feel free to call me if additional information is needed. I can be reached at (630) 232-
3435





Circuit Clerk’s Office

Part 1 - During the 2005 fiscal year there has been the following number and types
of disciplinary action that have taken place.

Male
Category of Sanction Total A/P1 | AI/AN
Discipline Imposed
Attendance Oral Written 1 0 0
Female
Category of Sanction Total A/P1 | AI/AN
Discipline Imposed
DL - 5 day 1 0 0
unlicensed/uninsured | suspension and

assigned to

office duties

only for one

year
Work Written 3 0 0
performance/Job warning
Duties
Professional Conduct | Verbal Wnitten | 1 0 0
Violation of Verbal Written | 1 0 0
Intranet/Internet
Usage Policy
Attendance — Termination 2 0 0
probationary
employee

W=White B= Black H=Hispanic A/PI= Asian/Pacific Islander AI/AN = American
Indian or Alaskan Native






Circuit Clerk’s Office

Part 2 - During the 2005 fiscal year there has been the following applications made
for promotion or transfer.

Note - ***Denotes employee who was promoted and/or transferred

Male
Promotion or # Of Applicants | W B H A/P1 Al/AN
Transfer
None 0
Female
Promotion or # Of Applicants | W B H A/PI AI/AN
Transfer
Promotion 2 1 ] FE*
Promotion 9 8 1
(1%*%)
Transfer kol 1
Transfer Rk
Transfer [ F**

W=White B= Black H=Hispanic A/PI = Asian/Pacific Islander AI/AN = American
Indian or Alaskan Native






Circuit Clerk’s Office
Part 3

The main assignments for the Deputy Clerk Office/Clerical positions in the Circuit
Clerk’s Office compasses around a high volume of work ranging from data entry, filing
of records, working w/the public, court personnel, etc., processing payments, and many
other daily office duties. '

When hiring for these positions a number and name perception matching test is
administered. E.F. Wonderlic and Associates, Inc validate these tests. The applicants
have four (4) minutes in which to complete each test working as fast as they can without
making mistakes. (See attached copies of each test) High scores on these tests indicate
an-ability to work with numbers rapidly and completing accurate work. While low scores
indicate either a difficulty in quickly recognizing the differences in number pairs, or a
carelessness that would produce error-prone work. While majority (60 — 70%) of the
hiring decision is based on the interview questions with each applicant and how they
answer the interview questions and present themselves, the tests results represent approx.
30-40% of the hiring decision. The Circuit Clerk’s Office has obtained questions asked
in the interview process in researching the contents from the edition of “Hiring the Best”
book by Bob Adams, Inc.

When hiring for any of the professional area’s (Managers, Supervisors, etc.) additional
interview questions are added which have also been obtained from the book “Hiring the
Best”. Depending on the management position we are interviewing for, additional items
could be expected from the applicant(s). LE. If the open position is for a Supervisor, one
of the assignments could be to compete a discipline write-up for an employee having an
attendance problem.





Circuit Clerk’s Office
Part 4 — Utilization Analysis Narrative and Goals Objectives to Achieve

In the Office/Clerical category, the results indicate underutilization of white males, which
is listed as -17.9%.

In the Official/Executive category, the results indicate underutilization in white males,
which is listed as -59.3%. This category includes one Elected Circuit Clerk Position and
one Chief Deputy position, which will result in high percentages of some areas.

In the Protective Services (sworn security chief) category, the results indicate
underutilization in Black and Hispanic males, which is listed as —8.1% for the black
category and —6.8% for the Hispanic category. This category includes only one position,
which is the Chief of Security position, which will result in high percentages of some
areas.

The Circuit Clerk’s Office is located on a very busy highway and the flow of applications
being handed in from applicants remains high, where additional applications are not
needed to be obtained from the County’s H.R. Dept.

The following steps will be taken by the Circuit Clerk’s Human Resource Manager to
address the underutilization as stated above for the Office/Clerical underutilization of

white males:

*oE Obtain applications from the County’s H.R. Dept

*k Begin posting of all job openings on the county website

e Seek new methods to recruit male employees (I.e. community college’s in
the area or other organizations that reach the target population, etc.)

*ok Check into future career job fairs in the area and attend as needed

ok Our office presently offers and will continue to offer employees the

opportunity to attend classes, seminars, etc. to gain knowledge for future
advancement or to improve their skills for their present position.

Our Office continues to post the proper EEOC posters, etc. in view for all employees to
review.





PRACTICE EXERCISE FOR THE NAME FINDING TEST

FORM C

DIRECTIONS

This is a practice sheet for the next test.

For
Left Handed

People

Since this test has to be done in a special way you will now be told just how to do it.

NOW PLEASE LISTEN TO THE INSTRUCTIONS.

After you have heard the instructions do these sample problems.

SAMPLE PROBLEMS

Now that you have been told how to do this test, please look at this name.

Charles R. Allen

Study the spelling of the last name of Allen and the initials, C. R. Now turn the page and
check the third name from the top, since this is the only one in the list which is exactly the same.

Each name is spelled in four different ways on the other side and these spellings are listed
together. Thus you will find the first name in the first four lines; the second name in the second

four and so on down the page.

NOW, TRY TO FIND THESE NAMES. Work quickly but carefully.

Douglas T. Alberta
John P. Ahern
Gerald H. Bartlett

Leonard T. Becket

™ HERE WITH
HWAND-BACK UP

© 1971 Aptitude Test Service, Inc.
Reproduction in any manner, in whole or in part,
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NAME FINDING TE For
G ST Left Handed

FORM C People

NAME DATE

Do these problems the same way you did the practice problems. Work QUICKLY
and CAREFULLY.

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO DO SO.

1. Ralph W. Abele 17. Jack S. Fraser

2. Michael N. Addio 18. Ira T. Gagen

3. Norman P. Adkin 19. Fred E. German

4. Brian E. Aherne 20. Kenneth X. Hallanan

5. Noel W. Ayers 21, Noble M. Hutcheson

6. Olaf S. Bailie -22. Paul E. Kieser

7. Theodore I. ‘Ballentine : 23. S_gmﬂel J. McDougall

8. George C. Barber 24, Tom Y. Mullens

9. Clarence G. Blankburn 25. Christian O. Parrot
10. James I. Burton 26. Arthur B. Peirce
11. Daniel E. Callahan 27. Stephen T. Phillip
12, Andrew T. Christensen 28. Bruce E. Rayvis
13. Thomas R. Conelly 29. Basil E. Reilly
14, Mark N. Daves 30. David R. Summers
15. Nimrod M. Deveny 31. Emil F. Thomsen
16. Frank E. Donnely 32. Lionel P. Welch
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PRACTICE EXERCISE F THE NAME FINDING TEST

9 - FORM C Right Blanded
&)\ead AIOL)CJI . | ight Hande

DIRECTIONS

People

This is a practice sheet for the next test.

Since this test has to be done in a special way you will now be told just how to do it

NOW PLEASE LISTEN TO THE INSTRUCTIONS.

After you have heard the instructions do these sample problems

SAMPLE PROBLEMS

Now that you have been told how to do this test, please look at this name
Charles R. Allen

Study the spelling of the last name of Allen and the initials, C. R. Now turn the page and
check the third name from the top, since this is the only one in the list which is exactly the same

Each name is spelled in four different ways on the other side and these spellings are listed

together. Thus you will find the first name in the first four lines; the second name in the second
four and so on down the page.

NOW, TRY TO FIND THESE NAMES. Work quickly but carefully

Douglas T. Alberta
John P. Ahern
Gerald H. Bartlett

Leonard T. Becket
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NAME FINDING TEST

FORM C

-
£or

Right Hgndcd

Péop_lc

DATE

Do these problems the same way you did the practice problems. Work QUICKLY
and CAREFULLY. B

v,

DO

~10.

1.
12.

13.

15,

16.

NOT TURN THE PAGE UNTIL YOU ARE TOLD TO DO SO. ‘

Ralph W. Abele

Michael N. Addio

Norman P. Adkin

Brian E. Aherne

Noel W. Ayers

Olaf S. Bailie
Theodore I. Ballentine
George C. Barber
Clarence G. Blankburn'
James I. Burton

Daniel E. Callahan
Andrew T, Christensen
Th;smas R.AConelly
Mark N. Daves

Nimrod M. Deveny

Frank E. Donnely

Aptitude Test Service, Inc.

PO Nav YA Celf. [linnia £0000

17.

18.

19,

20.

21.

22.

23,

24.
25.
26.
27.
28.

29.

30.

- 31,

3z,

Jack S. Fraser

Ira T. Gagen

Freci E. German
Kenngth X. Hzllanan
Neble M. Hutcheson
Paul E. Kieser
Samuel J, McDougall
Tom Y. Mullens
Christian O. Parrot
Arthur B. Peirce
Stephean. Phillip
Bruce E. Rayvis
Basil E. Reilly
David R. Summers
Emil F. Thomsen

Lionel P. Welch
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Hay Aptitude Test Battery

- NUMBER PERCEPTION TEST

Form A

Name: : Date:

DIRECTIONS

Compare each pair of numbers. If the two numbers are exactly the same, place a check mark (V) in the
space provided in the column marked "Same.” If the two numbers are different, leave the space blank.

SAMPLE PROBLEMS

‘ Same
1. 7384 --- 7384 \
2. 25961 --- 25967

The two numbers in Example 1 are exactly the same. Therefore, a check mark has been placed in the
space provided in the column marked "Same.” Since the numbers in Example 2 are different, the space
has been left blank.

Below are 15 pairs of numbers for you to complete as a practice exercise. Work as fast as you can
without making mistakes. Work down the column. Do not skip. REMEMBER: Check the pairs of
numbers that are the same. Go ahead. ’

Same
6984 --- 6984
92058 --- 92058
7623 --- 7613
819 - 891
1359 -=- 1359
Same
28496 --- 28496
196 - 197
50471 --- 54071
387051 --- 387051
4607 --- 4607
Same
5438 --- 5438
63925 --- 63952
97555 --- 97556
47613 --- 47613
2516 - 2616

Do the problems on the next two pages in the same way. If you make a mistake, cross it out - it is
quicker than trying lo erase. Work QUICKLY and CAREFULLY.

Eo Not Turn The Page Until You Are Told To Do Si‘

Published by E. F. Wonderlic Personnel Test, Inc., 820 Frontage Road, Northfield, 1L 60093, 312/446-8900. All rights reserved, including the right to reproduce th;‘s texthozi
any part thereof in any form, tn English ot in any ether Ianguage. by photecopy. offsct. mimeograph or in any other way, whether the reproductions are sold or are fumishe
free for use. Printed in U.S.A. @ 1947 Edward !fay, © 1971, 1984 E. F. Wonderlic Personnel Test, Inc.
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Work down each column. Check the pairs of numbers that are the game.

—t

12,
13.
14.
15.
16.
17.
18.
19.
20.

21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

41.
42.
43.

44.
45.
46.
47.
48.
49.
50.

CODNGD AWM -

8718
25012
845
4838
3890
29423
50176
7403
20861
84697

2148
52463
2058
495558
71463
6063
32582
37869
2114
3760

92406
87214
9384
91704
8777
3972
21031
34285
94875
9254

93025
67128
7149
5612
139754
99806
5737
3291
50927
10357

6374
456391
16928
301
1043
3082
14089
2985
6324
305791

8718
25012
854
4838
3830
24923
50176
7103
20867
84697

2148
52463
2058
495568
71463
6065
32582
37896
2114
3760

92506
78214
9384
91704
8775
3972
21031
34205
94785
9524

93205
67128
7149
5672
149754
29806
5737
3921
50927
10375

6734
456391
16982
301
1443
3087
14089
2985
6324
350791

Same

T

Same

T

Same

Same

T

&
=
¢

T

51.
52.
53.
54.
55.
56.
57.
58.
59.
60.

61.
62.

63.
64.
65.
66.
67.
68.
69.
70.

71.

72.
73.
74.
75.
76.
77.
78.
79.
80.

81.
82.
83.
84.
85.
86.
87.
88.
89.
90.

9l.

92.
93. .
94.
95.
96.
97.
98.
99.
100.

25813
6917
267135
43065
2683
7901
13763
7529
98548
8730

9514
6031
36045
44489
79491
897286
872
58934
6423
4763

2845
2223
49307
159473
9106
13568
18462
42810
8065
306291

4152
1728
8656
63245
691204
513928
3814
4270
5618
50614

21759
60518
970685
7569
15389
86426
219
183694
493016
9422

29813
6917

267135 .

40365
2683
7901

13673
7592

98548
8703

9541
6031
36045
44789
79419
897286
872
58943
6432
4763

2845
2223
49307
159473
9108
13586
18462
42810
8605
306291

4152
1728
8656
63295
691204
513928
8314
4720
6518
50604

21759
60518
970658
7569
15384
86462
216
183649
483013
9422

w
o
=)
o

Same

T

Same

T

Same

ELHTHT

T





Work down each column. Check the pairs of numbers that are the same.

101.
102.
103.
104.
105.
106.
107.
108.
109.
110.

111.
112,
113.
114,
115,
116.
117.
118.
119.
120.

121.
122,
123.
124,
125.
126.
127.
128.
129.
130.

131.
132.
133.
134.
135.
136.
137.
138.
139.
140.

141.

142.
143.
144.
145.
146.
147.
148.
149.
150.

213777
152194
67218
4906
76120
810734
1328
62960
2654
25222

96348
955378
673523

3777

80687

76319
950167

8604
1838
9253

40186
829
149653
16270
34653
7560
137045
56439
84234
399920

827
5648
159836
59888
1083
80784
6504
286581
7451
409815

3317
72149
592173
3706,
2893
95814
16235
6241
37629
84756

213776
152194
62718
4906
76120
817034
1238
62969
2564
25722

96348
953578
673523

3772

80687

76139
950167

8604
1883
9243

40186
829
149635
12670
34653
7560
137045
56349
84234
399220

872
5684
159836
59889
1083
60748
6504
286518
7451
40951

9313
72194
592173
3706
2983
95841
16235
6214
37629
84756

Same

T

1%
9}
8
o

T

Same

T

Same

HTH

4
8
a

T

/

1200.

151. 43605
152. 906
153. 5652
154. 7546
155. 12940
156.. 25794
157. ™. 3389
158. 296814
159. 3207

160. 57816

161, 30469

162. 6705
163. 3511
164. 75038
165. 968203
166. 315482
167. 5423
168. 197
169. 2687
170. 76502
171. 802176
172. 4965

173. 64856
174. 82169

175. 9354
176. 1849
177. 28741
178. 5398
179. 43980
180. 3170
181. 222

182. 378092
183. 40973
184. 4195
185. 75182

. 186. .8542
187. 580761
188. 5861
189. 7286

190. 62714

191. 50261
192. 2905
193. 86213
194. 625849

195. 8777
196. 28035
197. 73182
198. 95000
199. 3940

16552

43605
960
5625
7546
12948
25994
3389
296814
3470
57861

30469
6705
3151
75035
968202
315482
5421
197
2687

76502

802176
4365
64586
82169
9354
1844
28741
5388
43890
3180

222
378029
40973
4195
75128
8452
580761
5861
7286
62741

50261
2950
86231
625894
8776
28035
73182
95005
3940
15522

Same

T

w
o)
=
4]

HTTH

Same

T

Same

HTH

w
o]
3
(3]

T






PART IL. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) — 2006 CORONER’S WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AVAN B w H A/P1 | AUAN
Officials/Administrators 1 0 0 0 0 1 0 0 0 0 0
100% 0% 0% 0% 0% 100% 0% 0% 0% 0% 0%
Professionals 9 0 2 0 0 0 1 6 0 0 0
(Deputy Coroners) 100% 0% 22.222% | 0% 0% 0% 11.111% | 66.666% | 0% 0% 0%
Technicians The Coroner’s Office does not have any employees in this job category
T.oﬁo:é Sworn The Coroner’s Office does not have any employees in this job category
ervices Non-Sworn The Coroner’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 3 0 0 0 0 0 0 2 1 0 0
100% 0% 0% 0% 0% 0% % 66.666% | 33.333% | 0% 0%
Skilled Craft The Coroner’s Office does not have any employees in this job category
Service/Maintenance The Coroner’s Office does not have any employees in this job category
8/1/06

B - Black

W - White
H - Hispanic

KEY

A/PI - Asian or Pacific Islander
AI/AN - American Indian or

Alaskan Native






PART 11, COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) —

2006 CORONER UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >.~-._..HM“=
(CLS = Community Labor Statistics)* Indian
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 100% 0% 0% 0% 0% MM
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% %
CLS #/% -59.3% -1.8% -3.1% -1% 100% -29.8% -1.4% -2.6% -5%
Utilization %
PROFESSIONALS 22.222% 0% 0%% 0% 0% 66.666% 11.111% 0% 0% owa
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 4_§
CLS #/% -18.98% -1.4% 2.3% -1.6% -1% 19.57% 9211% 2.4% -1.4% -
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
OFFICIALS :
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES PATROL OFFICERS NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 66.666% 0% 33.333% 0% 0%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -7% - 1% 13.866% -3.5% 24.433% -.7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%

/1706






Utilization Analysis Narrative
Kane County Coroner

There is an under utilization of males overall in the coroner’s office. It is difficult to
recruit males as Deputy Coroner’s because of the lack of funding for full-time positions.
The nature of the Deputy Coroner’s position being 24 hours, 7 days per week with per
diems on an as needed basis, makes the income inconsistent as it is dependent on the
demand for service.

We receive plenty of applications from male applicants but most are looking for full-time
positions which are not available.

Objectives:

The coroner’s office will continue to seek funding for full-time positions and will
continue to interview all applicants with the commitment to making the workforce profile
more closely reflect the available labor force in the community.

No disciplinary actions have been taken against any employee over the preceding fiscal
year.

One female white was promoted over the past year.

Employment Policies:

Applicants are interviewed by the Coroner and Chief Deputy Coroner. A job description
is gone over in detail for the position desired. The positions require a variety of
backgrounds so the applicants are chosen based on the specific needs of the position. For
example, our Deputy Coroner Positions are filled with a variety of backgrounds such as
funeral director, nurse, dental professional, investigative experience, social work, and
police.

We have not posted any job openings in any publications. There has not been funding for
new employees to be hired in several years.







PART 1. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -- AGENCY’S WORKFORCE - 2006 KANE COUNTY BOARD

MALE FEMALE

Job Category TOTAL |B W H A/P1 AVAN B w H A/P1 AVAN
28 1 15 0 0 0 0 11 1 0 0

Officials/Administrators 100% 3.571% 53.571% | 0% 0% 0% 0% 39.285% 3.571% 0% 0%

Professionals 1 0 0 0 0 0 0 1 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%

Technicians The Kane County Board does not have any employees in this job category

Protective Sworn The Kane County Board does not have any employees in this job category

Services

Non-Sworn The Kane County Board does not have any employees in this job category

Para-Professional The Kane County Board does not have any employees in this job category

Office/Clerical 5 0 0 0 0 0 0 5 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%

Skilled Craft The Kane County Board does not have any employees in this job category

Service/Maintenance The Kane County Board does not have any employees in this job category

8/1/06

B - Black
W - White

H - Hispanic

KEY

A/PI - Asian or Pacific Istander
AI/AN - American Indian or

Alaskan Native






PART I. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -

UTILIZATION ANALYSIS ~ 2006 KANE COUNTY BOARD

Utilization %

MALE FEMALE
. i f merican
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian A Indian
(CLS=C ity Labor Statistics)* Indian
0%
OFFICIALS/EXECUTIVE 53.571% 3.571% 0% 0% 0% 39.285% 0% 3.5N% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% it
CLS #/% -5.729% 1.771% -3.1% - 7% 0% 9.485% -1.4% 971% -5%
Utilization %
]
PROFESSIONALS 0% 0% 0% 0% 0% 100% 0% 0% 0% oﬂwm
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 471.1% 1.9% 2.4% 1.4% . 1%
CLS #/% -41.2% -1.4% -2.3% -1.6% - 1% 52.9% -1.9% -24% -1.4% g
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% OHM
Workforce 25.9% 1.4% 5% T% 1% 52.8% 3.5% 8.9% 1% . %
CLS #/% -259% -1.4% -5% -7% -1% 47.2% -3.5% -8.9% -7% -
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #%

8/1/06






NARRATIVE
COUNTY BOARD DEPARTMENT

UTILIZATION ANALYSIS

A comparison of the Kane County Board Department to the Community Labor Statistics in the area of
Officials/Executive shows underutilization of white males in this category (-5.729%) and to a much
lesser degree, Hispanic males (-3.1%). The statistical data shows that male minorities in every category
are under-utilized

In Office/Clerical, the largest utilization discrepancy is white males (-25.9%). On the other hand, white
females represent the largest utilized group of employees in this category. Black females (-3.5%) and
Hispanic females (-8.9%) are poorly utilized as are other female minorities.

After reviewing the results of the underutilization analysis, the County Board Department acknowledges
the need to encourage more minority men and women to run for elected office. Of the 26 County Board
Members elected at large by registered voters, 16 are males. Of those, one is black. During this
reporting period, there was one Hispanic female among the 10 female County Board Members.

The Department also recognizes the need to actively recruit more males and minority groups for
Office/Clerical positions as they occur. White males have been interviewed for vacant positions in the
Office/Clerical positions. Salary may be a factor for males or other heads of household in this category
as they may aspire to greater salary ranges than what is currently offered.

The one (1) position under Professional has been deleted. This position is a better fit under the
Office/Clerical category.

OBJECTIVES

Individuals holding public office must be in a position to make a certain commitment in terms of time.
Those holding full-time positions outside of the government arena may have a difficult time with this
despite their interest in community service. This may have some bearing on any decision to run.
Nonetheless, the Central Committees of the local political parties will be encouraged to consider
endorsing minority candidates, both male and female. The final decision to run for public office or not
to run is up to the candidate.

With respect to Office/Clerical, a conscious effort will be made to consider all genders and races for
vacant positions. Postings of vacancies will continue in-house, via e-mail and on the county's website,
and in local newspapers such as the Kane County Chronicle, Beacon News, or the Daily Herald. In-
House postings are prominently displayed on the department bulletin board. Recruitment efforts will
utilize language reflective of the fact that the County Board Office does not discriminate in terms of
gender or race. Department employees will continue to be encouraged to pursue educational training to
develop and enhance personal job skills and to prepare them for supplementary and new job tasks.






DISCIPLINARY ACTIONS

None.
PROMOTIONS/TRANSFERS
One (1) transfer.
Office/Clerical White Female to the Human Resources Department
EMPLOYMENT PRACTICES

When seeking Office/Clerical staff, the County Board Department utilizes the Employment Application
forms prepared by the Kane County Human Resources Department and asks for assistance from the
HRD in screening applications, whether new or on file. The HRD has conveyed a willingness to handle
print ads, if requested. Office/Clerical testing has not, to date, been requested. Job Performance
evaluations are done on an annual basis, or if necessary, on a more frequent basis when indicated. The
County Board Department utilizes all other forms as prepared by the Human Resources Department that
relate to employees and job performance.







PART IL COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL)—2006 COUNTY CLERK WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AVAN |B w H A/PL AVAN
6 0 4 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 66.666% | 0% 0% 0% 0% 33.333% | 0% 0% 0%
Professionals THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Technicians THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Protective Sworn THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Services
Non-Sworn THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Para-Professional THIS JOB CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 26 0 3 1 0 0 0 20 0 1 1
100% 0% 11.538% | 3.846% | 0% 0% 0% 76.923% | 0% 3.846% | 3.846%
Skilled Craft THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Service/Maintenance THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
9/6/06
KEY
B - Black A/PI - Asian or Pacific Islander

W - White AI/AN - American Indian or
H - Hispanic Alaskan Native





PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -

2006 COUNTY CLERK UTILIZATION ANALYSIS

AUU0 Ly e R —

MALE FEMALE
JOB GROUP CATEGORY White "Black Hispanic Asian American White Black Hispanic Asian >Eo—”_ﬂ.=
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 66.666% 0% 0% 0% 0% 33.333% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 7.366% -1.8% 3.4% -7% 0% 3.533% -1.4% 2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS JOB CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 11.538% 0% 3.846% 0% 0% 76.923% 0% 0% 3.846% 3.846%
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -14.362% -1.4% -1.154% -1% -1% 24.123% 3.5% -8.9% 3.146% 3.746%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/% '
CLS #/%
Utilization %

9/6/06
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PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 COURT SERVICES WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/P1 AI/AN B W H A/PI AV/AN
7 0 6 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 85.714% | 0% 0% 0% 0% 14.285% | 0% 0% 0%
Professionals 126 7 32 10 0 0 9 63 3 2 0
100% 5.555% | 25.396% | 7.936% | 0% 0% 7.142% | 50% 2.380% 1.587% | 0%
Technicians Court Services does not have any employees in this job category
Protective Sworn Court Services does not have any employees in this job category
Services . T
Non-Sworn Court Services does not have any employees in this job category
Para-Professional THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 22 0 1 0 0 0 1 17 3 0 0
100% 0% 4.545% | 0% 0% 0% 4.545% | 77.272% | 13.636% | 0% 0%
Skilled Craft Court Services does not have any employees in this job category
Service/Maintenance 4 0 1 0 0 0 0 3 0 0 0
100% 0% 25% 0% 0% 0% 0% 75% 0% 0% 0%
8/906
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or

H - Hispanic

Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 COURT SERVICES UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 85.714% 0% 0% 0% 0% 14.285% 0% 0% 0% 0%

Workforce #/% 59.3% 1.8% 3.1% % 0% 29.8% 1.4% 26% 5% 0%

CLS #/% 26.414% -1.8% -3.1% 7% 0% 15.515% -1.4% 2.6% -5% 0%

Utilization %

PROFESSIONALS 25.396% 5.555% 7.936% 0% 0% 50% 7.142% 2.380% 1.587% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%

CLS #/% -15.804% 4.155% 5.636% -1.6% -1% 2.9% 5.242% -.02% 187% -1%
Utilization %

TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 4.545% 0% 0% 0% 0% 77.272% 4.545% 13.636% 0% 0%
Workforce 25.9% 1.4% 5% 1% A% 52.8% 3.5% 8.9% % 1%
CLS #/% -21.355% -14% -5% -7% - 1% 24.472% 1.045% 4.736% 7% 1%
Utilization

SKILLED CRAFT NOT APPLICABLE
Workforce #/%

CLS #/%
Utilization %

SVCS/MAINTENANCE 25% 0% 0% 0% 0% 75% 0% 0% 0% 0%
Workforce #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% 9%
CLS #/% -3.4% -3.3% -27.9% -9% - 1% 55.3% -2.9% -14.6% -1% -9%
Utilization %

8/1/06






CERTIFICATION FORM

Recipient Name and

Address: Kane County Court Services
Grant Title: _ Kane County Juvenile Accountability Initiative_Grant Number: __ 504040 Award Amount: _$25,728__
Contact Person Name and Title: _Mary Hyatt Phone Number: (630)__406-7192

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the Office of
Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal Employment
Opportunity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-.308. The regulations exempt some recipients from all of the EEOP requirements.
Other recipients, according to the regulations, must prepare, maintain on file and implement an EEOP, but they do not need to submit the EEOP to
OJP for review. Recipients that claim a complete exemption from the EEOP requirement must complete Section A below. Recipients that claim the
limited exemption from the submission requirement, must complete Section B below. A recipient should complete either Section A or Section B,
not both. If a recipient receives multiple OJP or COPS grants, please complete a form for each grant, ensuring that any EEOP recipient certifies as
completed and on file (if applicable) has been prepared within two years of the latest grant. Please send the completed form(s) to the Office for Civil
Rights, Office of Justice Programs, U.S. Department of Justice, 810 7" Street, N.W., Washington, D.C. 20531. For assistance in completing this
form, please call (202)307-0690 or TTY (202) 307-2027.

Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that apply.

m] Recipient has less than 50 employees, o Recipient is an Indian tribe,
i Recipient is a non-profit organization, o Recipient is an educational institution, or
o Recipient is a medical institution, o Recipient is receiving an award less than $25,000
I, [responsible official], certify that

[recipient] is not required to
prepare an EEOP for the reason(s) checked above, pursuant to 28 CF.R §42.302. I further certify

that [recipient] will comply
with applicable Federal civil rights laws that prohibit discrimination in employment and in the delivery of services.

Print or type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an EEOP Is on File for
Review.

If a recipient agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, then the
recipient agency does not have to submit an EEOP to OJP for review as long as it certifies the following (42 CF.R. § 42.305):

I Mary E. Hyatt [responsible official], certify that

the Kane County Court Services [recipient],which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an EEOP in
accordance with 28 CFR §42.301, ef seq., subpart E. I further certify that the EEOP has been formulated and signed into effect
within the past two years by the proper authority and that it is available for review. The EEOP is on file in the office of: Kane
County Human Resource Department [organization], at 719 S. Batavia
Avenue, Geneva, IL 60134 [address],for review by the public and employees or for review or audit by officials of the
relevant state planning agency or the Office for Civil Rights, Office of Justice Programs, U. S. Department of Justice, as required
by relevant laws and regulations.

_Mary E. Hyatt
Print or type Name and Title Signature Date

OMB Approval No. 1121-0140  Expiration Date: 01/31/06






EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION

Grant Title: Kane County Juvenile Accountability Initiative Grant Number: 504040

Grantee Name: Kane County Court Services Award Amount: $25,728

Address: 37W777 Rt. 38
Suite CS100
St. Charles, IL 60175
Contact Person: Mary E. Hyatt Telephone #:  (630) 406-7192

Date and effective duration of EEOP: 10/1/05-9/30/06

Policy Statement:

It is the policy of Court services to recruit, select, promote, train, and discipline employees without regard to sex, age, race,
creed, color, national origin, religious preference, political preference, or physical handicaps. These criteria shall not be

considered in personnel decisions, except where they constitute a bonafide occupational qualification.

[signature] [title] [date]

OMB Approval No.: 1121-0140
Expiration Date: 12/31/98

Revised: 7/22/98






STEP 2: AGENCY'S WORKFORCE -- In the following Utilization Chart, please fill in the workforce statistics for
your agency according to the categories indicated.

STEP 3: COMMUNITY LABOR STATISTICS (CLS) -- In the following Utilization Chart, please fill in the
available workforce statistics for the community according to the categories indicated.

STEP 4a: UTILIZATION ANALYSIS -- Please subtract the percentages obtained in Step 3 from those obtained in
Step 2 and fill in on the following Utilization Chart.

STEP 4b: NARRATIVE UTILIZATION ANALYSIS -- In the space provided below, please analyze the figures
obtained for Step 4a -- the Utilization Chart -- by pointing out specific areas of concern.

A comparison of Court Services” workforce to the Community Labor Statistics for Kane County indicates
underutilization of males in all categories except Black and Hispanic professionals and White executives. The
professional category shows underutilization to a very small degree in Hispanic, Asian, and American Indian female
populations (-.1, -.4, and -.1, respectively) For the professional category, the largest discrepancy is the
underutilization of White males (-15). This is a slight decline from the last EEOP, on which White males in this
category registered -13.2.

In the office/clerical category, males are underutilized in every racial category, with the largest discrepancy applying
to White males (-21.4). Asian and American Indians are slightly underutilized in the clerical category for females (-
.7 and -.1).

In the services/maintenance category, there has been a 25% improvement in White males from the last EEOP, but all
other categories of males and non-white females are underutilized, with Hispanic males and females showing the
most significant underutilization (-27.9 and -14.6, respectively.)

After reviewing the results of the underutilization analysis, it appears that the Department continues to have
difficulties recruiting males for the professional, clerical, and service categories. The Department strives to promote
individuals from within, and it is likely that the underutilization of minorities and women in upper management
could resolve based upon the makeup of the professional workforce from which these positions are drawn.

Tt has long been recognized that recruitment and retention of white males for available positions is difficult. The
relatively low pay for positions requiring Bachelor’s degrees contributes to this problem. There has been slight
improvement in the recruitment of Hispanic males and females. This is in part to a concerted effort to recruit
bilingual staff to aid in interacting with non-English speaking probationers. In addition, there has been improvement
in the recruitment of Black female professionals. The Department’s push to recruit more from social service
backgrounds than from law enforcement backgrounds, as in the past, has increased the number of Hispanic males
and Black females, but ultimately reduced the number of White males. The Department finds recruitment of those
with social service backgrounds far more beneficial to the population with which we deal given the multiplicity of
social, economic, and health-related issues exhibited by those we serve. The Department hopes to instill in the
officers and youth counselors the need to be supportive change agents in addition to their duty to monitor behavior.






STEP 5: OBJECTIVES -- In the space provided below, please summarize the objectives your EEOP sets forth to
address any underutilization identified in Step 4.

Court Services is committed to making its workforce profiles more closely reflect the available labor force in the
community. The Department also recognizes the issue of overrepresentation of minorities in the criminal justice
system, and recruitment of minority staff is advantageous in the establishment of solid working relationships between
the probation officers and the offenders with whom they work. Based upon the results of the underutilization analysis,
Court Services has established the following objectives:

e The Department has done well in recruiting Blacks and male Hispanics for professional positions, and the goal
will be to continue to target these populations for hiring. The Department will attempt to recruit male staff in
professional, clerical, and service positions and minority staff in service positions.

e  Court Services will endeavor to promote females and minorities to upper management positions. At present,
there are two male Hispanic supervisors and one Black female supervisor in the Department, making 21% of
the supervisory staff minority. In addition, half of the supervisors in the Department are female, and several of

these have potential for promotion to upper management. (Supervisory staff are classified with professional
staff, thus diluting the impact of this representation.)






STEP 6: STEPS TO ACHIEVE OBJECTIVES -- In the space provided below, please briefly describe the specific steps you have
determined will enable you to meet the objectives presented in Step 5.

The following steps will be taken to address the underutilization of males in professional, clerical, and service categories
and minorities in the service and professional categories:

e Continue to attend career fairs at Western Illinois University and Northern Illinois University. Continue to
provide job postings to other universities well as community colleges for clerical and service positions.

e Review recruitment and retention efforts and apply information derived from exit interviews in an effort to
improve retention.

e Continue to post all openings on the county website

e Provide opportunities for management training to supervisory level personnel to develop future managers and
improve diversity in the management group.

e Continue to interact with community-based organizations serving primarily minority populations (LULAC,
Urban League, and campaign for referrals of qualified individuals for hiring.

e Provide job postings to organizations that reach the target population.

STEP 7: DISSEMINATION --In the space provided below, please summarize your plan to disseminate the EEOP.

e We will continue to include the statement “EEO Employer/Program Auxiliary aids are available to individuals with
disabilities upon request” on all job postings, and notification will be provided as to where applicants for positions can
obtain a copy of the plan.

e The EEOP will be posted on the Department’s “Public Documents” directory, which is available to all current employees
of the Department, and supervisors will notify staff of the location and purpose of the plan.

o  All new employees will be provided with information on the EEOP during orientation

e The EEOP will be posted prominently on bulletin boards in each unit of the Department.

e The Director of Human Resources for Kane County will be provided with the plan for dissemination to any interested
parties.






ATTACHMENT A -- AGENCY'S WORKFORCE (See Step 2)
MALE FEMALE
Job Category. | TOTAL - In w H ATPL AUAN B w H AP AUAN
e ittt u—
8 0 7 0 0 0 0 1 0 0 0
Officials/ Administrators 100% 0% 88% 0% 0% 0% 0% 12% 0% 0% 0%
Professionals 130 6 34 9 0 0 11 67 3 1 0
100 4.6% 26.2% 6.9% 0% 0 8.5% 51.5% 2.3% 7% 0
Technicians Court Services does not have any employees in this job category
Protective Swom Court Services does not have any employees in this job category
Services
Non-Swom Court Services does not have any employees in this job category
para-Professional Court Services does not have any employees in this job category
Office/Clerical 22 0 1 0 0 0 1 17 3 0 0
100 0 4.5% 0 0 0 4.5% 71.3% 13.6% 0 0
Skilled Craft Court Services does not have any employees in this job category
Service/Maintenance 4 0 1 0 0 0 0 3 0 0 0
100 0 25% 0 0 0 0 75% 0 0 0

* FOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

POLICE DEPT. GRANTEES: See Attachment B for correfation chart trans

6 Put these totals in above chart under “Protective Services - Officials.”

lating civilian job categories into personnel job categories in the police department.

Job Category
# # # # # # # # # # #
Chiefs, Deputy Chiefs %" % % % % % % % % % %
Captains, Inspectors
Lieutenants
Sergeants, Detectives
TOTALS ¢
KEY
B - Black AJPI - Asian or Pacific Islander
W - White AVAN - American Indian or
H - Hispanic Alaskan Native






ACHMENT D -- Utilization Analysis (See Step 4a)

MALE
— : : FEMALE
OB GROUPCATEGORY - « wie dlmew , Eee e E
(CLS = Commiunity Labor Statistics)® o & Hipanle Asta >—.=Mma-= . White_.. Black : Asian . Ameri
i s : . . . ‘| iIndian . - . , can
i i e . . o A : Indian
OFFICIALS/EXECUTIVE 88 0 0
Workforce #/% 59.3 1.8 3.1 oq w 12 0 0 (] 0
CLS #/% 28.7 18 a 5 0 298 1.4 26 5 0
Utilization % : -17.8 -1.4 26 -5 0
PROFESSIONALS 262 46 6.8 0 o
Workforce #/% 12 14 21 16 0 51.5 8.5 23 77 0
. ) | .
CLS #% 15 32 45 16 o 471 1.9 24 1.4 i
Utilization % 4.4 6.6 -0.1 .4 : 1
TECHNICIANS Not Applicable
Workforce #/%
CLS #%
Utilization %
SWORN
Workforce #/% Not Applicable
CLS #/%
PROTECTIVE SERVICES | Utiliz2tion %
NON-SWORN Not Applicable
Workforce #/%
Civ. Labor Force #%
Utilization %
PARA-PROFESSIONAL Not Applicable
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 45 0 0 0 0
Workforce 259 1.4 5 5 ! 773 45 13.6 0 0
CLS #/% -21.4 -14 -5 L " 528 35 89 7 1
Utilization * ' - 25 ! 47 -1 1
SKILLED CRAFT Not Applicable
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE 25 0 0 0 0
Workforce #% 284 33 279 9 1 [ N 0 0 0
cLs #% G4 e Do > iy . 29 146 1 9
Utilization % ' 353 -29 -14.6 -1 -9

* 1990 Census Data







PART IL. COUNTY OF KANE (OFFICE OF ELECTED OFFICIALS) - 2006 JUDICIARY WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PT | A/AN B w H A/PI AV/AN
4 0 2 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 50% 0% 0% 0% 0% 50% 0% 0% 0%
Professionals The Judiciary does not have any employees in this job category
Technicians The Judiciary does not have any employees in this job category
Protective Sworn 21 1 14 0 0 0 0 6 0 0 0
Services (Court Bailiffs) 100% 4.761% | 66.666% | 0% 0% 0% 0% 28.571% | 0% 0% 0%
Non-Sworn The Judiciary does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 16 0 5 0 0 0 0 11 0 0 0
100% 0% 3125% | 0% 0% 0% 0% 68.75% 0% 0% 0%
Skilled Craft The Judiciary does not have any employees in this job category
Service/Maintenance The Judiciary does not have any employees in this job category
2006-08-01
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AVAN - American Indian or

H - Hispanic Alaskan Native





PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIALS) - 2006

CLS #/%

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 50% 0% 0% 0% 0% 50% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% % 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -9.3% -1.8% -3.1% -1% 0% 20.2% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
OFFICIALS 66.666% 4.761% 0% 0% 0% 28.571% 0% 0% 0% 0%
Workforce #/% 64% 81% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #% 2.666% -3.34% -6.8% -.5% 0% 12.37% -1.9% -1% -.5% 0%
PROTECTIVE Utilization %
SERVICES PATROL OFFICERS NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 31.25% 0% 0% 0% 0% 68.75% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% 5.35% -1.4% -5% - 1% -1% 15.95% -3.5% -8.1% -7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%






Narrative Utilization Analysis

The Judiciary workforce, when compared to the demographic make up of the Kane
County, is under-represented in the numbers of Backs and Hispanics that are employed by the
office.

In the Officials/Administrators category both White and Hispanic males are under
represented.

in the Protective Services, (Bailiffs) Black and Hispanic males are under represented.

In Office/Clerical category the office is under represented in the numbers of Black and
Hispanic females and Hispanic males.

Objectives
The Judiciary is committed to the attraction and retention of employees who refiect the

racial and ethnic background of the public we serve. We shall continue to recruit minority
candidates for the office in an effort to meet this goal.

Steps to Achieve Objectives

Expansion of advertising for Law Clerk positions to Law Schools in the Chicago area in an
effort to attract minority students.

Continue to use County Human Resource Department to assist in recruiting non Law
Clerk employees.

Disciplinary Actions

For the year 2005 through 2006,
One written warning-white male
Two verbal warning- white males
One verbal wamning-white female

Promotion/Transfer

None.

Employment Practices and Policies

The Judiciary Department complies with all requirements of Kane County in the interview
and selection of all job applicants.

Job Posting Locations

John Marshall Law School, College of Chicago Kent Law School, Loyola Law School,
DePaul Law School, Northern Illinois Law School, University of lllinois Law School







PART IL. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 RECORDER WORKFORCE

MALE FEMALE
Job Category TOTAL |B w H A/PI AT/AN B w H A/P1 AVAN
1 0 0 {0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Professionals 4 o |3 0 0 o o 1 0 0 0
100% 0% 75% 0% 0% 0% 0% 25% 0% 0% 0%
Technicians The Recorder’s Office does not have any employees in this job category
Protective Sworn The Recorder’s Office does not have any employees in this job category
Services
© Non-Sworn The Recorder’s Office does not have any employees in this job category
wmﬁm-?oﬁmm&o:& The category no longer exists in the 2000 census data
Office/Clerical 25 0 0 0 0 0 0 22 2 0 1
100% 0% 0% 0% 0% 0% 0% 88% 8% 0% 4%
Skilled Craft The Recorder’s Office does not have any employees in this job category
Service/Maintenance The Recorder’s Office does not have any employees in this job category
8/1/06
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AV/AN - American Indian or

H - Hispanic Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) ~

2006 RECORDER UTILIZATION ANALYSIS

CLS #/%

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -59.3% -1.8% -3.1% -7% 0% 70.2% -1.4% -2.6% -.5% 0%
Utilization %
PROFESSIONALS 15% 0% 0% 0% 0% 25% 0% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #% 33.8% -1.4% -2.3% -1.6% -1% -22.1% -1.9% -2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 88% 0% 8% 0% 4%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -1% -1% 35.2% -3.5% -9% -1% 3.9%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%






Kane County Recorder’s Office

1)

2)

3)

4)

Number of disciplinary actions :
12/04-12/05=0
12/05-8/06= 1 suspension with loss of pay against white male

Number of employees who made application for promotion or transfer:
12/04-12/05=1 white male requested transfer of duties from clerical to IT
Technician and it was granted,

1 white female requested full time but we did not have an opening

Employment Policies and Practices:

The applicants usually interview with the Recorder, the Chief Deputy, and the
Department Supervisor. Most of the positions we have interviewed for involve
data entry and typing skills. We will have applicants take a typing test and
require a minimum of 45 WPM.

We include the statement "EEO Employer/ Program. Auxiliary aids are available
to individuals with disabilities upon request” with our job postings and base our
hiring practices on the most qualified applicants.

Many of our employees stay with us long term and as a few employees leave we
have not been hiring to replace any positions. We had a couple of very busy years
from 2002-2005 but the housing market has leveled off as of late and we do not
anticipate any future hiring. We also utilize part time employees who come in on
the heavier mail days or as needed.

Job Openings Posted:
On the county website, through Human Resources.







PART IL COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) — 2006 REGIONAL OFFICE OF EDUCATION WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AY/AN B w H A/PI AT/AN
6 0 3 1 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 50% 16% 0% 0% 0% 33.333% | 0% 0% 0%
Professionals 17 1 6 0 0 0 1 9 0 0 0
(Teachers) 100% 5.882% | 35.294% | 0% 0% 0% 5.882% }52.941% | 0% 0% 0%
Technicians 3 0 2 0 1 0 0 0 0 0 0
100% 0% 66.666% | 0% 33.333% | 0% 0% 0% 0% 0% 0%
Protective Sworn The Regional Office of Education does not have any employees in this job category
Services
© Non-Sworn The Regional Office of Education does not have any employees in this job category
para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 11 0 4 0 0 0 0 7 0 0 0
100% 0% 36.363% | 0% 0% 0% 0% 63.636% | 0% 0% 0%
Skilled Craft The Regional Office of Education does not have any employees in this job category
Service/Maintenance The Regional Office of Education does not have any employees in this job category
9/6106
KEY
B - Black A/P1 - Asian or Pacific Islander
W - White AVAN - American Indian or

H - Hispanic Alaskan Native





PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 REGIONAL OFFICE OF EDUCA'

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
0130~>Fm\meOC._.~<m 50% 0% 16% 0% 0% 33.333% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -9.3% -1.8% 12.9% -7% 0% 3.533% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 35.294% 5.882% 0% 0% 0% 52.941% 5.882% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% -5.906% 4.482% -2.3% -1.6% -1% 5.841% 3.982% -2.4% -1.4% - 1%
Utilization %
TECHNICIANS 66.666% 0% 0% 33.333% 0% 0% 0% 0% 0% 0%
Workforce #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
CLS #/% 24.466% -2.2% -4% 32.133% 0% -40.5% -3.6% -3.3% -1.8% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 36.363% 0% 0% 0% 0% 63.636% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% 10.463% -1.4% -5% -1% -1% 10.836% 3.5% -8.9% -1% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%

CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%

9/6/06






Dr. CLEM MEJIA

Regional Superiniendent

JULIE VALLEJO

Associate Superintendent

KANE COUNTY
REGIONAL OFFICE OF EDUCATION

210 S. Sixth Street
Geneva. I1. 60134
Phone: 630/232-5955
Fax: 630/208-5115

www.kaneroe.org

To: Ellen Burmeier
H.R. Director
From: Dr. Clem Mejia
Regional Superintendent of Schools W

Date: September 5, 2006

RE: EEOP Review/Analysis

1. There were no disciplinary actions taken against any employees this fiscal year.

2. There were no employees who made application for promotion or transfer within
the preceding fiscal year.

3. Enclosed is a copy of the Kane County Regional Office of Education Handbook
for reference.

4. A summary analysis of our workforce continues to indicate that we are doing an
adequate job of hiring females except for the technician area where we have not
had success.

We continue to advertise and solicit the recruitment of Hispanics and Blacks for
all job categories in our office.

5. All of our job listings are posted on our website www.kaneroe.org and also within
our site we have to link to “Teach in Kane” which goes to our Kane County
Human Resources Consortium which goes out to all nine (9) of our school
districts. In addition, jobs are posted for inclusion in the Kane County Job posting
at the county level.

CM/aek

CEIVE

E
{SEP -6 0

KANE COUNTY
HU AN RESOURCES

~ PROVIDING LEADERSHIP IN THE LEARNING COMMUNITY ~







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -

2006 SHERIFF WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AVAN B W H A/PI AVAN
10 0 9 1 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 90% 10% 0% 0% 0% 0% 0% 0% 0%
Professionals 17 2 13 0 0 0 0 2 0 0 0
100% 11.764% | 76.470% | 0% 0% 0% 0% 11.764% | 0% 0% 0%
Technicians The Sheriff’s Office does not have any employees in this job category
Protective Sworn 212 12 154 12 6 1 3 22 1 1 0
Services 100% 5.660% | 72.641% |5.660% |2830% | .471% 1.415% | 10377% | 471% A% 0%
Non-Sworn 25 2 9 1 0 0 0 11 2 0 0
100% 8% 36% 4% 0% 0% 0% 44% 8% 0% 0%
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 29 0 2 0 0 0 1 22 3 0 0
100% 0% 6.896% | 0% 0% 0% 3.448% | 75.862% | 10.344 0% 0%
%
Skilled Craft 3 0 3 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 10 1 5 2 1 0 0 0 1 0 0
100% 10% 50% 20% 10% 0% 0% 0% 10% 0% 0%






* FOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

H - Hispanic

AI/AN - American Indian or Alaskan Native

Job Category TOTAL B W H A/PI AI/AN | B w H A/PI AI/AN
5 0 4 1 0 0 0 0 0 0 0
Chiefs, Deputy Chiefs 100% 0% 80% 20% 0% 0% 0% 0% 0% 0% 0%
Captains, Inspectors 3 0 3 0 0 0 0 0 0 0 0
100% 0% 100% % 0% 0% 0% 0% 0% 0% 0%
Lieutenants 16 1 14 0 0 0 0 1 0 0 0
100% 6.25% 87.5% 0% 0% 0% 0% 6.25% 0% 0% 0%
Sergeants, Detectives 30 2 25 1 1 1 0 0 0 0 0
100% 6.666% | 83.333% !3.333% |(3.333% |3.333% (| 0% 0% 0% 0% 0%
TOTALS & 54 3 46 2 1 1 0 1 0 0 0
100% 5.555% | 85.185% | 3.703% | 1.851% | 1.851% | 0% 1.851% | 0% 0% 0%
KEY
W — White B - Black A/PI - Asian or Pacific Islander






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL)-_2006 SHERIFF UTILIZATION ANALYSIS

MALE
FEMALE
JOB GROUP CATEGORY White Black i i
(CLS = Community Labor Sta tistics)* Hispanic Asian American ‘White Black Hispanic Asian Ameri
Indian rican
Indian
OFFICIALS/EXECUTIVE
Workforce #/% 90% 0% 10%
0% 0%
CLS #% 0% 0%
Utilization % 07 gy Som % 0% 29.8% 1.4% e o 0%
ilization % 30.7% -1.8% 6.9% 7% 0% mo. ° ~ am 2.6% 5% 0%
- -29.8% LAt -2.6%
2 -5% 0%
PROFESSIONALS
Workforce #/% 76.470% 11.764%
- . 0% 0% 0%
CLS #/% 41.2% 1L764% | 0%
Utilization % 35.27 o Py e 1% 47.1% 1.9% 24 T4 j
2% 10.364% 2.3% -1.6% o 15,9369 o 2:4% 1.4% 1%
: -35.336% | -l 2.4% -1.4% 1%
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/%
LS # N%WSQ wwm&a M.mw@a w.wwou\u AT1% 10.377% 1.415% 471% 471% 0%
i : -8% . 0% ; |
PROTECTIVE | Utilization % 8.641% 2.44% -1.14% 233% 1% 16.2% 19% % pia o
SERVICES A -3-823% ~485% -529% -029% | 0%
. lo
NON-SWORN
Workforce #/% 36% 8%
' 4% 0%
m__.<_ _k.”m” Mao—.nn #1% 30.9% 7.3% 0% OQM MWM MMNVQ 0% 8% 0% 0%
ilizati 51% 7% 4% 0% 0% s ._QM um.oN.w 1.3% 0% 0%
-9 -3.0% 1% 0% 0%
PARA-PROFESSIONAL THIS CATEG!
Workforce ORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
CLS #/%
Utilization
OFFICE/CLERICAL
Workforce 6.896%
CLS #% ”s 3% ww@m mw 0% 0% 75.862% 3.448% 10.344%
Utilization -19.004% 1.4% 5% T 1% 32.8% 3.5% 8.9% ’ e e
. -1.4% - 7% -1% 23.062% mmww _.AAMQ 1% 1%
. - 0 . o - 7% 1%
SKILLED CRAFT
Workforce #/% 100% 0%
0% 0%
CLS #% o 0% 0%
cLsu Mwww 2.4% 17.9% 1% 3% 4.4% ﬂwu 0% 0% 0%
2% -2.4% -17.9% -7% 3% 4.4% : 6% 3.8% 4% 0%
’ s -.6% -3.8% -4% 0%
SVCS/MAINTENANCE
Workforce #/% 50% 10%
20% 10% 0
CLS #/% % 0%
Utilization % e ot a79% 9% 1% 19.7% 25 o % 0%
. 6.7% -1.9% 9.1% -1% 19.7% 2 wwa 14.6% 1% 0%
: =15.77 -Z. -4.6% 1% -9%






Kane County
Sheriff’s Office

2005
Labor Analysis






A comparison of the 2006 Sheriff Utilization Analysis indicates that White female
representation is under-represented in both the Executive and Professional work force.
This under-representation is partially due to the Law Enforcement profession mostly
being predominately male. Recent movement within the Law Enforcement field has
begun to lessen the wide spread under-representation. The Sheriff’s Office has, through
recent years, lost additional female representation because of resignation.

The analysis also indicates that there is under-representation in the White females
in the sworn protection services category. The belief that the Law Enforcement field is
predominately male field gives us this under-representation. In time, with more females
applying for law enforcement positions with the Sheriff’s Office, the representation will
more favor the community labor statistics. When this happens, the Executive and
Professional work force will also improve.

The analysis also indicates an under-representation of black females in the non-
sworn category.

In the Office/Clerical work force of the Sheriff’s Office, the analysis indicates an

under-representation of White males. This is the result of historically these positions are
held by females.

In the Skilled Craft work force, which is our fleet management that includes 3

employees, we are under-represented in the Hispanic male, White female and Hispanic
female categories.

In the Service/Maintenance work force the analysis indicates an under-
representation of White female and Hispanic female employees. This result is because
this field is predominately a male field.






Question 1 The number of disciplinary actions taken against employees for 2005.

During 2005, a total of 44 disciplinary actions were taken against employees of
the Kane County Sheriff’s Office. The following is an analysis of those actions.

SWORN - M/B- LETTER OF REPRIMAND-15.
SWORN- M/C - LETTER OF REPRIMAND- 02.
SWORN- M/D- LETTER OF REPRIMAND- 05
SWORN- F/B- LETTER OF REPRIMAND- 03
SWORN- F/C- LETTER OF REPRIMAND- 01

MAIN/SER M/B- LETTER OF REPRIMAND- 01

SWORN- M/E- SUSPENSION W/O PAY- 01
SWORN- M/B- SUSPENSION W/O PAY- 07
SWORN- M/D- SUSPENSION W/O PAY- 02
SWORN- F/C- SUSPENSION W/O PAY- 01

SWORN- M/B- RESIGNATION/TERMINATION- 04
SWORN- M/D- RESIGNATION/TERMINATION- 01
NON-SWORN F/B RESIGNATION/TERMINATION- 01






Question 2. The number of employvees who made application for prometion or

transfer for year 2005.

The Kane County Merit Commission conducts the promotional process for our
Sworn personnel. All inquiries regarding the promotional process should be directed to
the Commission.

The Kane County Sheriff’s Office is given an alphabetical listing of all who the
Commission certifies as being qualified. The Office selects a person off the list.

The remainder of job classification all promotions and transfers are handled
according to contract ional agreement. The Kane County Sheriff’s Office has three

distinct labor agreements. There is no record of promotions or transfers within this group
for year 2005.






Question 3 A detailed Narrative statement setting forth the employment polices and
practices.

The Kane County Sheriff’s Office employment testing procedures for Sworn
personnel is handled by the Kane County Merit Commission, which receives their
authority under state statute. Inquiries regarding their policies and procedures should be
directed to the Commission.

The Kane County Sheriff’s Office conducts the following testing procedures for
our non-sworn employees, which are our tele-communicators. Job applicants are put
through a combination of three written tests one that measures memory recall, basic math
skills, vocabulary skills, and general reasoning skills, a second that measures mapping
skills and a third that measures typing skills. The applicant also is involved in an oral
interview process, each of the four procedures account for 25% of the total result of the
applicant’s grade. A 70 percent is needed in order to pass the initial process.

Those applicants who have achieved the 70 percent are placed on a list and
certified as qualified candidates for hire. A background investigation, medical and
psychological screening is conducted and after successfully passing this process, the
applicant is hired.






List of publications used.

The Kane County Merit Commission handles all publicity regarding upcoming
testing dates for Sworn personnel. All inquiries regarding their procedure should be
directed to the Commission.

The Department of Human Resources of Kane County handles the remainder of
the job classifications public notice and all inquiries should be directed to the
Department.







EQUAL EMPLOYMENT OPPORTUNITY PLAN

OFFICE OF THE
KANE COUNTY STATE’S ATTORNEY

Effective Date: October 1, 2006 through September 30, 2007





INTRODUCTORY INFORMATION

The Constitution of the State of Ilinois, Art. VI, Sec. 19, creates the elected office of
State’s Attorney (“State’s Attorney”). The duties of the State’s Attorney are further
defined by the Illinois Compiled Statutes.

The Equal Employment Opportunity Plan (“EEOP”) Short Forms listing current grant
information for the Kane County State’s Attorney’s Office are attached hereto as
Attachment A. The current workforce and utilization charts as of August 1, 2006, are
attached to this EEOP as Attachment B.

This EEOP is effective October 1, 2006 through September 30, 2007, and will be updated
on an annual basis.

POLICY STATEMENT

The Kane County State’s Attorney’s policy regarding equal employment opportunity 1s
as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.

UTILIZATION ANALYSIS NARRATIVE

A comparison of the Kane County State’s Attorney’s workforce to the community labor
statistics for Kane County, Illinois (“Kane County™) indicates underutilization of women
and minorities in certain areas. Community labor statistics for Kane County show that the
Black, Hispanic, Asian, and American Indian populations constitute a very small
percentage of the Officials/Executive, Professionals, and female Protective Services
(Sworn) workforces within Kane County (all are 2.6% or less, with the exception of
male, Hispanic Officials/Executive, which constitute 3 1% of the workforce). In addition,
American Indian populations constitute 1% or less of all pertinent categories within the

community workforce, and Asian populations constitute less than 1% of the male and





female Protective Services and the Office/ Clerical community workforces. Further, Black
populations constitute only 1.4% of the male Professionals and Office/Clerical
workforces and 1.9% of the female Professionals and Protective Services workforces.
Although the analysis shows underutilization of females and minorities in the
Officials/Executive category, the State's Attorney's Office only has one position (State's
Attorney) in this group, which is elected by the registered voters of Kane County and is
currently occupied by a white male. Therefore, the larger areas of underutilization
identified were white females in the Protective Services (Sworn) categories, Black and
Hispanic males in the Protective Services (Sworn) categories and White and Hispanic
males in the Office/Clerical categories. The majority of this plan will focus on addressing
those larger areas of underutilization. The State’s Attorney welcomes the opportunity to
increase the representation of all underutilized groups and will continue to explore ways
of communicating job opportunities to women and all race and national origin
populations. After reviewing the results of the underutilization analysis, the State’s
Attorney has identified the following areas of concern:

Professionals - Black males are underutilized by 1.4%, Asian males are underutilized by
1.6%, Hispanic females are underutilized by 2.4%, and Asian females are underutilized
by 1.4%.

Protective Services (Sworn)- Black males are underutilized by 8.1%, Hispanic males are
underutilized by 6.8%, White females are underutilized by 16.2%, Black females are
underutilized by 1.9% and Hispanic females are underutilized by 1%.

Office/Clerical- White males are underutilized by 20.3%, Hispanic males are
underutilized by 5%, and Black males are underutilized by 1.4%.

OBJECTIVES

The State’s Attorney’s Office has done well in recruiting females in the Professionals and
Office/Clerical positions. It will continue to target females in its recruitment and hiring
process for these positions.

Because females generally are underutilized in the Protective Services category, and
Hispanic and Asian females are underutilized in the Professionals category, it is the
State’s Attorney’s goal to increase representation of these groups by evaluating the
promotional and recruitment practices to ensure that females receive an equal opportunity
to secure employment. The State’s Attorney will review all job requirements and hiring
procedures to ensure no unnecessary barriers exist that would deny females equal
opportunity with the State’s Attorney’s Office. The State’s Attorney will attempt to
attract qualified White and minority female applicants for the Protective Services
positions and female minority populations for the Professionals positions.





The State’s Attorney’s Office has done well in recruiting females in all categories for the
Office/Clerical positions. It will continue to target all populations in its recruitment and
hiring process.

Because White, Black and Hispanic males are underutilized in the Office/Clerical
positions, the State’s Attorney will review and evaluate the promotional and recruitment
practices to ensure that Hispanic males receive an equal opportunity to secure
employment in this category, in an effort to increase representation. The State’s Attorney
will review all job requirements and hiring procedures to ensure no unnecessary barriers
exist that would deny males equal employment opportunity with the State’s Attorney’s
Office for these positions. The State’s Attorney will attempt to attract qualified male
applicants for Office/ Clerical positions.

Because Black and Hispanic males are underutilized in the Protective Services job
category, and Black and Asian males are underutilized in the Professionals job category,
the State’s Attorney will review and evaluate the promotional and recruitment practices
to ensure that Black, Hispanic and Asian males receive equal opportunity to secure
employment in these categories, in an effort to increase representation. The State’s
Attorney will review all job requirements and hiring procedures to ensure no unnecessary
barriers exist that would deny Black, Hispanic and Asian males equal employment
opportunity with the State’s Attorney’s Office. The State’s Attorney will attempt to
attract qualified Black, Hispanic and Asian male applicants for the Protective Services
and Professionals positions.

STEPS TO ACHIEVE OBJECTIVES

e Continue to send job postings to the Illinois Skills Path, Collegiate Employment
Network, Local Newspapers and County Website Postings.

e Explore new methods to recruit employees.

e Review recruitment and retention efforts and apply information derived from exit
interviews in an effort to improve retention.

e Provide training to supervisors and managing directors concerning EEOP policies,
documentation, interview processes and employment requirements.

DISSEMINATION

e The Office will continue to include the statement “Equal Opportunity Employer”
on all job postings and notice will be provided as to where job applicants for
positions can obtain a copy of the EEOP.

e All new employees will be provided with a copy of the EEOP during orientation.

e Reference will be made in the State’s Attorney’s Employee Handbook that the
EEOP is on file with the Human Resource Director.

e The Human Resource Director for Kane County will be provided with the plan for
dissemination to any interested person.





ATTACHMENT A

EEOP SHORT FORMS
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EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title;: Prosccutor-Based Victim Grant Number: 205035
Assistance Services .
Grantee Name: County of Kane " Award Amount: $160,760.00
on behalf of the

Kane County State’s
Attorney’s Office

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: October 1, 2006 - September 30, 2007
Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment oppottunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State's Attomey to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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EEOP SHORT FORM
STEP 1: INTRODUCTORY INF ORMATION
Grant Title: FY 2006 Grant Number: 2006-WS-Q5-0212
Weed and Seed
Continuation

Grantee Name: Kane County State’s Attorney’s Office Award Amount: $200,000.00

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Tllinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: October 1, 2006 - September 30, 2007
Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Egqual Emplovment Opportunity: It is the Statc’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, Or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assighments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving gricvances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION
Grant Title: Multi-Jurisdictional Grant Number:
Drug Prosecution Units
Grantee Name: County of Kane Award Amount: $143,967.00
on behalf of the Office

of the State’s Attorney

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: October 1, 2006 - September 30, 2007
Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: _ It is the State’s Attorney's policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to cormply with this
policy is subject to appropriate disciplinary action.
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ATTACHMENT B

STATE’S ATTORNEY’S WORKFORCE
COMMUNITY WORKFORCE
AND UTILIZATION ANALYSIS CHARTS





PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) — 2006 ST

ATE’S ATTORNEY WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AI/AN B w H A/PI AUAN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 57 0 23 1 0 0 1 32 0 0 0
100% 0% 40.350% | 1.754% | 0% 0% 1.754% | 56.140% | 0% 0% 0%
Technicians State’s Attorney does not have any employees in this job category
Protective Sworn 4 0 4 0 0 0 0 0 0 0 0
Services 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Non-Sworn State’s Attorney does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 71 0 4 0 0 0 2 52 12 1
100% 0% 5.633% | 0% 0% 0% 2.816% | 73.239% | 16.901% 1.408%
Skilled Craft State’s Attorney does not have any employees in this job category
Service/Maintenance State’s Attorney does not have any employees in this job category

8/1/06

KEY

B - Black
W - White
H - Hispanic

A/PI - Asian or Pacific Islander
AI/AN - American Indian or
Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - 2006 STATE’S ATTORNEY UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY ) White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% 3.1% -1% 0% -29.8% -1.4% 26% 5% 0%
Utilization % . , .
PROFESSIONALS 40.350% 0% 1.754% 0% 0% 56.140% 1.754% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% - 85% -1.4% -.546% -1.6% - 1% 9.04% -146% 2.4% 1.4% -1%
Utilization % ’ . ,
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% 36% -8.1% -6.8% -5% 0% -16.2% -1.9% -1% -5% 0%
PROTECTIVE Utilization % )
SERVICES
NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %o
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 5.633% 0% 0% 0% 0% 73.239% 2.816% 16.901% 0% 1.408%
Workforce 25.9% 1.4% 5% 7% 1% 57 8% 35% 8 9% 7% 1%
CLS #/% -20.267% -1.4% 5% - 7% -1% 20.439% -684% 8.001% -7% 1.308%
Utilization ) ) .
SKILLED CRAFT NOT APPLICABLE
Workforce #%
CLS #/%

SVCS/MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

8/1/06







ATTACHMENT A -- AGENCY’S WORKFORCE - 2006 TREASURER (See Step 2)

AGENUE O NEAIRAL R - Ao Rt

MALE

FEMALE

Job Category

TOTAL

B

w

AUAN

w

AVAN

Officials/Administrators

100%

0%

2
66.666%

0%

0%

0%

0%

1
33.333%

0%

0%

0%

Professionals

Technicians

Protective Sworn *
Services

Non-Swom

Para-Professional

Office/Clerical

12
100%

0%

8.333%

8.333%

0%

0%

0%

7
58.333%

25%

0%

0%

Skilled Craft

Service/Maintenance

8/1/06






ATTACHMENT D -- Utilization Analysis — 2006 T

urer (See Step 4a)

MALE

FEMALE

JOB GROUP CATEGORY
(CLS=C ity Labor

White

Black

Hispanic

Asian

American
Indian

‘White

Black

Hispanic

Asian

American
Indian

OFFICIALS/EXECUTIVE
Workforce #%

CLS #%

Utilization %

66.666%
59.3%
7.366%

0%
1.8%
-1.8%

0%
3.1%
-3.1%

0%
J%
-7%

0%
0%
0%

33.333%
29.8%
3.533%

0%
1.4%
-1.4%

0%
2.6%
-2.6%

0%
5%
-5%

0%
0%
0%

PROFESSIONALS
Workforce #%
CLS #%
Utilization %

TECHNICIANS
Workforce #/%
CLS #1%
Utilization %

SWORN
Workforce #/%
CLS #%

PROTECTIVE Utilization %

SERVICES NON-SWORN

Workforce #/%

Utilization %

Civ. Labor Force #/%

PARA-PROFESSIONAL
Workforce
CLS #/%
Utilization

OFFICE/CLERICAL
Workforce
CLS #%
Utilization

8.333%
259%
-17.567%

0%
1.4%
-1.4%

8.333%
5%
3.333%

0%
T%
- 1%

0%
1%
-1%

58.333%
52.8%
5.533%

0%
3.5%
-3.5%

25%
8.9%
16.1%

0%
7%
- 7%

0%
1%
-1%

SKILLED CRAFT
Workforce #%
CLS #%
Utilization %

SVCS/MAINTENANCE
Workforce #/%
CLS #%
Utilization %

8/1/06






County of Vane

e

Telephone: 630-232-3565
Fax: 630-208-7549

www.co.kane.il.us/treasurer

DAVID J. RICKERT, CPA

County Treasurer

OFFICE OF COUNTY TREASURER
Kane County Government Center
719 Batavia Avenue, Bldg. "A"
Geneva, Illinois 60134

Date: September 8, 2006
To: Ellen Burmeier
From: Dave Rickert
RE: EEOP response

""" Ellen,

Listed below is the information you requested relating to the
EEOP. Also attached is an amended Ethnic Detail Report.

Disciplinary Actions:
No disciplinary actions taken this year
Promotions and Transfers:

One promotion, Hispanic female promoted from Customer Service
Representative to Senior Customer Service Representative

Description of Hiring Practices

Positions are advertised and screened for suitability by Human
Resources. Treasurer and Chief Deputy further screen the
remaining applications. Treasurer and Chief Deputy interview
candidates and select applicant based on suitability for
position.

Sincerely,

David J. Rickert, CPA
Kane County Treasurer







County of Kane
2006 Equal Employment Opportunity Plan
Executive Summary

Preface

The County of Kane has created this Equal Employment Opportunity Plan in order to
comply with U.S. Department of Justice regulations. ~ The purpose of an Equal
Opportunity Plan (EEOP) is to insure full and equal participation of men and women
regardless of race or national origin in the workforce of the recipient agency. A recipient
agency is defined as any State or local unit of government or agency thereof, and any
private entity, institution, or organization, to which Office of Justice Programs (OJP)
financial assistance is extended directly or through such government or private entity.
Recipient agencies that meet all of the following criteria are required to maintain and
EEOP on file for review by OJP, if requested (see 28 CFR 42.301 et. seq.):

(i) has 50 or more employees; and
(ii) received a total of $25,000 or more in grants or subgrants; and
(iii) have 3 percent or more minorities in service population

An EEOP is a comprehensive document that analyzes the agency’s workforce in
comparison to its relevant labor market data and all agency employment practices to
determine their impact on the basis of race, sex, or national origin. The EEOP includes a
written analysis that:

--provides a statistical profile of the internal workforce by race, sex and national origin
--identifies problems in employment practices and procedures

--specifies corrective action

--forms the basis of ongoing evaluation

Introduction

The County of Kane (Kane County) was organized under township form of government
in 1836. It is not a home rule county. The Illinois Constitution limits the powers of non-
home rule counties to the powers granted to them by law. Kane County is divided into
twenty-six (26) district. Each district elects a representative to the Kane County Board.
The County Board chairman is elected county-wide by the voters of Kane County.

Kane County government is composed of departments created by the Kane County Board
and county-wide officials elected to certain offices provided by law. In Kane County
those elected officials are:

County Clerk' State’s Attorney” Sheriff?

! Sec. 3-2003.2. Internal operations of office. The county clerk shall have the right to control the internal operations of his office; to

procure necessary equipment, materials and services to perform the duties of his pfﬁoe, ; -
2 Sec. 3-9006. Internal operations of office. The State's attorney shall control the internal operations of his office and procure the

necessary equipment, materials and services to perform the duties of his office.





County Recorder Auditor’ Circuit Clerk
Coroner® Treasurer’

The duties and powers of these officers are set by law and by County ordinance. By
statute, some of these officers are granted internal control of their offices. Although the
exact limitations on internal control is specified for each office, in general, internal
control generally means the officer has absolute power to procure necessary equipment,
materials and services to perform the duties of the office. It is axiomatic that the term
“services” includes employees to staff the office and assist the elected officer in the
performance of his or her duties.

Because of this dichotomy, it is possible for an elected officer to be the recipient agency
that is required to create and maintain and EEOP. In order to eliminate the need for
individual offices to create and maintain separate EEOPs, the County of Kane has created
a single EEOP for itself and all of its affiliated elected offices. In addition, the Kane
County State’s Attorney maintains his own EEOP that is contained within the County-
wide document. This EEOP contains three sets of statistical analyses. One set analyzes
the Total County, i.e., all employees including those in the offices of elected officials.
One set that analyzes the workforce of departments created by the Kane County Board,
excluding the workforce of offices controlled by elected officers. This data is named
County without Elected Officials. ~ Where the utilization analysis shows the
underutilization of women and minorities by one percent (1%) or more, a county-wide
process will be initiated to address the underutilization. The second set analyzes the
workforce of the offices controlled by county-wide elected officers. This date is named
County with Elected Officials. Where the utilization analysis shows the underutilization
of certain women and minorities by one percent (1%) or more in offices controlled by
elected officers, the elected officer will be asked to address the underutilization. In this
way, separation is maintained and prevents the County of Kane from intruding upon the
control of these elected officers.

This EEOP is current and shall remain in effect as long as the County of Kane and its
affiliated offices are required by law or regulation to maintain an EEOP. Kane County

3 Sec. 3-6018. Counties under 1,000,000; control of internal operations. In counties of less than 1 million population, the sheriff shall
control the internal operations of his office. Subject to the applicable county appropriation ordinance, the sheriff shall direct the county
treasurer to pay, and the treasurer shall pay, the expenditures for the sheriff's office, including payments for personal services,
equipment, materials and contractual services. Purchases of equipment by the sheriff shall be made in accordance with any ordinance
requirements for centralized purchasing through another county office or through the state which are applicable to all county offices.

* Sec. 3-5005.2. Internal operations of office. The recorder shall have the right to control the internal operations of his office; to
procure necessary equipment, materials and services to perform the duties of his office. The Recorder shall have the right to select the
computer or micrographic system to be used for document storage and retrieval. The Recorder may retain the services of management
or consulting firms to establish or maintain such a system.

* Sec. 3-1004. Internal operations of office. The county auditor shall control the internal operations of the office and procure
equipment, materials and services necessary to perform the duties of the office, subject to the budgetary limitations established by the
county board.

¢ Sec. 3-3003. Duties of coroner. The county coroner shall control the internal operations of his office. Subject to the applicable county
appropriation ordinance, the coroner shall procure necessary equipment, materials, supplies and services to perform tl}e duties of the
office. Compensation of deputies and employees shall be fixed by the coroner, subject to budgetary limitations established by the
county board. Purchases of equipment shall be made in accordance with any ordinance requirements for centralized purchasing
through another county office or through the State which are applicable to all county ofﬁces._ :

7 Sec. 3-10005.1. Internal operations of office. The treasurer shall control the internal operations of his office and procure necessary
equipment, materials and services to perform the duties of his office.





adopted its first EEOP in May 2005. Each year the document is updated with the current
demographics of the County’s workforce.

In 2006, Kane County began the process of creating a strategic plan for County
operations over the next five to fifteen years. While a final document that contains a
priority of goals has not been adopted, it is anticipated this will occur before the next
fiscal year.

From time to time, this narrative is amended to reflect changes in County practices,
policies and employee demographics. Beginning with the 2006 document, the
representation of employees by gender and race by shown through the use of color

graphs.





County of Kane

2006 Gender and Ethnicity Utilization Analysis: Females and Minorities

The analysis shows an underrepresentation of female employees by one percent (1%) or
more in every occupational category. The underutilization ranges from a high of —10.6%
Jor Hispanic females in the Services/Maintenance category to a low of -.1 for Asian
Jemales in the Sworn Protective Services category. Three female groups show
underrepresentation across a majority of the occupational categories; Black females,
Hispanic females and White females.

In 2006, the analysis shows a little improvement for females. The underrepresentation
ranges from a high of -26.864% in the Technicians category for white females to a low of
-.091% in the Sworn Protective Services category for Asian females. However, the
underrepresentation of black females is noted in both the Technicians and Non Sworn
Protective Services categories as the County government does not employ any black
females in either of these two categories.

It should also be noted that Black and Hispanic women are represented quite well in
some County departments. For example, the Department of Employment and Education
employs black women in each of the categories representing its work force (i.e., Officials,
Professionals, Clerical). Hispanic women are employed in 2 of the 3 categories (i.e.,
Professional, Clerical), lacking representation only in the Officials category.

The Health Department also does an outstanding job of employing Hispanic females,
showing representation in 3 of 4 occupational categories (Professional, Technician,
Clerical).

In this second year of having an EEO Plan, each department or office has taken a deeper
look at analyzing the composition of its workforce and prepared extensive
recommendations for achieving better representation of women and minorities. All
departments reinstate their adherence to non-discriminatory hiring and employment
practices.

In addition, the departments and offices have detailed promotions, transfers and
disciplinary actions taken against employees.
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Equal Employment Opportunity Policy of the County of Kane

The County of Kane, State of Illinois, represents that it and the employing agencies
responsible to it, conform to the following:

We do not discriminate against any employee or applicant for employment because of
race, creed, color, age, disability, religion, sex, national origin/ancestry, sexual
orientation, marital status, veteran status, political affiliation, or any other legally
protected status. We will take whatever action is necessary to ensure that applicants and
employees are treated appropriately regarding all terms and conditions of employment.
We will post in conspicuous places, available to employees and applicants for
employment, notices setting forth the provisions of this nondiscrimination clause.

We will, in all solicitations or advertisements for employees placed by or on behalf of the
employing agencies, state that all qualified applicants will receive consideration for
employment without regard to race, creed, age, disability, religion, sex, national
origin/ancestry, sexual orientation, marital status, veteran status, political affiliation, or
any other legally protected status.





ATTACHMENT A -- AGENCY’S WORKFORCE - 2006 KANE COUNTY (See Step 2)
MALE FEMALE
Job Category TOTAL B w H A/PI AVAN [ B W H A/PI AVAN
106 1 63 2 0 1 3 35 | 0 0
Officials/Administrators 100% 943% 59.433% 1.886% 0% 943% 2.830% 33.018% 943% 0% 0%
Professionals 452 11 139 13 D 0 24 239 19 5 0
100% 2433% | 30.752% | 2.876% 442% 0% 5309% | 52.876% | 4.203% 1.106% | 0%
Technicians 22 0 13 0 2 0 0 3 3 1 0
100% 0% 59.09% 0% 9.09% 0% 0% 13.636% | 13.636% | 4.545% | 0%
Protective Sworn * 244 13 176 12 6 1 3 30 2 1 0
Services 100% 5.327% 72.131% | 4918% | 2.459% 409% 1.229% 12295% | .819% 409% 0%
Non-Sworn 29 2 11 1 0 0 0 13 2 0 0
100% 6.896% | 37.931% |3.448% | 0% 0% 0% 44.827% | 6.896% 0% 0%
Para-Professional
Office/Clerical 440 1 34 5 2 0 11 309 68 ) 5
100% 227% 7.727% 1.136% 454% 0% 2.5% 70227% | 15454% | 1.136% | 1.136%
Skilled Craft 34 2 31 0 0 0 0 1 0 0 0
100% 5.882% | 91.176% | 0% 0% 0% 0% 2941% |.0% 0% 0%
Service/Maintenance 27 2 17 3 1 0 0 3 1 0 0
100% 7407% | 62.962% | 11.111% | 3.703% | 0% 0% 11.111% | 3.703% 0% 0%
9/7/06






* FOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

Job Category TOTAL B w H A/PI AVAN | B w H A/PI AVAN
4 0 4 0 0 0 0 0 0 0 0
Chiefs, Deputy Chiefs 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Captains, Inspectors 3 0 3 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Lieutenants 15 1 13 0 0 0 0 1 0 0 0
100% 6.666% 86.666% | 0% 0% 0% 0% 6.666% 0% 0% 0%
Sergeants, Detectives 30 2 25 1 1 1 0 0 0 0 0
100% 6.666% | 83.333% |3.333% |3333% |3.333% 0% 0% 0% 0% 0%
TOTALS ¢ 52 3 45 1 1 1 0 1 0 0 0
100% 5769% | 86.538% | 1.923% 1.923% 1.923% 0% 1.923% 0% 0% 0%
KEYW — White B - Black _ A/PI - Asian or Pacific Islander
H - Hispanic AI/AN - American Indian or Alaskan Native
9/7/06
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ATTACHMENT C -- COMMUNITY LABOR STATISTICS (CLS) (See Step 3)

MALE FEMALE
Job Category TOTAL |B W H A/PI |AI/AN |B w H A/PI AVAN
31880 560 18905 | 995 210 15 455 9515 820 |145 4
Officials/Administrators 100% 1.8% |59.3% |3.1% |.7% 0% 1.4% 208% | 2.6% |.5% 0%
Professionals 33870 465 13940 | 780 530 20 655 15955 810 480 20
100% 14% |412% [23% |1.6% 1% 1.9% 471% | 24% |14% 1%
Technicians 3645 80 1540 | 145 45 0 130 1475 120 |65 0
100% 22% |42.2% | 4% 1.2% 0% 3.6% 405% | 33% |1.8% 0%
Protective | Sworn® 2955 240 1890 |200 15 0 55 480 30 15 0
Services 100% 8.1% |64% |6.8% |.5% 0% 1.9% 162% |1% 5% 0%
Non-Sworn 2 275 20 85 0 0 0 10 135 20 0 0
100% 73% |30.9% | 0% 0% 0% 3.6% 491% | 73% |0% 0%
Para-Professional
Office/Clerical 53255 760 13800 |2645 |375 30 1865 28105 |4755 | 395 75
100% 1.4% |25.9% |5% 7% 1% 3.5% 528% |89% | .7% 1%
Skilled Craft 20385 495 13965 |3645 | 140 55 125 905 770 |80 4
100% 24% |68.5% [17.9% |.7% 3% 6% 4.4% 3.8% |.4% 0%
Service/Maintenance 58795 1955 16685 | 16375 | 515 65 1690 11555 | 8595 | 545 40
100% 33% | 28.4% | 27.9% | 9% 1% 2.9% 19.7% | 14.6% | 1% 9%
2000 Census Data
KEY B - Black A/PI - Asian or Pacific Islander
W — White AI/AN - American Indian or Alaskan Native
H — Hispanic
8/1/06
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ATTACHMENT D -- Utilization Analysis — 2006 Kane County (See Step 4a) * 2000 Census Data
MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian Ameriean White Black Hispanic Asian >”_n.__.m_”“=
(CLS = Community Labor Statistics)* Indian
OFFICIALS/EXECUTIVE
Workforce #/% 59.433% | .943% 1.886% 0% 943% 33.018% | 2.830% 943% 0% ow
CLS #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% e...
Utilization % 133% -.857% -1.214% -7% .943% 3.218% 1.43% -1.657% -5% 0%
PROFESSIONALS
Workforce #/% 30.752% | 2.433% 2.876% A42% 0% 52.876% | 5.309% 4.203% 1.106% qw
CLS #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% _.A.x... Bl .“.\
Utilization % -10.448% | 1.033% 576% -LI58% 1% 5.776% | 3.409% 1.803% -294% | -1%
TECHNICIANS
Workforce #/% 59.09% 0% 0% 9.09% | 0% 13.636% | 0% 13.636% 4.545% o”\..
CLS #/% 42.2% 22% 4% 12% 0% 40.5% 3.6% 33% 1.8% 0 m.
Utilization % 16.89% -22% 4% 189% 0% -26.864% | -3.6% 10.336% 2.745% | 0%
SWORN
Workforce #/% 72.131% 5.327% 4.918% 2.459% 409% 12.295% 1.229% 819% 409% o”w
CLS #/% 64% 8.1% 6.8% 5% 0% 16.2% _.e.x... 1% 5% ‘ m.m
PROTECTIVE | Utilization % 8.131% 2.7713% -1.882% 1.959% 409% -3.905% -671% -181% -.091% )
SERVICES
NON-SWORN 4 b
Workforce #/% 37.931% | 6.896% 3.448% 0% 0% 44.827% | 0% 6.896% 0 ..\a o
Civ. Labor Force #/% 30.9% 73% 0% 0% 0% 49.1% 3.6% 73% 0 m. o.m
Utilization % 7.031% -404% 3.448% 0% 0% -4.273% 3.6% -.404% 0% o
PARA-PROFESSIONAL
‘Workforce
CLS #/%
Utilization
OFFICE/CLERICAL
Workforce 1.727% 227% 1.136% 454% 0% 70.227% 2.5% 15.454% 1.136% | L. .muex.
CLS #/% 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1% -
Utilization -18.173% | -1.173% -3.864% -246% | -1% 17.427% 1% 6.554% 436% 1.036%
4






SKILLED CRAFT

Workforce #/% 91.176% | 5.882% | 0% 0% 0% 2.941% 0% 0% 0% i
CLS #/% 68.5% 24% 17.9% 1% 3% 4.4% 6% 3.8% A% 0 ..\..
Utilization % 22.676% | 3.482% -17.9% 7% -3% -1.459% -6% -3.8% -4% 0%
SVCS/MAINTENANCE L
Workforce #/% 62.962% | 7.407% 11.111% 3.703% | 0% 11.111% 0% 3.703% 0% cw
CLS #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% .o«...
Utilization % 34.562% | 4.107% -16.789% 2803% | -1% -8.589% 2.9% -10.897% -1% -9%
9/7/06
5
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Date: 9/11/2006
Time: 09:38AM

Kane County Employees Gender and Race
for Entire County

Gender | Count :
- e Gender

M 512
Total 1360

F = Female

M = Male

421%

o Race
IAMERICAN INDIAN/ALASKAN Race
ASIAN/PACIFIC ISLANDER
BLACK

HISPANIC

WHITE

Total

5.4%

B = White
C =Black

D = Hispanic

E = Asian/Pacific Islander

F = American Indian/Alaskan

b 4

Report: M:\SYSTEMS\QREP\Reports\PIS\HRM\EEO Pie Charts\HR Pie Chart Entire County.imr Page 1 of 1






(PART I. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -- AGENCY’S WORKFORCE -- 2006 ANIMAL CONTROL DEPARTMENT

MALE FEMALE
Job Category TOTAL B w H A/PI AI/AN B w H A/PI AVAN
1 0 0 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Professionals Animal Control Department does not have any employees in this job category
Technicians Animal Control Department does not have any employees in this job category
Protective Sworn
Services
Non-sworn 3 0 1 0 0 0 0 2 0 0 0
(Animal Control 100% 0% 33333% | 0% 0% 0% 0% 66.666% | 0% 0% 0%
Officers)
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 4 0 0 0 0 0 0 4 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Skilled Craft Animal Control Department does not have any employees in this job category

Service/Maintenance

Animal Control Department does not have any employees in this job category

8/1/06

B - Black
W - White
H - Hispanic

A/PI - Asian or Pacific Islander
AV/AN - American Indian or Alaskan Native






(PART 1. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) —UTILIZATION ANALYSIS -- 2006 ANIMAL CONTROL DEPARTMENT

MALE FEMALE
; i American
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian Indian
(CLS = Community Labor Statistics)* Indian
0%
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 100% 0% 0% 0% o%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
-39.3% -1.8% 3.1% -7% 0% 70.2% -1.4% 2.6% -5%
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #%
CLS #/%
Utilization %
SWORN
Workforce #/%
CLS #%
PROTECTIVE Utilization %
SERVICES NON-SWORN . o5
Waorkforce #% 33.333% 0% 0% 0% 0% 66.666% 0% 0% 0 0%
Civ. Labor Force #% 30.9% 1.3% 0% 0% 0% 49.1% 3.6% 1.3% 0% o
Utilization % 2.433% -1.3% 0% 0% 0% 17.566% -3.6% -1.3% 0%
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #%
Utilization
OFFICE/CLERICAL 0%
Workforce 0% 0% 0% 0% 0% 100% 0% 0% 0% %
CLS #/% 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% T% %
Utilization 25.9% -1.4% 5% 1% 1% 47.2% -3.5% -8.9% -1% -
SKILLED CRAFT NOT APPLICABLE
Workforce #%
CLS #%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #%
CLS #/%
Utilization %

8/1/06






NARRATIVE UTILIZATION ANAYLSIS

A comparison of Animal Control’s work force to the community labor statistics for
Kane County indicates under utilization of minorities in all areas, and an under utilization
of males in the office/clerical area.

Protective services, which has only three employee’s, has one male.

Animal Control has only eight employee’s, which limits the ability to have every
minority represented.

OBJECTIVES

With the expansion of the department next year and the hiring of more staff, efforts will
be made to recruit some minority workers, if they apply and meet qualifications for the
positions. Technician staff openings will be made available.

Posting of positions will continue on the county website. Position postings will be made
available at training sites for vet techs. All postings will include the statement “EEO
Employer/Program.”






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 DEVELOPMENT WORKFORCE

MALE FEMALE
Job Category TOTAL |B w H A/PI AVAN B w H AP AVAN
13 0 10 0 0 0 0 3 0 0 0
Officials/Administrators 100% 0% 76.923% | 0% 0% 0% 0% 23.076% | 0% 0% 0%
Professionals 16 0 8 0 0 0 1 7 0 0 0
100% 0% 50% 0% 0% 0% 6.25% 43.75% 0% 0% 0%
Technicians 3 0 2 0 1 0 0 0 0 0 0
100% 0% 66.666% | 0% 33333 % | 0% 0% 0% 0% 0% 0%
Protective Sworn The Development Department does not have any employees in this job category
Services
Non-Sworn The Development Department does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 11 0 3 0 0 0 0 6 2 0 0
100% 0% 27.272% | 0% 0% 0% 0% 54.545% | 18.181% | 0% 0%
Skilled Craft 1 0 1 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 13 1 11 1 0 0 0 0 0 0 0
100% 7.692% 84.615% | 7.692% |0% 0% 0% 0% 0% 0% 0%
9/1/06
KEY
B - Black A/PI - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic

Alaskan Native






PART 1. COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 DEVELOPMENT UTILIZATION ANALYSIS

MALE FEMALE
5 § erican
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >._.”====
(CLS = Community Labor Statistics)* Indian
0%
OFFICIALS/EXECUTIVE 76.923% 0% 0% 0% 0% 23.076% 0% 0% oMW o%
Workforce #/% 59.3% 1.8% 31% 7% 0% 29.8% 1.4% 2.6% . mMu o
CLS #/% 17.623% -1.8% -3.1% -1% 0% -6.724% -1.4% -2.6% -
Utilization %
0%
PROFESSIONALS 50% 0% 0% 0% 0% 43.75% 6.25% 0% oﬂaa\ ! Me
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1. Qw e
CLS #% 8.8% -1.4% -2.3% -1.6% -1% -3.35% 4.35% -2.4% -1.4% g
Utilization %
0%
TECHNICIANS 66.666% 0% 0% 33.333% 0% . 0% 0% 0% o&m@ o
Workforce #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 313% u_. o ot
CLS #/% 24.466% -2.2% -4% 32.133% 0% -40.5% -3.6% -3.3% -1.8%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #%
Utilization
0%
OFFICE/CLERICAL 21.272% 0% 0% 0% 0% 54.545% 0% 18.181% 0% %
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% %
CLS #/% 1.372% -1.4% -5% -1% -1% 1.74% -3.5% 9.281% -71% .
Utilization
0%
SKILLED CRAFT 100% 0% 0% 0% 0% 0% 0% 0% 0% o
Workforce #/% 68.5% 2.4% 17.9% 1% 3% 4.4% 6% 3.8% .4% od
CLS #/% 31.5% -2.4% -17.9% -1% -3% -4.4% -6% -3.8% -4%
Utilization %
0%
SVCS/MAINTENANCE 84.615% 7.692% 7.692% 0% 0% 0% 0% 0% 0% ot
Workforce #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% 0%
CLS #/% 56.215% 4.392% -20.208% -9% - 1% -19.7% -2.9 -14.6% - 1% .
Utilization %

9/1/06





KANE COUNTY DEVELOPMENT AND RESOURCE MANAGEMENT DEPARTMENT
NARRATIVE UTILIZATION ANALYSIS

An analysis of Kane County Development and Resource Management's workforce statistics, as
compared to the Community Labor Statistics, reveals the underutilization of certain gender/race/national
origin combinations. Specifically, the following categories indicate the greatest concern of under-
representation:

+ Officials/Executives: Male Hispanic (-3.1%) and Female White (-4.8%)
+ Professionals: Female Black (-5.24%)

+ Technicians: Male Hispanic (-4%), and Female White, Black and Hispanic (-40.5%, -3.6%
- and -33%, respectively)

+ Office/Clerical: Male White (-25.9%), Male Hispanic (-5%), and Female Black (-3.5%)

The Development and Resource Management Department utilizes the Kane County Human Resource
Department for advertising and recruitment of potential applicants. Job Postings are listed on the Kane
County website for public view. In addition, the Water Resource division utilized the Illinois
Association of Floodplain and Stormwater Management, as well as the Kane County Chronicle for
advertisement of Engineer employment opportunities within the past year.

The Kane County Human Resource Department abides by all rules set forth by the EEOP in their
employment process. All applications and resumes are received through the HR office, and then
forwarded to the corresponding division for consideration. Therefore, the Development and Resource
Management Department conducts interviews and hires based solely on specific qualifications.





DISCIPLINARY ACTIONS PER CATEGORY
Development Resource Management Department

__BLACK | HISPANIC | ASIAN | AM. INDIAN M&ﬂv_wm. "BLACK__| HISPANIC | _ASIAN | AM. INDIAN]
Suspension Indefinately || 0 0 0 0 0 0 0 0 0 0
Suspension For A Term 0 0 0 0 0 0 0 0 0 0
Time Off Without Pay_||__0 0 0 0 0 0 0 0 0 0
Time Off With Pay 0 0 0 0 0 0 0 0 0 0
Written Reprimand ;,. 0 0 0 0 0 0 0 0 0 0
Oral Reprimand __ 0 0 0 0 0 0 0 0 0 0
1l






PROMOTIONS TRANSFERS
Development Resource Management Department

BLACK | HISPANIC | ASIAN__|AM. INDIAN M&ﬂm_.wm "BLACK__| HISPANIC | ASIAN _ AM. INDIAN
Promotion Request 0 0 0 0 0 1 0 0 0 0
Transfer Request 0 0 0 0 0 1 0 0 0 0
Promotion Granted ._ 0 0 0 0 0 1 0 0 0 0
Transfer Granted F._ 0 0 0 0 0 0 0 0 0 0






KANE COUNTY DEVELOPMENT & RESOURCE MANAGEMENT DEPARTMENT
Hiring Procedures

The Kane County Development & Resource Management Department does not require pre-employment
testing. All eligible employment candidates submit applications and resumes to the Kane County
Human Resource Management Department, who in turn forwards the information to the Department for
review of listed qualifications, as per EEOP standards.






PART I. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -- AGENCY’S WORKFORCE

—-2006 EMERGENCY MANAGEMENT DEPARTMENT

MALE FEMALE
Job Category . TOTAL B w H A/PI AI/AN B w H A/P1 | AVAN
1 0 1 0 0 0 v 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals The Emergency Management Department does not have any employees in this job category
Technicians The Emergency Management Department does not have any employees in this job category
Protective Sworn 2 0 2 0 0 0 0 0 0 0 0
Services 100% 0% 100% | 0% 0% 0% 0% - 0% 0% 0% 0%
Non-Sworn This category no longer exists in the 2000 census data

Para-Professional The Emergency Management Department does not have any employees in this job category
Office/Clerical 1 0 0 0 0 0 0 1 0 0 0

100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Skilled Craft The Emergency Management Department does not have any employees in this job category

Service/Maintenance

The Emergency Management Department does not have any employees in this job category

8/1/06

KEY
B - Black A/PI - Asian or Pacific Islander
W - White AV/AN - American Indian or
H - Hispanic Alaskan Native






PART L. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) — UTILIZATION ANALYSIS

2006 EMERGENCY MANAGEMENT DEPARTMENT

MALE FEMALE
American
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian Indian
(CLS=C ity Labor Statistics)* Indian
0%
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% oww o
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% % o
CLS #/% 40.7% -1.8% -3.1% -1% 0% -29.8% -1.4% 2.6% -
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SWORN 100% 0% 0% 0% 0% 0% 0% 0% 0% NM
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% o
CLS #/% 36% -8.1% -6.8% -5% 0% -16.2% -1.9% 1% -.5%
PROTECTIVE SERVICES | Utilization %
NON-SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% O_M
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% % i
CLS #% -25.9% -1.4% -5% -1% -1% 47.2% 3.5% -8.9% 1% .
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %

8/1/06






COUNTY of KANE

OFFICE of EMERGENCY MANAGEMENT

~ Donald H. Bryant, IPEM

Director
TO: Ellen Burmeier
FROM: Donald Bryant
SUBJECT: EEOP report
Date: September 08, 2006
CC:

777 E. Fabyan Parkway
Geneva, lilinois, 60134
Emergency: (630) 208-8911
Office: (630) 232-5985
FAX: (630) 232-7408

Below you will find the information that was requested. Please let me know if there is any

thing else you need.

- Thanks





STEP 4B: NARRATIVE UTILIZATION ANALYSIS

A comparison of the Office of Emergency Management's (OEM) workforce to the
community labor statistics for Kane County indicates an under utilization of minorities and
females in all categories with the Office/Clerical category showing the smallest disparity with
a utilization of White Females at 47.2%.

It has long been acknowledged that the available qualified labor force within the emergency
management discipline is relatively limited when compared to other public safety disciplines
such as law enforcement, fire protection, and EMS. Given this fact and the fact that the OEM
professional staff is comprised of one full time administrator, one full time clerical staff

assistant and two part time professional staff members, achieving racial balance within the
OEM is extremely difficult.

In the past fiscal year the OEM has had no need to take any disciplinary actions against any
paid employee nor have we had an employee apply for a transfer or request a promotion.

STEP 5: OBJECTIVES

The Office of Emergency Management is committed to making its workforce reflective of
the available community labor force. Based on an examination of the underutilization
analysis the OEM has established the following objectives:

» The OEM will promote minorities and females from within the ranks of our

volunteer corp. when ever possible.

» We will make every effort to recruit qualified minority staff, for all positions,
from the available community labor force.

STEP 6: STEPS TO ACHIEVE OBJECTIVES

The following steps will be taken to address the underutilization of minorities and ferales in
all categores:

> Seek new methods of recruiting minorities and females to become members of the OEM
volunteer corp. as a means of acquiring the necessary training to become a staff member
within the emergency management discipline.

> Continue to post all job openings on both the OEM and County website along with
posting employment notices in the following mediums:

v" Local newspapers

v The Journal of the International Association of Emergency Managers (IEAM).
v’ List the opening on the IAEM web site. . L

v’ List the opening on the Illinois Emergency Services Management Association’s

web site.





> Provide additional opportunities for members of the volunteer corp. to receive managerial
training to further develop staff prospects and improve the diversity of the OEM staff.

STEP 7: PLAN DISSEMINATION

>  The EEOP will be posted prominently within the staff work area of the Emergency
Operations Center.

> The OEM will include the statement "EEO Employer. Auxiliary aids are available to
individuals with disabilities upon request" on all job applications and all applicants will be
advised as to where they can obtain a copy of this plan.

> All new employees will be provided with information pertaining to the EEOP during
orientation.

» The Director of the Department of Human Resource Management will be provided with the
plan for dissemination to any interested parties.






ATTACHMENT A -- AGENCY’S WORKFORCE - 2006 KCDEE (See Step 2)

MALE FEMALE

Job Category TOTAL B w H A/P1 AVAN | B w H A/PI AVAN
2 0 0 0 0 0 . 2 0 0 0 0

Officials/ Administrators 100% 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%

Professionals 23 0 3 2 0 0 3 12 3 0 0
100% 0% 13.043% 8.695% 0% 0% 13.043% 52.173% 13.043% 0% 0%

Technicians

Protective Sworn *

Services

Non-Swom

Para-Professional

Office/Clerical 8 0 0 0 0 0 1 6 1 0 0
100% 0% 0% 0% 0% 0% 12.5% 75% 12.5% 0% 0%

Skilled Craft

Service/Maintenance

8/1/06 KEY W - White B - Black A/PI - Asian or Pacific Islander

H - Hispanic

AVAN - American Indian or Alaskan Native






ATTACHMENT D -- Utilization Analysis — 2006 KCDEE (See Step 4a)

MALE

* 2000 Census Data

FEMALE

JOB GROUP CATEGORY
(CLS = Community Labor Statistics)*

White

Black

Hispanic

Asian

American
Indian

White

Black

Hispanic

Asian

American
Indian

OFFICIALS/EXECUTIVE
Workforce #/%

CLS #/%

Utilization %

0%
59.3%
-59.3%

0%
1.8%
-1.8%

0%
3.1%
-3.1%

0%
1%
~7%

0%
0%
0%

0%
29.8%
-29.8%

100%
1.4%
98.6%

0%
2.6%
-2.6%

0%
5%
-5%

0%
0%
0%

PROFESSIONALS
Workforce #/%
CLS #/%
Utilization %

13.043%
41.2%
-28.157%

0%
1.4%
-1.4%

8.695%
23%
6.395%

0%
1.6%
-1.6%

0%
1%
-1%

52.173%
47.1%
5.073%

13.043%
1.9%
11.143%

13.043%
2.4%
10.643%

0%
1.4%
-1.4%

0%
1%
-1%

TECHNICIANS
Workforce #/%
CLS #/%
Utilization %

SWORN
Workforce #/%
CLS #/%

PROTECTIVE | Utilization %

SERVICES
NON-SWORN

Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL
Workforce

CLS #/%

Utilization

OFFICE/CLERICAL
Workforce

CLS #/%
Utilization

0%
25.9%
-25.9%

0%
1.4%
-1.4%

0%
5%
-5%

0%
7%
-7%

0%
1%
-1%

75%
52.8%
22.2%

12.5%
3.5%
9%

12.5%
8.9%
3.6%

0%
7%
-7%

0%
1%
-1%

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

SVCS/MAINTENANCE
Workforce #/%
CLS #/%






KANE COUNTY DEPARTMENT OF EMPLOYMENT AND EDUCATION

A comparison of the Kane County Department of Employment and Education’s
workforce to the community labor statistics for Kane County indicates
underutilization of males in White and Hispanic officials/executive. In addition,
underutilization is indicated for females in the White category. The professional
category indicates an underutilization in the White male category.

In the office/clerical category, White males had the largest underutilization with
Hispanics following.

After reviewing the results of the underutilization analysis, the Department has
identified the need to actively recruit more males for professional and clerical
positions. The Department strives to hire qualified individuals which are more
likely to be female.

It has long been recognized that recruitment and of white males for any available
positions are difficult. Many of the male candidates aspire to gain experience

with our Department and move on to positions in education. These positions are
viewed as a social service position, making retention of these individuals difficult.

OBJECTIVE

Kane County Department of Employment and Education is committed to
continuing making its workforce profiles more closely reflect the available labor
force in the community. The Department will attempt to recruit males from career
fairs, advertisements and postings.

#1 *There has not been any disciplinary actions taken against any employees
this fiscal year.

#2 **There has been 1 employée who was promoted.
| Black | Female |

#3 ***The Department will continue to include the “EEO Employer/Program
including auxiliary aids are available to individuals with disabilities upon request”
on all job postings, advertisements and notification will be provided as to where
applicants for positions can obtain information.

#4 ****List of publications and/or websites
Kane County website
KCDEE website linked to Kane County

lliiinois Skills Match _ ]
lllinois Employment & Training Centers “Career Resource Centers






PART 1. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -- AGENCY’S WORKFORCE - 2006 FINANCE DEPARTMENT

MALE FEMALE

Job Category TOTAL |B W H A/PI { AVAN |B w H A/P1 | AVAN

3 0 2 0 0 0 0 1 0 0 0
Officials/ Administrators 100% 0% | 66.666 | 0% 0% 0% 0% 33.333% | 0% 0% | 0%

%

Professionals 1 0o |o 0 0 0 0 1 0 0 0

100% 0% | 0% 0% 0% 0% 0% 100% 0% 0% 0%
Technicians The Finance Department does not have any employees in this job category
Protective | Sworn The Finance Department does not have any employees in this job category
Services

Non-Sworn | The Finance Department does not have any employees in this job category

Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 3 0 0 0 1 0 0 2 0 0 0
100% 0% 0% 0% 33331 0% 0% 66.666 | 0% 0% 0%
3% %
Skilled Craft The Finance Department does not have any employees in this job category
Service/Maintenance The Finance Department does not have any employees in this job category
8/1/06
KEY
B - Black A/PI - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic Alaskan Native





PART L. COUNTY OF KANE (EXCLUDING ELECTED OFFICIALS) -- AGENCY’S WORKFORCE - 2006 FINANCE DEPARTMENT

MALE . FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >.__th=
{CLS=C ity Labor Statistics)* Indian
OFFICIALS/EXECUTIVE 66.666% 0% 0% 0% 0% 33.333% 0% 0% 0% NM
Workforce #% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% o
CLS #% 1.371% -1.8% -3.1% -1% 0% 3.53% -1.4% -2.6% 5%
Utilization %
PROFESSIONALS 0% 0% 0% 0% 0% 100% 0% 0% 0% o_.w
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% e
CLS #% -41.2% 1.4% -2.3% -1.6% 1% 52.9% -1.9% 2.4% -1.4% 2
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 33.333% 0% 66.666% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 0% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #% -25.9% -1.4% 5% 33.333% -1% 13.87% -3.5% -8.9% 1% 1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE . { NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
8/1/06






KANE COUNTY FINANCE DEPARTMENT
EEOP ANALYSIS
NARRATIVE UTILITZATION ANALYSIS-2006

A comparison of the Finance Department’s workforce to the community labor statistics
for Kane County indicates underutilization of specific Race/Ethnic categories in six Job
Group Categories. It is the opinion of the department administration that in part, these
discrepancies exist largely due to the small population of employees. In total, this
department employs seven individuals.

Specifically, White Males are underutilized in two out of three categories.

In the case of the professional Job Group Category, only one position currently exists.
This fact naturally creates underutilization in the category for the sex currently not
represented. This situation will always exist in a Job Group Category which has only one
position.

The second largest discrepancy within the Finance Department is the underutilization of
white males within the Office/Clerical category. It is likely that this discrepancy exists
due to the pay range historically offered for these positions.

Discrepancies exist from the Hispanic population within the Male Officials/Executive
and Office/Clerical categories as well as the Female Office/Clerical category. At this
time, there is no known reason for this discrepancy.

Finally, a discrepancy exists within the Black Female Office/Clerical category. As
suggested above, there is no known reason for this discrepancy.

After reviewing the results of the underutilization analysis, the Finance Department has
identified the need to actively recruit more male and female Hispanics within the
Office/Clerical job category, as well as male Hispanics for the Officials/Executive job
category. Additionally, Black Females should be actively recruited for positions within
the Office/Clerical job category.

It has been long recognized that recruitment and retention of white males for the few
available positions has been difficult. Again, this is likely due to the historically low pay
range offered within these job categories as compared to the more competitive salaries
paid within the northern Illinois region.





KANE COUNTY FINANCE DEPARTMENT
EEOP ANALYSIS-2006

Disciplinary Actions
Two written reprimands have been issued to employees within the Finance Department

within the current fiscal year. Both employees were white individuals, one male, one
female.

Promotions/Transfers

During the current fiscal year, a white male currently within the Officials/Executive Job
Group Category applied for a promotion. A white female currently within the
Office/Clerical category also applied for a promotion.

Employment Policies and Practices
The Finance Department uses employment practices and policies described within the
Kane County Personnel Policy Handbook.

Job Opening Publications

The Finance Department uses, but is not limited to the following for employee
recruitment:

Tlinois Government Finance Officers Association Newsletter and Website
Government Finance Officers Association Newsletter and Website

Illinois City Manager’s Association Newsletter and Website

International City Manager’s Association Newsletter and Website

Illinois CPA Society Newsletter and Website

VVVVY






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) — 2006 GEOGRAPHIC INFORMATION SYSTEM WORKFORCE

MALE FEMALE

Job Category TOTAL B w H A/P1 AVAN B w H A/PI AV/AN

2 0 1 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 50% 0% 0% 0% 0% 50% 0% 0% 0%
Professionals This GIS Department does not have any employees in this job category

|

Technicians 6 0 5 0 0 0 0 0 0 1 0
(Engineering Technicians) 100% 0% 83.333% | 0% 0% 0% 0% 0% 0% 16.666% | 0%

Protective Sworn

The GIS Department does not have any employees in this job category

Services
Non-Sworn

The GIS Department does not have any employees in this job category

Para-Professional

This job category no longer exists in the 2000 census data

Office/Clerical The GIS Department does not have any employees in this job category
Skilled Craft The GIS Department does not have any employees in this job category
Service/Maintenance The GIS Department does not have any employees in this job category

9/8/06

B - Black
W - White

H - Hispanic

A/PI - Asian or Pacific Islander

AV/AN - American Indian or
Alaskan Native





PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 GEOGRAPHIC INFORMATION SYSTEM UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >Enn.”aw=
(CLS = Community Labor Statistics)* Indian Indian

OFFICIALS/EXECUTIVE 50% 0% 0% 0% 0% 50% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 9.3% -1.8% %1% -1% 0% 20.2% -1.4% 2.6% -5% 0%
Utilization %

PROFESSIONALS NOT APPLICABLE

Workforce #/%

CLS #/%
Utilization %
TECHNICIANS 83.333% 0% 0% 0% 0% 0% 0% 0% 16.666% | 0%
Workforce #/% 42.2% 3.6% 4% 1.2% 0% 40.5% 3.6% 33% 1.8% 0%
CLS #/% 41.133% -3.6% -4% -1.2% 0% -40.5% -3.6% -3.3% 14.866% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %

PARA-PROFESSIONAL
Workforce
CLS #/%
Utilization

THIS JOB CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA

OFFICE/CLERICAL
Workforce

CLS #/%
Utilization

NOT APPLICABLE

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%

CLS #/%

Utilization %

NOT APPLICABLE

9/8/06






GIS-Technologies

Memo

To: Ellen Burmeirer, Human Resource Director

From: Lorraine Chidester & Thomas S. Nicoski, GIS-Technologies Director
CcC: File

Date: 9/8/2006

Re: Equal Employment Opportunity Plan For Kane County

STEP 4B: NARRATIVE UTILIZATION ANALYSIS

The following narrative is in response to the Human Resources Department’s utilization analysis that
compared the GIS-Technologies Department's workforce percentages to the 2000 Census community
labor statistics. This study was done in order to determine categories of men, women and or minorities
that might be under-represented by —3% or more. The GIS-Technologies Department is made up of
eight persons two of which are classified in the Officials/Executive category and six of which are
classified in the Technicians category.

The categories, which have been found to be out of range in the Officials/Executive section, are “White
Male” at -9.3% and “Hispanic Male” at —3.1%. The categories, which have been found to be out of
range in the Technicians section, are “Black Male” at —3.6%, “Hispanic Male” at —4%, “‘White Female”
at ~40.50%, “and Black Female” at —3.6% and “Hispanic Female” at —3.3%.

The GIS-Technologies Department currently only has two positions in the Officials/Executive category.
These categories are filled with one white male and one white female. Due to the community labor
statistics chart requiring four positions to stay in range (two white males, one Hispanic male and one
white female), the utilization analysis will always show at least two categories as being under-
represented. Based on being a small department with only two positions available it would be
impossible to cover all four positions required by the community labor statistics chart without adding
head count. To date, Hispanic male, which has been found to be under-represented, has yet to apply
for a position in the GIS-Technologies Department.

The GIS-Technologies Department currently has six positions in the Technicians category filled with
five white males, one Asian female. Again being a small department with only six positions, it would be
impossible to fill all ten positions required by the community labor statistics chart without adding head
count. This year, neither a black male, Hispanic male and or Hispanic female has applied for a position
in the GIS-Technologies Department.





STEP 5C: OBJECTIVES

Even though GIS-Technologies is a small department we have always had a good mixture of male,

female.

The department has always done well in recruiting and will continue to target those
categories that are under-represented.

STEP 6: STEPS TO ACHIEVE OBJECTIVES

The following steps will continue to be used in order to keep balance of representation by category.

Continue to network with GIS organizations and users groups.

Review recruitment and retention efforts and apply information derived from exit
interviews in an effort to improve retention. ‘

Continue to post all openings on the county website.

Continue to provide opportunities for management training to supervisory level and or
lead personnel to develop future managers and improve diversity in the management
group. :

Provide job postings to organizations that reach target population.

STEP 7: DISSEMINATION

® Page 2

The EEO plan will be posted prominently on bulletin boards in each unit of the
department.

The Director of Human Resources for Kane County wili be provided with the plan for
dissemination to any interested party.





28 CFR 42.304 Report

1. GIS-Technologies Disciplinary Actions for 2006
0

2. GIS-Technologies Application for Promotion 2006
0

3. GiIS-Technologies Employment Policies 2006

Considerations for employment in GIS Department

Kane County GIS-Technologies GIS Systams Specialist il

1 2

Usad ArcGIS 9.x? 1 1
Created data layers from scratch? 1 1
Modified Data L ayers? 1 1
Usad some ArcGIS extantions? 1 1
Familiar with Mirsid Files? 1 1
Familiar with projections? 1 )
Familiar with jpg, gif, 8f, bmp flles? 1 1
Worked with a database? 1 1
Usad Micreseft Wornd? 1 1
Usad Microsoft Exel? 1 1
Usad Microsoft Powerpoint? 1] 1
Dene presentations? 1 1]
lised other GIS/Cad sofiware? 0 0
| Legal Description 0 0
Cadastral Base 0 0
Had a GIS job bafore? 0 0
Potential Longevity(Excellent=4 Good=2 Poor-0} 4 4
r Y N ll"'-y 1 1
Communication{Exellent=2 Good=1 Poor=1) 2 2
Meet educational requirement? 1 1
(Signed Application for Employment 1 1
Total 20 20
20 20

Absolute Requirement - Failure to mest will disqualify
Educational requirement = GIS Certificate and or Bachelor's Degree in Geography.

Yisual Basic {programming) 0 0 1 a a 0 0 1] 0
VBA (programming) 0 0 1 0 8] 0 0 0 0
ArcObjects 0 0 0 0 0 0 0 0 0
| MapOhjectsMapObjectsL T 0 0 0 0 0 0 0 0 0
Active Server Pages (ASP) 1} 0 1 0 0 0 0 0 0
XML 0 0 1 0 0 8] 0 0 0
Familiar with ArcddMS? 0 0 1 0 1 0 0 0 1
HTML 0 0 1 0 0 0 0 1 0
Used Microsoft Access? 1} 0 1 0 1 1 0 1 0
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The following is a list of questions used to fill in the above charts.

Kane County lllinois GIS-Technologies
Name: Date:

Career / Goals / Motivational

1. What influenced you to choose GIS as a career?

2. What do you think it takes to be successful in GIS?

3. What has been your most rewarding accomplishment?

4. Are you more energized by working with data or by collaborating with other individuals?
5. How would you describe yourself in terms of your ability to work as a member of a team?
6. What motivates you to put forth your greatest effort?

7. Would you describe yourself as goal-driven?

8. What short-term goals and objectives have you established for yourself?

9. What do you expect to be doing in five years?

10. What do you see yourself doing in ten years?

11. How would you evaluate your ability to deal with conflict?

12. Would you say that you could deal with high-pressure situations?

13. What quality or attribute do you feel will most contribute to your career success?
14. What were your reasons for selecting your college or university?

15. How will the academic program and coursework you've taken benefit your career?
16. Which college classes or subjects did you like best? Why?

17. What plans do you have for continued study? An advanced degree?

18. Have you ever heard of a GIS Certificate? Do you have one? From where?

19. Tell me what you know about the county.

20. Which is more important to you, the job itself or your salary?

21. What was the most complex assignment you have had? What was your role?

22. How do you determine priorities in scheduling your time?

23. Describe the system you use for keeping track of multiple projects. How do you track your progress
so that you can meet deadlines? How do you stay focused?

® Page 4





Technical

24, What level and version of ArcGIS have you used? Describe how you have used it?
1. What data layers have you created from scratch? Describe the process?
2. What ArcGIS extensions have you used?
3. Are you familiar with ArciMS?
25. lf never used ArcGIS what GIS/CAD software have you used?
26. Have you ever had a GIS job before? Intern?
27. Have you ever heard of Mrsid files?
28. Are you familiar with projections and how they relate to one another?
29. What image file formats are you familiar with? Which ones work best with the web?
30. Have you ever worked with a database? If so which one? Describe how?
31. What office suite did you use in school? Which parts?
32. Have you ever heard of GISDay? What have you heard about it?
33. Have you ever taken a programming class? If so what ones?
34. Have you ever created a web page?
1. If so how? Notepad, FrontPage, DreamWeaver, other
2. What languages (HTML / ASP / XML)?

35. Are you familiar with what Legal Descriptions are? What types are you familiar with (metes &
bounds / lot & block)?

36. Are you familiar with Cadastral Maps?
37. Are you familiar with geometric constructions?
38. Do you enjoy working with others?
1.  What would you do if someone called with a problem opening a GIS file?
39. Do you find that working with GIS is similar to playing video games?

40. Have you ever created a PowerPoint presentation? Do you enjoy doing presentations?

® Page 5





4. Job Postings
e www.co.kane.i.us (Kane County lllinois INTERNET site)

o  www.ILGISA.org (lllinois GIS Association / found that most responses come from here)
¢ See Human Resources for their list of local newspapers used for publishing positions

® Page 6






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT)

—2006 HEALTH DEPARTMENT

MALE FEMALE
Job Category TOTAL B w H A/PI AV/AN B W H A/PY AVAN
8 0 3 0 0 0 1 4 0 0 0
Officials/Administrators 100% 0% 37.5% 0% 0% 0% 12.5% 50% 0% 0% 0%
Professionals 88 0 8 0 0 0 6 61 11 2 0
(Nurses) 100% 0% 9.09% 0% 0% 0% 6.818% |69.318% | 12.5% 2.272% | 0%
Technicians 6 0 1 0 0 0 0 2 3 0 0
(Sanitarians) 100% 0% 16.666% | 0% 0% 0% 0% 33.333% | 50% 0% 0%
Protective Sworn The Health Department does not have any employees in this job category
Services
Non-Sworn The Health Department does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 49 0 1 0 1 0 0 12 32 2 t
100% 0% 2.04% 0% 2.04% 0% 0% 24.489% | 65.306 4.081% | 2.04%
%
Skilled Craft The Health Department does not have any employees in this job category
Service/Maintenance The Health Department does not have any employees in this job category
9/7/06

B - Black
W - White

H - Hispanic

A/PI - Asian or Pacific Islander
AI/AN - American Indian or
Alaskan Native






PART 1. COUNTY OF KANE (NON ELECTED DEPARTMENT

)—2006 HEALTH UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >__.=”__...M“=
(CLS = Community Labor Statistics)* Indian ndi
OFFICIALS/EXECUTIVE
Workforce #/% 37.5% 0% 0% 0% 0% 50% 12.5% 0% 0% 0%
CLS #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
Utilization % -21.8% -1.8% 3.1% - 1% 0% 20.2% 11.1% 2.6% -5% 0%
PROFESSIONALS
Workforce #/% 9.09% 0% 0% 0% 0% 69.318% 6.818% 12.5% 2.272% 0%
CLS #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
Utilization % -32.11% -1.4% 2.3% -1.6% -1% 22.218% 4.918% 10.1% £72% -1%
TECHNICIANS
Workforce #/% 16.666% 0% 0% 0% 0% 33.333% 0% 50% 0% 0%
CLS #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
Utilization % -25.534% 2.2% -4% -1.2% 0% -1.161% -3.6% 46.1% -1.8% 0%
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
PROTECTIVE Utilization %
SERVICES
NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL
Workforce 2.04% 0% 0% 2.04% 0% 24.489% 0% 65.306% 4.081% 2.04%
CLS #% 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
Utilization -23.86% -1.4% 5% 1.34% - 1% -28.311% -3.5% 56.406% 3.381% 1.94%
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%

9/7/06






KANE COUNTY HEALTH DEPARTMENT’S
UNDER UTILIZATION NARRATIVE 2006

NARRITIVE UTILIZATION ANALYSIS

Kane County’s Health Department labor statistics indicate the most significant
under utilization occurs within the white male groups. The community workforce for the
Official/Executive category is 59.3%. The Health Department currently has 3 individuals
in that category which represents 37.5% of the community workforce and is up from last
year by 4.16%. In the professional category under utilization was identified as -32.11%
as compared to last year’s report the Health Department increased in that category by
5.19%. The technician’s category reflected a -25.534% under utilization and lastly, the
Office/Clerical category was -23.86% which has improved by 3.33% compared to last’s
year’s statistic.

Other under utilizations groups were: Hispanic males in the following categories:
Technicians identified as being under utilized at -4% and -5% under utilized in
Office/Clerical positions. Whites females were under utilized in the Technician
positions by -7.16% which increased by 25% compared to last year’s report and lastly
-28% under utilized in the Office/Clerical positions.

After reviewing the under utilization analysis, the Health Department continues to
be committed to having it’s Department reflect the community workforce as evidenced
by increases in 3 groups that were identified as under utilized. We will continue to
actively recruit individuals in the categories identified as under utilized (White and
Hispanic males and white females in the respective categories). The Health Department
recognizes the difficulty it will have recruiting White males in the Official/Executive
category due to the competitive wages in other non-for profit organizations and for
profits organizations that exist in the community. Additionally, males make up less than
5% of the nursing profession nationally and the nursing position falls within the
professional category which will limit the increase in White males in the professional
category. Lastly, the Health Department recognizes the challenges it will face in
recruiting Hispanic and White Males in the Office/Clerical category due to the entry level
salaries that are associated with those positions however, we remain committed to the
recruiting that population for it’s workforce.

OBJECTIVES

The Health Department is dedicated to having its workforce reflect the
community it represents as identified by the Utilization Analysis Report. The Health
Department has established the following objectives for accomplishing it’s under
utilization:

e Promote and recruit White Males for the Official/Executive, Professional,
technicians and Office/Clerical positions when they become available as
demonstrated by the previous year.

e Actively recruit Hispanic males for positions within the Technical and
Office/Clerical categories.





Promote and recruit White Females in the Technical and Office/Clerical
categories.

Actively recruit in the areas under utilized in the various medians: internet
postings, local newspaper, County wide and promotions.

STEPS TO ACHIEVE OBJECTIVES

The following steps will be taken by the Health Department to address the under

utilization:

Participate in career fairs at Northern Illinois and Western Illinois Universities
Post positions on the internet

Post positions on the County web site and local newspapers

Promote applicants within Health Department and other County Departments
Provide job postings to organizations and schools that reach the targeted
populations ‘

Post in professional journals and newsletters

DISSEMINATION

The Health Department will list the EEO Employer/Program statement on all of
it’s postings for hire

Post the EEO Plan in all 4 Health Departments buildings in a location where all
employees have access to the Plan.

Provide the County’s Director of Human Resources a copy of the EEOP for the
dissemination of all interested parties

The Coordinator of Resources and Development at the Health Department will be
responsible for the dissemination of the EEOP Plan to all Health Department
Employees





. Health Department

Disciplinary Report 2006:

Total number of Disciplinary Actions: 15
Race: 13-D, 2-B

Gender: 15 -F

National Origin: USA, Mexico

Sanctions: 11 — Oral Reprimands, 3 Written Reprimands, 1 Termination





Health Department
EEQC Promotions & Transfers 2006

Total: 10

Promoted: 8, Transferred: 2

Gender: 9-F, 1-

M

Race: 5 Whites, 4 Hispanics, 1 Asian/Pacific Islander
National Origin: Mexico, Romania, Philippines, USA

Job Category | Promotion To: Race Gender National
from origin
Clerical Public Health KCHAIN |D F Mexico
Associate Advocate
Clerical Receptionist Adm. Asst. | D F Mexico
Professional Case Manager | Sanitarian | B F USA
Professional Disease Supervisor | B F Romania
Investigator
Professional Nurse Supervisor | B F USA
2 Clerical Receptionist Public D F Mexico
Health
Assoc.
Professional Case Manager | Supervisor | B F USA
Clerical Public Health Admn. D F Mexico
Associate Asst.
Job Transferred | Transferred | Race Gender National
Category from: to: Origin
Clerical Clerk Adm. Asst E F Philippines
Professional | Audit Dept | Health Dept | B M USA






Health Department
EEOC Publications 2006

Web Sites

Kane County Website

Sent to other Health Departments via e-mail
State Universities (NIU, ISU, WIU)

Newspapers
The Beacon

The Herald
The Chronicle
The Courier

Professional Publications
The Nursing Spectrum

Newsletters
lllinois Environmental Health Newsletter
State Universities (NIU, ISU, WIU)

Others
Job Fairs






PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 HUMAN RESOURCE MANAGEMENT WORKFORCE

B - Black
W - White

H - Hispanic

KEY

A/PI - Asian or Pacific Islander
AV/AN - American Indian or
Alaskan Native

MALE FEMALE
Job Category TOTAL B w H A/P1I |A/AN |B w H A/PI | AVAN
| 1 0 0 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Professionals 1 0 0 0 0 0 0 1 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Technicians The Human Resource Management Department does not have any employees in this job category
Protective Sworn The Human Resource Management Department does not have any employees in this job category
Services Non-Sworn The Human Resource Management Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA |
Office/Clerical 3 0 0 0 0 0 0 3 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Skilled Craft The Human Resource Management Department does not have any employees in this job category
Service/Maintenance The Human Resource Management Department does not have any employees in this job category
71/06






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) -2006 HUMAN RESOURCE MANAGEMENT UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
i = - ” e
.qo.w GROUP CATEGORY ‘White Black : Iﬁeuin Asian Amerfcan ‘White Black: “Hispanic Asian >.~=n.__.””=
{(CLS = Community Labor Statistics)* HEEE : - : n
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 100% 0% 0% 0% on\a
Workforce #/% 59.3% 1.8% 3.1% T% 0% 29.8% 1.4% 2.6% 5% oe&
CLS #% -59.3% -1.8% -3.1% -7% 0% 70.20% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 0% 0% 0% 0% 0% 100% 0% 0% 0% o._w
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% ._\.w
CLS #% -41.2% -1.4% -2.3% -1.6% -1% 52.9% -1.9% -2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES NON_SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% % ._.m,
CLS #/% -25.9% -1.4% 5% -7% -1% 47.20% -3.5% -89% 7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%

8/1/06






Human Resource Department

NARRATIVE UTILIZATION ANALYSIS

A comparison of Human Resource’s workforce percentages to the Community
Labor Statistics for Kane County indicates underutilization of more than -3% in
three categories.

In the Officials/Executives category, percentages show underutilization in White
males by 59.3% and Hispanic males by 3.1%

In the Professional category, the workforce percentages are underutilized in
White males by -41.2%.

The Office/Clerical category percentages are underutilized in Black females by
3.5% and Hispanic females by 8.9%.

The Human Resource Department is a small department compared to others in
Kane County. There are six employees in the department. There is very little
turnover, but as of the date of this report, there is one vacancy pending. The
current vacancy is the first job opening in the Human Resource Department since
July, 2001

Per Joe Vocino, author of a special report entitled “On the Rise” in the
November, 2003 edition of HR Magazine, “employers in the government,
nonprofit and education sectors generally are on the low end of the pay scale for
all HR positions”. It is possible that the low pay rate discourages males from
applying for many of the HR/clerical positions.

The negative percentages for Black and Hispanic females in the Office Clerical
category are much less than the negative percentages as shown for males in the
other categories. Even though this would appear to be less problematic, it does
not lessen the importance of actively recruiting minority women for clerical
positions within the Human Resource Department.

The Human Resource Department follows the EEO guidelines in regard to hiring.
We follow the EEO policy as outlined in the Kane County Personnel Policy
Handbook in all aspects of hiring, promotions and benefits.





DISCIPLINARY ACTIONS
No disciplinary actions were taken during the past year.
PROMOTIONS/TRANSFERS

No employees were promoted or transferred during the last year.

PUBLICATIONS/WEBSITES FOR JOB OPENINGS

Kane County website for job applications and current job vacancy information
Job vacancies are published in local newspapers such as:

Kane County Chronicle

Beacon News (Aurora, IL)

Courier News (Elgin, IL)

Daily Herald (Chicago suburbs)
Professional publications as deemed appropriate by individual departments






PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 INFORMATION TECHNOLOGIES WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/P1 AUAN |B w H A/PI AVAN
1 0 1 0 0 0 0 0 0. 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 26 0 14 0 0 0 0 12 0 0 0
(Systems Programmers/Analysts) 100% 0% 53.846% | 0% 0% 0% 0% 46.153% 0% 0% 0%
Technicians Information Technologies Department does not have any employees in this job category
Protective Sworn Information Technologies Department does not have any employees in this job category
Services Non-Sworn Information Technologies Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 10 0 0 0 0 0 3 6 1 0 0
100% 0% 0% 0% |o% 0% 30% 60% 10% 0% 0%
Skilled Craft Information Technologies Department does not have any employees in this job category
Service/Maintenance Information Technologies Department does not have any employees in this job category

9/6/06

B - Black

W - White
H - Hispanic

KEY
A/PI - Asian or Pacific Islander
AV/AN - American Indian or
Alaskan Native






PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) — 2006 INFORMATION TECHNOLOGIES UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asfan American White Black Hispanic Asfan >”-M—.“”=
{CLS = Community Labor Statistics)* Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% WMM
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% o
CLS #% 40.7% -1.8% -3.1% -1% 0% -29.8% -1.4% -2.6% -5%
Utilization %
PROFESSIONALS 53.846% 0% 0% 0% 0% 46.153% 0% 0% 0% o_w
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% . _M
CLS #/% 12.646% -1.4% -2.3% -1.6% -1% -947% -1.9% -2.4% -1.4% . - 17
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 60% 30% 10% 0% 0%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -7% -1% 7.2% 26.5% 1.1% -7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #/%

Utilization %

9/6/06






Information Technologies Department

Kane County Government Center

719 Batavia Avenue
Geneva, lllinois 60134

Roger A. Fahnestock
Director of Information Technologies

630-232-3571 Fax 630-232-3579
Equal Opportunity Employment Plan Report
Date: September 11, 2006
To: Ellen Burmeier, Human Resources Director
From: Roger A. Fahnestock
Re: EEOP Report for Information Technologies Department

The Information Technologies (IT) Department has reviewed the recent reports on
employment, job group categories, community labor statistics, and utilization. The IT
Department was asked to identify and explain any under utilization information that
represented a utilization score of less than -3%.

In considering the -3% categories, the IT Department “executive” job category
received a utilization score of -3.1% for Hispanic Male and -29.8% for White Female.
The IT Department has only one executive position in the department, and the
position is held by a White Male. The IT Department does not recommend
expanding the number of executive positions in the IT Department but is willing to
consider recommendations.

The IT Department “professionals” job category was within the -3% deviation
required for the report, and further information will be provided if requested.

The IT Department “office/clerical” job category received a utilization score of -25.9%
for White Male and -5% for Hispanic Male. The IT Department does not have a
single office/clerical staff person in either category, White Male or Hispanic Male. In
the event an office/clerical position becomes available in the IT Department, the IT
Department will attempt to address these areas of utilization as directed by the
Human Resources Department.






PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) — 2006 TRANSPORTATION WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PI AVAN B w H A/PI AV/AN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 18 0 10 1 0 0 1 6 0 0 0
100% 0% 55.555% | 5.555% | 0% 0% 5.555% |33.333% | 0% 0% 0%
Technicians 6 0 5 0 0 0 0 1 0 0 0
100% 0% 83.333% | 0% 0% 0% 0% 16.666% | 0% 0% 0%
Protective Sworn The Transportation Department does not have any employees in this job category
Services
Non-Sworn The Transportation Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 6 0 0 0 0 0 0 6 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Skilled Craft 30 2 27 0 0 0 0 1 0 0 0
100% 6.666% | 90% 0% 0% 0% 0% 3.333% 0% 0% 0%
Service/Maintenance The Transportation Department does not have any employees in this job category
9/1/06
KEY
B - Black A/PI - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic Alaskan Native





PART . COUNTY OF KANE (NON ELECTED DEPARTMENT) - 2006 TRANSPORTATION UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Aslan American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.4% -1.8% 3.1% 1% 0% -29.8% -1.4% 2.6% -5% 0%
Utilization %
PROFESSIONALS 55.555% 0% 5.555% 0% 0% 33.333% 5.555% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% 14.355% -1.4% 3.255% -1.6% 1% [13.767% | 3.655% 2.4% -1.4% -1%
Utilization %
TECHNICIANS 83.333% 0% 0% 0% 0% 16.666% 0% 0% 0% 0%
Workforce #/% 42.2% 22% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
CLS #/% 41.133% 2.2% -4% -1.2% 0% 23834% | -3.6% 33% -1.8% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -1% -1% 47.2% 35% -8.9% -1% -1%
Utilization

SKILLED CRAFT 90% 6.666% 0% 0% 0% 3.333% 0% 0% 0% 0%
Workforce #/% 68.5% 2.4% 17.9% 1% 3% 4.4% 6% 3.8% 4% 0%
CLS #/% 21.5% 4.266% -17.9% - 1% -3% -1.067% -6% 3.8% -4% 0%
Utilization %

SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%

CLS #/%

9/1/06






KANE COUNTY DIVISION OF TRANSPORTATION
2006 UTILIZATION ANALYSIS NARRATIVE

A comparison of the Kane County Division of Transportation (KDOT) workforce to the
Community Labor Statistics (CLS) for Kane County is described in the following paragraphs.
Analysis is presented based on Gender/Race/National Origin classification as well as within each
job group. For KDOT, there are 5 applicable job group categories:

01 Officials/Executive
02 Professionals

03 Technicians

06 Office/Clerical

07 Skilled Craft

Considering the categories within the Occupational Crosswalk, this results in 50 possible
combinations (5 job groups x 2 genders x 5 races/national origins = 50 combinations). Of these
combinations, 37 are considered within range (defined as -3% or better compared to the
applicable CLS statistic for Kane County). The remaining 13 combinations are areas where the
job group category is -3% (or further) compared to the applicable CLS statistic.

Male Gender by Race and National Origin

e While males are under-represented in the Office/Clerical category, but over-represented
in all of the other categories.

e Hispanic males are (generally) under-represented in all categories, except the
Professionals job group where KDOT exceeds the CLS statistic. Interestingly, a single
Hispanic male employee is enough to exceed the CLS statistic for the Professionals job
group. The most striking range difference appears in the Skilled Craft category. Because
there are currently no Hispanic employees in this job group, this category is -17.9% out
of range.

¢ Black males are generally within range; slightly under-represented in most categories, but
slightly over-represented in the Skilled Craft job group. Interestingly, there are only 2
Black males in this category, but this is enough to exceed the applicable CLS statistic.

o Currently, the CLS statistics for Asian/Pacific Islander males and American
Indian/Native Alaskan males are low numbers (less than 2%) in each job group category.
While there are no employees in this cross-category, neither of these would be considered
“out of range” using -3% or greater as the comparison.

Female Gender by Race and National Origin

e White females are under-represented in the more technical jobs: Officials/Executive,
Professionals, and Technicians, but over-represented in the Office/Clerical category.

o Black females are generally under-represented in all categories, except the Professionals
job group where KDOT exceeds the CLS statistic. All categories are within 4.0%

e Hispanic females are under-represented in all categories. The largest disparity is within
the Office/Clerical job group at -8.9%.

e Currently, the CLS statistics for Asian/Pacific Islander females and American
Indian/Native Alaskan females are low numbers (less than 2%) in each job group

-1-





category. While there are no employees in this cross-category, neither of these would
be considered “out of range™ using -3% or greater as the comparison. '

01 Officials and Administrators

Within the Officials/Executive job group, there is only one individual. This individual is
currently a White male (i.e., White males constitute 100% of this job class). Therefore, several
other CLS statistics are automatically out of range: Hispanic males (-3.1%) and White females (-
29.8%). KDOT tends to promote from within, so these statistics may shift in the future; there are
qualified women and minorities within the Professionals job group, which is the most likely pool

of internal candidates. The County Board may want to consider this as future appointments are
made.

02 Professionals

While White males are over-represented in this category, only White females are more than -3%
out of range. Professional positions within the department are technical in nature and generally
require a Civil Engineering Bachelors Degree, and may require licensure by the State of Illinois.
White female enrollment in the engineering field is dramatically lower than that of their male
counterparts, hindering recruiting efforts. According to www.engineeringwomen.org, only 20
percent of undergraduate engineering students are women. The fall of 2002 Engineering
undergraduate program at the University of Illinois only 17 percent were women. One area of
progress in recent years has been within the specialty field of Transportation Planning. Several
recent hires in this specialty have been White females, thus the comparison statistics in this job
class have been improving. There are currently 18 employees in this job group, so a single
individual represents 6% of the job group and a single change would have a significant bearing
on future statistics.

03 Technicians

White males are over-represented in this job group and White, Black, and Hispanic females are
each more than -3% out of range. These positions are typically filled by persons without
engineering degrees who are performing engineering-related work. Often, these positions are
filled internally, by non-degreed persons with applicable experience. Thus the race/gender
makeup of this group is more reflective of the past makeup within the Department. This
category may tend closer to the CLS statistic over time, as the makeup of the department has
continued to change. Having said that, the Department recognizes the need to actively recruit
more females and minorities into the Technicians job group. There are only 6 employees in this
group, so a single individual represents 17% of the job group and a single change can have a
dramatic effect on future statistics.

06 Office/Clerical

White males and Hispanic males are under-represented in this job group. Black females and
Hispanic females are also under-represented. Meanwhile, White females are over-represented.
There are currently six employees in this job class, so obviously a change of one or two
individuals will have a dramatic effect on the statistics. The number of individuals in this
category will fluctuate over time because this category also includes student interns. While there
are currently no male interns, it has not been uncommon for there to be as many as four male
interns at any given time over the past several years. Therefore, one would expect to see these





statistics varying significantly from year to year as the seasonal staff turns over (rapidly).
Meanwhile, the Department recognizes the particular need to actively recruit more males and
minority females (especially Black and Hispanic) into the Office/Clerical job group — especially
as permanent positions become available.

07 Skilled Craft

In general, males are over-represented in this job group. However, both Hispanic males and
Hispanic females are under-represented. This group is made up of Highway Maintainers and
Vehicle/Equipment Mechanics along with their Supervisors. These personnel carry a
Commercial Drivers License (CDL) and are called on to drive snow plow trucks during the
winter months and may be called on to mow grass during the summer months. There is currently
one female employee, hired in 2005. In particular, the Department recognizes the need to
actively recruit more Hispanic males and females into the Skilled Craft job group. There are
currently 30 employees in this job class. The turnover in this group is fairly low: during the
previous fiscal year (2005), there was only one vacancy for a permanent position. Therefore, a
more long-term view of recruiting goals is appropriate here.

Report 1: Disciplinary Actions FY2005

F
E .
Gender B. C . D . Asian or Amgrlcan Action
White Black Hispanic Pacific Islande Indian or
the 1S T | Alaskan Native
Male - - - - - Verbal
Female - - - - - Warning
Male 1 - - - - Written
Female - - - - - Warning
Male - - = - . Suspension
Female - - - - - P
Male - u 1 - . Termination
Female - - - - -
Totals 1 1 Total =2
Report 2: Applications for Promotion/Transfer FY2005
E F
B C D . American .
Gender White Black Hispanic Pacﬁ‘iilﬁg der Indian or Action
Alaskan Native
Male - - - - - Promotion/
Female - - - - - Transfer
Male - - - - - .
Female - - R N . Denial
Totals - - - - - Total =0






Report 3: Employment Policies and Practices

Employment practices depend on the job class group in question. For this purpose, KDOT can
be divided into two broader categories: The Administrative/Professional/Technical staff:
including job class categories 01, 02, 03, and 06 above; and Maintenance staff including job
class category 07.

Promotions
Consistent with County policy, KDOT prefers to promote from within when possible. Therefore
all vacancies to be filled are posted internally (within the Department) and on the Kane County
website through the Department of Human Resource Management. Most vacancies are filled in
this manner.

Promotions within the Maintenance section are generally governed by the collective bargaining
agreement. The contract describes a tiered promotion system where a new-hire is hired in at an
entry level position (either Mechanic I or Highway Maintainer I). These persons can achieve
two promotions (to level II or III) by taking skill tests offered at reasonable intervals (6 months
or more).

Mechanic II requires 5 years experience in automotive or truck repair/maintenance and
ASE certification in Medium/Heavy Truck air brakes. The ASE certification includes the
relevant testing and is typically conducted by a third party (such as Waubonsee
Community College). ASE is the nationally recognized authority on automotive
maintenance/repair and certification is the best indicator of proficiency.

Mechanic III meets all the same experiential requirements as a Mechanic II, but also must
achieve certification as ASE Master Medium/Heavy Truck Technician. The ASE
certification includes the relevant testing and is typically conducted by a third party (such
as Waubonsee Community College). ASE is the nationally recognized authority on
automotive maintenance/repair and certification is the best indicator of proficiency.

Highway Maintainers can achieve promotion to Highway Maintainer II or II1 by taking a
series of tests administered by a third party (such as VISTA Training, Inc.) These are
tests on skills that are applicable to the position: on Work Zone Safety, Wheel Loader
Operation, Backhoe Operation, Motor Grader Operation, Tree-Felling, and Sign
Installation. Proficiency on the exams determines the level to which the applicant will be
promoted.

Within the bargaining agreement, there are also union “crew leader” positions called
Tech I. These positions do not require specific testing, as they are a “quasi-management”
position. When vacancies arise, these positions are posted and interviews are conducted.
Since its inception in 2000, all of these positions have been filled internally within the
Department.

Administrative/Professional/Technical employees are typically promoted through an intervi;:w
process. When vacancies exist, they are posted internally and on the Kane County website.
Depending on the position and the pool of qualified candidates, the Department may also





advertise the position in professional publications, trade magazines, and other outlets (see
“Advertising” below). This is more common in the Engineering and Planning positions, which
require more specialized qualifications. Management supervisors within the Maintenance
section are also selected using an interview process, but are almost exclusively promoted from
within the ranks.

Seasonal Employment Programs

There are several unique seasonal employment programs that KDOT maintains: the Engineering
Cooperative Education program (co-op), and the Seasonal Maintenance Workers
(Snowbirds/Summerbirds). In each program, seasonal workers are hired to assist full-time staff.
In a sense, this is a training program: workers who gain experience at KDOT will be uniquely
qualified to perform those duties if future full-time opportunities arise. Assuming they
performed well, former co-ops would be ideal candidates for entry-level Professional positions,
while former Snowbirds or Summerbirds would be ideal candidates for the Skilled Craft
positions. Therefore, in addressing the areas of concern identified in the Utilization Analysis
discussion, special attention should be paid to these seasonal employment programs.

Advertising

For the maintenance section (Skilled Craft) positions, posting the vacancy on the County
Website has been sufficient to generate a large enough pool of qualified candidates. Historically,
very little “outside” advertising has been done for these positions.

For Professional/Technical/Administrative positions, KDOT has relied on outside advertising
outlets when the pool of qualified internal candidates was deemed to be insufficient. Obviously,
this depends on the particular vacancy and the level of experience and qualifications desired. In
general, the Engineering and Planning positions require a more specialized outreach. In contrast,
the majority of Administrative positions are filled internally (Kane County website), however
KDOT has also (infrequently) advertised in local newspapers for Administrative positions.

KDOT has used a variety of professional publications, technical societies, industry associations,
and similar agencies for this type of recruiting in the past. Relevant examples include:

Organization Publication Websites

American Society of Civil Civil Engineering Magazine WWW.asCe.0rg

Engineers (ASCE) : WWWw.isasce.org

American Public Works Public Works Magazine www.apwa.net

Association (APWA)

National Society of PE Magazine WWW.NSPE.Org

Professional Engineers

(NSPE) |
Fllinois Department of (Bulletin Boards) \ J
Transportation (IDOT) .

Tllinois Association of County \ www.laceng.org }
Engineers (IACE)






American Planning APA JobMart www.planning.org
Association (APA)

This list is not meant to be exhaustive, but represents the broader technical disciplines in which
KDOT recruits. Often, the national societies also have state sections and local branches offering
flyers, websites, or other publications. Also, certain positions may indicate the use of more
specialized publications or organizations.

General Summary

KDOT will actively provide equal opportunity to all employees and applicants for employment
without regard to age, sex, pregnancy, race, color, religion, national origin, marital status,
physical or mental disability, sexual orientation, or status as a veteran through:

Recruitment, advertising or solicitation for employment.
Selection, placement, transfer, or promotion.

Rates of pay or other forms of compensation.

Selection for training, skills enhancement.

Terms and condition of employment.

Layoff or termination.

SNk

Everyone is encouraged to apply for jobs, seek further training, compete for promotions, and all
will be afforded equal opportunity for development and advancement. Competition among
individuals for a specific job, training opportunity, or promotion will be based on qualifications
and demonstrated ability.
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COUNTY OF KANE-STATE OF ILLINOIS
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Employee Name

Soc Sec

1010-411
BLATNER, KATHERINE J
COOK, JACK E
DENISON, JULIE A
MCCOY, MICHAEL W
RICHARDS, MARY D
SCALFARO, MARGARET R
WALTER, DANIEL R
WEIGAND, DOUGLAS W

2510-412
DELANEY, MARIANNE C

3010-414
SEPPELFRICK, JOHN R

3520-414
JUMP, LEE E
MOSES, ROBERT T
SIRIPHONG, PHOUY
VARGAS, CARLOS

3530-414
RETTERER, LARRY A

4010-416
CUNNINGHAM, LYNN
DAMISCH, BARBARA
LANGENESS, JOYCE I
PIERCEALIL, MARY

4850-418
CRUZ, VASTI R
GAMINO, ALMA D
PAYTON, GEORGE J
ROBERTSON, CANDICE L

5010-511
GEHRINGER, ANGELIA M
IDERAN, ANDREA T
PERRIN, JOAN D
RAMOS, HELEN E

5020-511
SCHULZE, LAURA E

19960236
19900030
20020167
15920034
19800020
20020195
20000250
19920074

20030054

20040264

19910062
19970004
19900028
20050142

19930098

20020002
19930004
19920077
19950158

20030141
20020157
20040075
20020161

20050080
20000222
20050074
20000178

20050131

EXEC ASSISTANT

ELECTED OFFICIA
ADMIN ASSISTANT
ELECTED OFFICIA
ELECTED OFFICIA
ELECTED OFFICIA
ELECTED OFFICIA
ELECTED OFFICIA

ADMIN OFFICER I

NETWORK SVC SPE

MATNTENANCE WOR
JANITOR I
JANITOR I
JANITOR I

MATNTENANCE WOR

EXEC I
COMMISSIONER
ADMIN OFFICER T
EXEC II

KCDEE EMPLOYEE
KCDEE EMPLOYEE
KCDEE EMPLOYEE
KCDEE EMPILOYEE

CLERK I
ACCOUNTANT IT
CLERK T

CLERK IT

CLERK T

Termination Report
From 12/01/04 To 11/30/05

Annual
Earnings
55,500.00
15,500.00
32,000.00
82,000.00
16,000.00
16,000.00
16,000.00
16,000.00
29,400.00
36,400.06
31,630.98
20,758.00
28,639.64
25,000.00
34,607.38
50,160.00
109,200.00
28,800.00
124,800.00
28,512.06
29,370.25
40,000.00
30,545.06
18,200.00
29,184.00
6,889.00
23,916.00
5,391.00

Total

WHITE
Total

WHITE
Total

WHITE

WHITE

ASIAN/PACIFI

HISPANIC
Total

WHITE
Total

WHITE
WHITE
WHITE
WHITE
Total

HISPANIC
HISPANIC
BLACK
BLACK

Total

AMERICAN IND

WHITE

WHITE

HISPANIC
Total

WHITE

2R R R

= RRER

‘et rf M

s e |

tr

Term
Date

12/02/96 12/03/04
6/12/90 12/05/04

10/21/02 8/31/05
7/14/92 12/19/04
12/01/80 12/05/04
12/01/02 12/05/04
12/01/00 12/05/04
12/07/92 12/05/04
8
4/07/03 4/29/05
1
12/20/04 5/06/05
1
12/03/91 3/31/05
1/02/97 8/17/05
5/29/90 4/01/05
6/16/05 7/22/05
4
10/18/93 3/24/05
1
1/01/02 9/27/05
1/12/93 5/31/05
12/16/92 3/31/05
9/15/95 5/31/05
4
8/18/03 11/01/05
10/01/02 2/24/05
4/26/04 12/06/04
10/01/02 9/20/05
4
5/02/05 10/14/05
10/16/00 7/14/05
4/25/05 11/01/05
8/17/00 9/06/05
4
6/09/05 10/14/05

Reason

RESIGNATION
NOT RE-ELECTED
RESIGNATION
RESIGNATION
NOT RE-ELECTED
NOT RE-ELECTED
NOT RE-ELECTED
NOT RE-ELECTED

RESIGNATION

RESIGNATION

RETIRED
RESIGNATION
RETTIRED
RESIGNATION

RETIRED

RESIGNATION
RESIGNATION
RETIRED

RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION

Page 1






prepared 2/01/06, 8:34:07
Program PR583L

COUNTY OF KANE-STATE OF ILLINOIS

Termination Report
From 12/01/04 To 11/30/05

2

Department /Division/Activity _ Annual
Employee Name Soc Sec Position Earnings Race
5020-511
WHITE, MARY E 20050084 CLERK I 19,013.00 WHITE
Total
5210-511
JOHNSON, LINDA C 19730002 DATA SPECIALIST 23,808.00 WHITE
LINDGREN, PATRICIA A 19770017 EXEC I 66,036.00 WHITE
OFFUTT, CHESNEY M 20040137 DATA SPECIALIST 24,432.00 WHITE
PELLETIER, JOANNA N 20050135 INFORMATION PRO 5,391.00 WHITE
Total
5240-511
BARNOWSKE, CRAIG G 20040265 STUDENT INTERN 13,000.00 WHITE
BURMEIER, WILLIAM T 20050096 STUDENT INTERN 5,990.00 WHITE
TAUER, JOSEPH T 20040002 DATA SPECIALIST 24,900.00 WHITE
WILLIAMS, CAROLYN L 19750006 DATA SPECIALIST 32,460.00 WHITE
WILSON, DIANNE J 19790023 DATA SPECIALIST 39,410.00 WHITE
Total
5410-511
BASTONE, PENNY M 19980150 CLERK V 27,190.14 WHITE
MCCRIMMON, MARGARET 19990227 CLERK IV 25,070.85 WHITE
Total
5420-511
ALAME, ZEINA S 20040001 DIRECTOR/ADMINI 62,400.00 WHITE
RENNIE, JOAN E 19900006 DIRECTOR/ADMINI 73,130.00 WHITE
Total
5430-511
RYAN, MARTHA E 198390052 EXEC T 36,000.00 WHITE
Total
5440-511
NELSON, MATTHEW C 20050043 CLERK T 5,990.00 WHITE
Total
5610-511
****************\ POOO% OHLMWHA. I .OO
MOORE, SHEILA Y 20010099 CLERK T 26,000.00 BLACK
SKOWRON, STACY J 20020171 INFORMATION PRO 24,000.00 WHITE
WARANOSKI, LOURDES E 19930084 CLERK IV 35,000.00 WHITE
Total
5620-511
DASHEVSKY, BENJAMIN 20040267 INFORMATION PRO 5,661.00 WHITE
HORWATH, HAILEY A 20030206 INFORMATION PRO 11,410.00 WHITE
TEMPLEMAN, JENNIFER 20050101 CLERK I 5,714 .00 WHITE
Total
5810-511
ARMENDARIZ, SUSAN 20020196 EXEC SECRETARY 33,618.96 HISPANIC

Total

Hire

F 5/09/05 10/14/05
2

F
F
F
F

MR R

o

es el |

mmE

1/15/73

10/03/77
7/01/04
6/13/05
4

12/22/04
5/23/05
1/01/04
6/17/75

12/03/79
5

8/10/98
10/12/99
2

1/01/04
W\OH\mo

9/15/89
1

2/16/05
1

0/00/00
5/14/01

10/28/02
9/20/93
4

12/28/04

11/19/03
5/23/05
3

12/02/02
1

8/30/05
12/31/04
7/01/05
10/31/05

1/11/05
8/05/05
12/21/04
6/30/05
6/30/05

1/07/05
2/04/05

1/18/05
8/31/05

5/13/05

6/15/05

4/01/05
2/04/05
8/01/05
12/15/04

1/05/05
7/01/05
8/19/05

8/08/05

RESIGNATION

RESIGNATION
RETIRED

RESIGNATION
RESIGNATION

RESIGNATION
RESTIGNATION
RESIGNATION
RETIRED
RETIRED

RESIGNATION
RESIGNATION

RESTIGNATION
RETIRED

RESIGNATION

RESIGNATION

DATA ENTRY CORRECTION
RESIGNATION
RESIGNATION

RETIRED

RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION






pPrepared 2/01/06, 8:34:07
Program PR583L
COUNTY OF KANE-STATE OF ILLINOIS

Um@mwﬂaman\UH<HmHOS\>hnH<Hﬁ<

COMM YOUTH LDR

EXEC IV

COMM YOUTH LDR
SPECIAL PROGRAM
YOUTH COUNSELOR
COMM YOUTH LDR

PROBATION
PROBATION
PROBATION
PROBATION
PROBATION
PROBATION
PROBATICN

PROBATION
PROBATION

OFFIC
OFFIC
OFFIC
OFFIC
OFFIC
OFFIC
OFFIC

OFFIC
OFFIC

PROBATION OFFIC

YOUTH

COUNSELOR

Employee Name Soc Sec
5820-511
5820-511
BERRIOS, MELANIE A 20040201
DELAFUENTE, DAVID 20010010
MCGOWAN, MARILYN K 20040196
NILAN, DIANNE D 20030093
TURK, KAREN M 20030171
WILSON, ERIKA N 20040198
6020-611
BISHCP, DANIEL D 20040190
BYRNE, ANN M 19990206
GOODMAN, RYAN D 20020075
HOWE, JOSEPH E 20030220
JOHNSON, ALLISON 20020040
RUNGE, SARA A 20040116
WOOD, KELLY I 20050034
6022-611
GORE, CHARLES 19830015
KOLLWELTER, KURT J 19980021
6030-615
GATES, KELLY A 20020074
6034-611
BEANE, KEVIN B 20040023
BELL, BRIAN E 19990191
CAIN, STACY M 20000131
CARTER, CHARMAINE L 20050003
HEATH, JASON F 20010107
JACKSON, WILLIE W 20040043
LEVEE, CHARLES N 20050175
NOTTE, MARK C 20030022
OSTROM, JENNIFER K 20040154
SCHMIDT, NICHOLAS R 20040187
6042-611
CASTORO, DEBORAH A 20040183
CORNEJO GARCIA, MARI 20040185
KANE, LESILEY E 20010214
SCALLY, CAROL J 20030152
WISE, JASON M 20040188
6210-615
AGUIRRE, IRENE 20000071

YOUTH
YOUTH
YOUTH
YOUTH
YOUTH
YOUTH
YOUTH
YOUTH
YOUTH

COUNSELOR
COUNSELOR
COUNSELOR
COUNSELOR
COUNSELOR
COUNSELOR
COUNSELCR
COUNSELOR
COUNSELOR

STUDENT INTERN
STUDENT INTERN
PSYCHOLOGIST
PSYCHOLOGIST
STUDENT INTERN

CIR CLRK DEP CL

Termination Report
From 12/01/04 To 11/30/05

Annual
Earnings

22,000.08
49,092.00
14,820.00
51,500.16
35,500.08
25,999.92
32,206.00
34,504.60
33,561.00
32,206.00
32,730.07
32,206.00
32,206.00
43,209.63
35,632.21
32,206.00
32,206.00
34,427.07
33,847.30
31,075.00
33,026.22
32,206.00
31,075.00
32,206.00
32,206.00
32,206.00
15,500.00
15,500.00
41,880.38
41,311.00
15,500.00
27,368.00

HISPANIC
HISPANIC
WHITE
WHITE
WHITE
BLACK

Total

WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
Total

BLACK
WHITE
Total

WHITE
Total

WHITE
BLACK
WHITE
BLACK
WHITE
BLACK
WHITE
WHITE
WHITE
WHITE
Total

WHITE
HISPANIC
WHITE
WHITE
WHITE

Total

HISPANIC

Page 3

Hire

Sex Date

ool s e

M2 R MR
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RMRR2RRMHRER |
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9/20/04
1/08/01
9/13/04
5/30/03
9/16/03
9/13/04
6

9/07/04
9/16/99
6/01/02

12/15/03
3/01/02
6/01/04
2/01/05
7

11/10/83
2/16/98
2

6/01/02
1

2/01/04
9/01/99
7/16/00
1/01/05
5/16/01
3/01/04
11/10/05
2/03/03
8/02/04
9/01/04
10

9/01/04
9/01/04
9/04/01
9/01/03
9/01/04
5

5/16/00

Texrm
Date

8/31/05
1/31/05
6/30/05
6/30/05
6/30/05
8/31/05

9/28/05
9/06/05
12/31/04
10/14/05
7/28/05
10/14/05
10/14/05

6/30/05
11/21/05

6/30/05

9/29/05
8/08/05
5/26/05
6/22/05
7/29/05
8/20/05
11/10/05
10/11/05
6/06/05
11/11/05

8/31/05
8/31/05
7/29/05
8/26/05
8/31/05

11/30/05

Reason

GRANT ENDED
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
GRANT ENDED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RETTIRED
RESIGNATION

RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION






Prepared 2/01/06,
Program PR583L

8:34:07

COUNTY OF KANE-STATE OF ILLINOIS

Umwmﬁﬁamdn\UH<HmHOS\bhnw<Hﬁ<
Soc Sec

Employee Name

6210-615
ALEXANDER, ROSS M
BARNES, DAYNA L
BERGESON, COLLEEN M
CARNE, AMANDA K
CARNE, JACQUELINE V
EKSTROM,
FABIAN,
FLAHERTY, KATHERINE
HERRA, LESLIE B
TNGEMUNSON, ROBYN M
KENNEDY, MARILYN G
ILAMBERT, KRISTI A
TASTER, MARY C
LEE, SABRINA R
MCMILLAN, THERESA C
MYERS WATSON, LINDA
NORTCON, DARLENE L
PARKINSON, KATHERINE
PIETRASZAK, CHRISTIE
TSONIS, SANDRA H
WIBORG, MARILOU

6220-615
FALLS, CHRISTINE L
FAREZ, NORDIN M
FOSTER, MELISSA S
JOHNSON, ELAINE J
SHAFRAN, ADAM J

6230-615
BENJAMIN, MELYNDA L
SANTIEMMO, CHRISTINA
WERDERICH, WALTER G

6260-615
PACK, KELLY J
STAMMER, APRIL E
WINKLER, TRAVIS W

6270-615
CRUZ HERNANDEZ, MELI
EVENSEN, THOMAS C

6510-615
ANDERSON, AIMEE S

20050132
20020026
20050117
20050130
20040177
19970026
20040266
20050103
20030131
19940134
19750014
20050120
20050121
20010072
20050195
20050065
20040073
20040205
20050228
20040086
20050209

20040125
20040126
20050081
19940032
20050106

20040206
20010159
20030150

20050044
20050136
20050139

20050073
20050118

20050095

CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
SUPERVISOR

CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL

CLERK STENOGAPH
CLERK STENOGAPH
COURT ASSISTANT
INFORMATION PRO
CLERK STENOGAPH

ASST PUBLIC DEF
ASST PUBLIC DEF
ASST PUBLIC DEF

CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL

CIR CLRK DEP CL
CIR CLRK DEP CL

ADMIN ASSISTANT

Termination Report
From 12/01/04 To 11/30/05

Annual
Earnings

5,541.00
24,392.00
5,541.00
5,541.00
22,632.00
29,085.00
5,541.00
5,541.00
23,838.00
40,462.00
36,816.00
5,541.00
5,541.00
26,600.00
21,480.00
21,480.00
23,612.00
21,480.00
21,480.00
23,840.00
21,480.00
28,080.00
12,558.00
28,500.00
28,560.00
6,290.00
39,400.00
44,016.00
42,900.00
21,480.00
5,541.00
5,541.00
21,480.00
5,541.00
5,391.00

WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
HISPANIC
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
Total

WHITE
WHITE
BLACK
HISPANIC
WHITE

Total

WHITE
WHITE
WHITE
Total

WHITE
WHITE
WHITE
Total

HISPANIC
WHITE
Total

WHITE

T s R s s R e R R s B

=mm cfho! 2HmET

=1

6/13/05
2/11/02
6/03/05
6/09/05
8/23/04
1/27/97
12/27/04
5/24/05
8/01/03
11/16/94
9/15/76
6/03/05
6/03/05
4/02/01
9/01/05
4/01/05
4/16/04
10/01/04
10/17/05
5/03/04
9/16/05
22

6/08/04
6/08/04
5/03/05
4/11/94
5/31/05
5

10/04/04
7/16/01
m\mm\ow

2/16/05
6/13/05
6/13/05
3

4/18/05
W\ow\om

5/23/05

Texrm
Date

8/16/05
12/01/04
8/15/05
8/08/05
11/17/05
2/22/05
12/30/04
8/12/05
9/09/05
3/01/05
9/15/05
8/15/05
8/12/05
9/01/05
11/16/05
4/28/05
11/28/05
2/04/05
10/20/05
9/20/05
11/30/05

4/08/05
4/08/05
6/30/05
6/30/05
8/15/05

7/15/05
9/15/05
7/08/05

6/10/05
8/19/05
8/19/05

8/30/05
8/15/05

8/18/05

Reason

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RETIRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RETTRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESTIGNATION
RESIGNATION
RETIRED

RESIGNATION

RESIGNATION
RESTGNATION
RESIGNATION

RESIGNATION
RESTGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION

Page 4






8:34:07 Termination Report

prepared 2/01/06,
From 12/01/04 To 11/30/05

Program PR583L
COUNTY OF KANE-STATE OF TILLINOIS

Page 5
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1/18/05
1/16/01
3/22/04
5/24/04
5/31/05
9/01/04
8/22/05
8/16/04
6/17/96
9/12/05
11/08/02
11/06/01
8/20/04
1/03/95
8/16/05
1/29/01
11/10/04
5/23/05
5/24/04
6/13/05
11/15/04
22

3/08/00
1

7/02/01
5/22/01
W\o»\OH

11/15/04
1
8/24/99
1

3/21/01
1

10/04/99
4/12/04
2

4/16/01

2/25/05
12/01/04
2/18/05
4/27/05
8/16/05
10/14/05
9/02/05
12/10/04
2/04/05
10/31/05
7/22/05
1/28/05
4/29/05
7/29/05
10/28/05
10/14/05
4/08/05
8/18/05
12/08/04
8/12/05
1/03/05

5/02/05

11/30/05
7/06/05
12/03/04

1/14/05

8/04/05

4/29/05

7/15/05
11/10/05

1/14/05

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESTGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RETIRED

RESTIGNATION
RESTGNATION
RESIGNATION
RESIGNATION
RETIRED

RESIGNATION
RESTIGNATION
RESIGNATION
RESTGNATION
RESTIGNATION
RESTIGNATION
RESIGNATION

RESIGNATION

RESIGNATION
RESTIGNATION
RESTIGNATION

RESIGNATION

RESIGNATION

RESIGNATION

RESIGNATION
RESIGNATION

Department/Division/Activity o Anmual
Employee Name Soc Sec Position Earnings Race
6510-615
BEDRICH, JULIE A 20050020 ADMIN ASSISTANT 5,391.00 WHITE
BERLIN, ROBERT B 20010014 ASST STATES ATT 96,500.00 WHITE
BONE, JAMES T 20040052 ADMIN ASSISTANT 35,612.50 WHITE
CAGLE, LANCE C 20040101 ADMIN ASSISTANT 5,391.00 WHITE
ERWIN, BRIAN R 20050105 ADMIN ASSISTANT 5,391.00 WHITE
FONG, ANDREY 20040186 ADMIN ASSISTANT 23,500.00 HISPANIC
HERNANDEZ, RACHEL N 20050182 ADMIN ASSISTANT 5,391.00 HISPANIC
HOWARD, RYAN A 20040171 ADMIN ASSISTANT 5,391.00 WHITE
JOHNSTON, CHARMAYNE 19960114 ADMIN ASSISTANT 26,000.00 WHITE
MCGUIRE, REAGAN M 20050204 ADMIN ASSISTANT 5,391.00 WHITE
MELHUISH, COLETTE L 20020179 ASST STATES ATT 39,585.00 WHITE
MELTON, RAYMOND J 20010261 ASST STATES ATT 40,760.00 WHITE
MERCADC, CARMEL R 20040175 ADMIN ASSISTANT 5,391.00 ASIAN/PACIFI
OZBIRN, MARY LEW 19950003 ADMIN ASSISTANT 30,450.00 WHITE
PTEROG SHEEHAN, CATH 20050176 ADMIN ASSISTANT 5,391.00 WHITE
POWERS, RICHARD J 20010025 ASST STATES ATT 58,650.00 WHITE
REAL, KEVIN P 20040220 ADMIN ASSISTANT 4,225.00 WHITE
SIERENS, DESIREE B 20050100 ADMIN ASSISTANT 5,391.00 WHITE
TRAFALS, THOMAS J 20040106 ADMIN ASSISTANT 5,391.00 WHITE
WAGNER, JACQUELYN J 20050137 ADMIN ASSISTANT 3,894.00 WHITE
ZWEMKE, GAIL D 20040223 ASST STATES ATT 75,000.00 WHITE
Total
6511-615
COGHLAN, MICHAEL P 20000032 ASST STATES ATT 72,500.00 WHITE
Total
6520-615
GOMEZ, ALEJANDRO 20010149 INVESTIGATOR 42,386.40 HISPANIC
KONKEY, EMILY K 20010118 ADMIN ASSISTANT 27,981.25 WHITE
MALINGER, KERRY P 20010133 ASST STATES ATT 51,000.00 WHITE
i Total
6530-615
ALBRECHT, CHRISTINE 20040221 ADMIN ASSISTANT 23,000.00 WHITE
Total
6540-615
BRUMMEL, KERRI M 19990186 ADMIN ASSISTANT 9,695.00 WHITE
Total
6550-615
SABBIA, BRIDGET A 20010062 ASST STATES ATT 26,390.00 WHITE
Total
6555-615
CRAWFORD, WENDY A 19990224 ADMIN ASSISTANT 25,628.75 WHITE
RODRIGUEZ, CARMEN L 20040067 ADMIN ASSISTANT 23,460.00 HISPANIC
Total
6575-615
GBRRISON, VALERIE L 20010080 ADMIN ASSISTANT 21,400.00 WHITE

RESIGNATION






prepared 2/01/06,
Program PR583L

8:34:07

COUNTY OF KANE-STATE OF ILLINOIS

Um@m&namdn\ow<wmwo:\bhmH<Hm<

Employee Name

6575-615
GRAAFF, STACY C
MARSHALL, TAMIKA D

6580-615
MARTINEZ, GRACIELA G
MURDOCK, DIANA

7010-711
BAUER, PENNY L
BJORNSON, VERNE E
COPELAND, KIMBERLY E
DARBY, DAVID I
DELACERDA, JENNIFER
ELLISON, PAULA J
FONTENOT, CATTENA
GOC, NICHOLAS C
GOITIA, EVELYN
GRZESIK, EDWARD A
HARDIN, KEVIN J
HOGLE, KEVIN D
JOHNSON, ERIK S
KMIECIAK, WILLIAM K
MALEK, MARGARET I
MCCAFFERTY, JOHN T
MILLER, CHRISTINE D
MITCHELL, JASON R
NEUPERT, CYNTHIA L
OLESZKO, AMY M
OROZCO, MELISSA
ROBERTSON, JOY L
SCHOMIG, LISA M
TAYLOR, ELLIOTT R
THIELK, BONNIE K
THIME, SCOTT K
TORPY, MICHAEL P
TUTTLE, CONSTANCE E
WULLBRANDT, CRYSTAL

7020-611
CYZEN, STACEY L
JACKSON, ALBERT
LANGE, SCOTT A
NEAL, ROBERT B
NELSON, THOMAS M
SIMMONS, THOMAS R

7030-711
ASMUS, DEBRA A

Soc Sec

20040231
20030090

20040195
20040094

19950091
20030105
19960251
20050124
20040036
20050097
20050125
20050153
20040202
20050214
19950170
19770016
20050216
20050127
20050128
20050185
20050236
20020034
20040164
20030106
20050218
20050129
20050066
19790017
19900034
20020101
19950118
20050219
20000085

19960048
198920024
20040145
19960228
19930037
19960061

20040213

ADMIN ASSISTANT

ASST STATES ATT

NURSE CASE MANA
NURSE CASE MANA

INFORMATION PRO
DEPUTY
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
INFORMATION PRO
TELECOMMUNICATO
DEPUTY
TELECOMMUNICATO
TELECOMMUNICATO
DEPUTY
LIEUTENANT
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
DEPUTY
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
TELECOMMUNICATO
DEPUTY

OFFICE MANAGER
DEPUTY

SERGEANT
TELECOMMUNICATO
TELECOMMUNICATO

SERGEANT

CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF

COURT SECURITY

Termination Report
From 12/01/04 To 11/30/05

Anmual
Earnings

24,000.00
44,660.00
15,734.00
31,475.40
23,664.00
16,864.00
41,604.00
28,716.00
21,840.00
17,988.00
28,716.00
40,080.00
28,716.00
28,716.00
44,544.00
77,436.00
28,716.00
28,716.00
28,716.00
8,248.00
28,716.00
40,080.00
28,716.00
36,756.00
28,716.00
28,716.00
28,716.00
59,568.00
36,504.00
59,568.00
68,208.00
28,716.00
39,216.00
63,816.00
56,424 .00
42,192.00
38,376.00
56,424 .00
56,424.00
25,536.00

Page 6

HISPANI
HISPANT

WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
HISPANT
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE
HISPANT
BLACK
WHITE
BLACK
WHITE
WHITE
WHITE
WHITE
WHITE

WHITE
HISPANI
WHITE
BLACK
WHITE
WHITE

WHITE

C
C
Total

C

C

Total

c

Total

Hire
Sex Date

F 11/29/04
F 5/27/03
3

F 9/13/04
F 5/16/04
2

6/05/95
6/16/03
12/16/96
6/07/05
2/14/04
5/23/05
6/07/05
7/05/05
9/20/04
9/26/05
9/29/95
10/01/77
9/26/05
6/07/05
6/07/05
8/23/05
11/01/05
2/25/02
8/09/04
6/19/03
9/26/05
6/07/05
4/01/05
10/01/79
7/10/90
7/22/02
7/17/95
9/26/05
5/22/00
29
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4/01/96
5/01/89
8/01/04

11/18/96
5/01/93
4/01/96
6

2REIREH

F 10/16/04

Term
Date

7/08/05
4/01/05

5/26/05
2/26/05

4/14/05
4/16/05
1/05/05
9/07/05
10/30/05
6/30/05
6/24/05
11/11/05
1/04/05
10/17/05
4/15/05
6/07/05
11/20/05
6/16/05
6/27/05
9/28/05
11/16/05
1/04/05
4/01/05
8/09/05
11/26/05
8/10/05
5/09/05
6/30/05
10/09/05
9/01/05
10/17/05
10/19/05
12/18/04

5/19/05
5/19/05
9/27/05
5/26/05
5/17/05
8/10/05

7/01/05

Reason

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESTGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RETIRED
RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RETTRED
DECEASED
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION

RESIGNATION






prepared 2/01/06,
Program PR583L

8:34:07

COUNTY OF KANE-STATE OF ILLINOIS

Umﬁm&namnn\UH<HmHOD\>hnw<Hn<
Soc Sec

Employee Name

7030-711
ESPOSITO, JAMES V
HUTTON, KENNETH L
LAWRENCE, JOHN A
MALONE, MARIANNE Y
REYES, DAVID
SIETE, CIP R

7210-711
ZARBOCK, BRIAN K

7510-711
SCHWARTZ, NANCY A
STENGLER, KYMBERLY J
TEBEAU, CLIFFORD M

7810-715
ALEXANDER, GLORIA D
BAUMANN, TAMMY L
BOOKER, PEGGIE A
BROOKS, LINDA K
CARDENAS, MIGUEL
CHAMBERS, JENNIFER L
CUNNINGHAM, SUE A
DANBERRY, NICOLE A
GRIGSBY, DIARNA S
UERRERA, JACQUELINE
JONSSON, RHIMA C
1OMASTRO, ELIZABETH
MARIANI, NORMA
OCON, SANDRA N
ROBERTS, ANGELA M
ROBINSON, ANDREA E
RODRIGUEZ, JUANITA
SANCHEZ, VIANEY
STIGLITZ, CARLA D
SURRETT, JENNIFER M

7850-715
BURCK, DANIELLE G
HOLMGREN, AMY D
HOWARD, SANDRA J
MACALISTER, MARIE D
MARTINEZ, EVELYN
MARTINEZ, LETICIA
MONTOYA LOYD, LIDIA
SPANA, MARY T

20030127
20050004
20000218
19880032
20040255
19930082

20030115

20040193
20000169
20050144

20040260
20030137
20030113
20050046
20030176
20030116
20040078
20040161
20040143
20020168
20010008
20050184
20040153
20040214
20000039
20030189
20020091
20030134
20040160
20050009

20050155
20000165
20050028
20000239
20030174
20030021
20000207
20050008

COURT SECURITY
COURT SECURITY
COURT SECURITY
COURT SECURITY
COURT SECURITY
COURT SECURITY

DEPUTY CORONER

ANIMAL CONTROL
INFORMATION PRO
CLERK I

DATA COORDINATO
NURSE CASE MANA
DATA COORDINATO
EXEC IIT

NURSE CASE MANA
ADMIN OFFICER I
SANITARIAN II
NURSE CASE MANA
CLERK I

ADMIN OFFICER T
SANITARIAN IT
NURSE CONSULTAN
DATA COCRDINATO
DATA COORDINATO
EXEC II

NURSE CASE MANA
DATA COORDINATO
NURSE CASE MANA
NURSE CASE MANA
NURSE CASE MANA

NURSE CASE MANA
ADMIN OFFICER T
NURSE CASE MANA
NURSE CASE MANA
NURSE CASE MANA
ADMIN OFFICER I
NURSE CASE MANA
NURSE CASE MANA

Termination Report

25,536.00
23,928.00
29,952.00
34,176.00
23,928.00
32,220.00

21,840.00

29,120.00
28,461.14
6,589.00

18,240.00
34,536.41
19,918.56
50,016.00
32,891.92
19,918.54
30,020.76
31,475.40
21,840.00
21,818.60
31,389.63
39,000.00
19,060.80
19,060.80
11,981.00
32,891.92
19,918.54
32,891.92
31,475.40
30,120.00

36,000.00
49,711.32
34,632.00
37,825.66
41,333.09
24,243.08
39,130.00
36,960.00

From 12/01/04 To 11/30/05

WHITE

WHITE

WHITE

WHITE

HISPANIC

HISPANIC
Total -

WHITE
Total -

WHITE
WHITE
WHITE
Total -

BLACK
WHITE
HISPANIC
WHITE
HISPANIC
WHITE
WHITE
WHITE
BLACK
HISPANIC
ASIAN/PACIFI
WHITE
HISPANIC
HISPANIC
WHITE
WHITE
HISPANIC
HISPANIC
WHITE
WHITE
Total -

WHITE
WHITE
WHITE
WHITE
HISPANIC
HISPANIC
HISPANIC
WHITE
Total -

=

=

e e e e e K R e s e s s B Bedi R R e

s ey ey R Re s e R

7/28/03
1/01/05
10/05/00
9/06/88
12/06/04
9/20/93
7

7/02/03
1

9/07/04
8/14/00
6/20/05
3

12/20/04
8/11/03
7/01/03
2/22/05
9/24/03
7/07/03
5/03/04
8/09/04
7/19/04

10/21/02
1/02/01
8/22/05
8/02/04

10/16/04
3/22/00

10/27/03
6/24/02
8/04/03
8/03/04
1/01/05

20

7/11/05
8/14/00
2/01/05

11/16/00
9/22/03
2/03/03
9/18/00
1/01/05
8

12/03/04
4/08/05
1/31/05
1/03/05
7/29/05
3/31/05

1/31/05

1/11/05
8/26/05
7/22/05

11/30/05
7/19/05
12/07/04
4/22/05
1/03/05
8/31/05
9/30/05
8/12/05
11/30/05
12/22/04
8/01/05
11/30/05
9/30/05
10/28/05
9/15/05
8/17/05
12/16/04
12/03/04
5/17/05
11/29/05

8/31/05
6/02/05
3/04/05
4/21/05
4/06/05
4/28/05
10/14/05
6/28/05

RESIGNATION
RESIGNATION
RETIRED
RESIGNATION
RESIGNATION
RETIRED

RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION

RESTIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
LAYOFF

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
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prepared 2/01/06, 8:34:07 Termination Report Page 8
Program PR583L From 12/01/04 To 11/30/05
COUNTY OF KANE-STATE OF ILLINOIS

Department /Division/Activity o Annual Hire Term
Employee Name Soc Sec Position Earnings Race Sex Date Date Reason
8310-811
8310-811
ELY, ELIA J 20040098 STUDENT INTERN 27,040.00 WHITE F 5/17/04 12/09/04 RESIGNATION
KIM, TONY 20040262 STUDENT INTERN 27,040.00 ASIAN/PACIFI M 12/20/04 8/12/05 RESIGNATION
MEEKS, ANDRE O 20030096 STUDENT INTERN 6,589.00 BLACK M 6/02/03 6/17/05 RESIGNATION
OQTDICK, HOLLY A 20040189 STUDENT INTERN 8,386.00 WHITE F 9/02/04 7/15/05 RESIGNATION
PASINSKI, STEVEN S 20030175 CIVIL ENGINEER 84,012.00 WHITE M 9/22/03 6/10/05 RESIGNATION
ROGOWSKI, PAUL G 19980039 DIRECTOR/ADMINI 103,008.00 WHITE M 3/09/98 2/11/05 RESIGNATION
TABBERT, HEATHER B 20010119 TRANSPORTATION 46,344.00 WHITE F 5/23/01 2/18/05 RESIGNATION
TEGGE, ROBERT A 20050012 STUDENT INTERN 27,040.00 WHITE M 1/03/05 8/17/05 RESIGNATION
WILL, BRADLEY J 20040015 STUDENT INTERN 28,288.00 WHITE M 1/12/04 12/31/04 RESIGNATION
Total - 9
8330-811
CARRANZA, JAIME 20020200 HIGHWAY MAINTAI 43,930.00 HISPANIC M 12/16/02 12/15/04 RESIGNATION
DIENST, JOHNATHON R 20050110 HIGHWAY MATNTAT 7,188.00 WHITE M 6/01/05 8/19/05 RESIGNATION
DIMITRI, JUSTIN J 20050111 HIGHWAY MAINTAT 7,188.00 WHITE M 6/01/05 7/15/05 RESIGNATION
HOLCOMB, BRENT A 20050112 HIGHWAY MATNTAT 7,188.00 WHITE M 6/01/05 8/11/05 RESIGNATION
KIOTZ, MATTHEW F 20050119 HIGHWAY MAINTAT 7,188.00 WHITE M 6/03/05 8/16/05 RESIGNATION
MOLLER, KEVIN M 20050113 HIGHWAY MAINTAT 7,188.00 WHITE M 6/01/05 7/05/05 RESIGNATION
MYERS, ANDREW L 20050114 HIGHWAY MAINTAI 7,188.00 WHITE M 6/01/05 7/28/05 RESIGNATION
PETERSON, KEVIN D 19950178 TECH I 50,398.00 WHITE M 10/02/95 5/31/05 RESIGNATION
PETERSON, TED J 20050115 HIGHWAY MATNTAT 7,188.00 WHITE M 6/01/05 8/19/05 RESIGNATION
Total - 9
8510-851
SINGHAL, ALKA 20050092 STUDENT INTERN 22,750.00 ASTIAN/PACIFI F 5/16/05 8/09/05 RESIGNATION
Total - 1

Total - 247











Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title Last Name First N\ame |Hire Date - Calc| Rate
ACCOUNT CLERK HlI 35H |KURING AUDREY 4/1/2006 16.4835
;—
ADMIN ASSISTANT 35H |FORTIN CARISSA 3/6/2006 10.0000
HEFFERNAN COLLEEN 12/27/2005 12.6374
ROMERO CORTEZ |SILVIA 1/3/2006 12.6374
BARSANTI ALFONSO [1/9/2006 8.0000
HODGE JULIE 1/30/2006 14.2857
CAMARGO BIANCA 2/6/2006 12.6374
DEVENY LINDSAY 4/3/2006 13.5000
JONES SHANA 4/10/2006 12.0900
VENLOS SUSAN 5/15/2006 12.6374
CHINN SHARON 5/22/2006 12.5275
PONCE CARMEN  |5/22/2006 15.3846
1
ADMIN OFFICER | 35H [MASTRI JEANETTE [12/5/2005 13.1868
BERNDT JEFFERY 1/3/2006 11.0000
2
ADMIN OFFICER I 35H |GOMEZ FABIOLA 1/3/2006 10.9780
ORTIZ SANDRA 1/3/2006 10.9780
REMIYAC MARY 4/10/2006 16.4835
AVILA CRUZ 4/10/2006 10.9780
ANDRADE ANA 5/11/2006 10.9780
5
ADMIN OFFICER Il 35H  [MARSH [CARMELITA [2/1/2006 [ 14.3654
Report: M:\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr Page 1 of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title _ Last Name _ First Name _ Hire Date - Calc _ Rate
1
ASST PUBLIC DEFENDER  34ATWOOD EVAN 1/2/2006 21.6484
TATMAN MICHAEL  [1/2/2006 21.6484
LLOYD TIMOTHY  |1/4/2006 21.6484
APPELMAN BRETT 5/30/2006 21.6484
ENGELSMAN STEPHANIE |6/14/2006 21.6484
5
ASST STATES ATTORNEY  3IMCGUIRE REAGAN 5/8/2006 21.1538
WADE MARK 1/31/2006 21.9780
2
CIR CLRK DEP CLRK 37.5H|CASTLE CHARLES  }12/1/2005 9.2500
NOBLE KIMBERLY [12/16/2005 9.2500
MESZAROS RENEE 5/8/2006 9.2500
FITCHIE MEGAN 5/16/2006 9.2500
SCHREIBER SUSAN 12/19/2005 9.2500
ALEXANDER ROSS 6/12/2006 9.2500
BERGESON COLLEEN 16/5/2006 9.2500
EVENSEN THOMAS 6/5/2006 9.2500
ANDERSON LINDSAY 1/3/2006 11.0154
DUERINGER SUSAN 12/1/2005 11.0154
GORDON KATHRYN [12/16/2005 11.0154
NELSON JOANNE 1/9/2006 11.0154
JOHNSON JANETTE  |1/17/2006 11.0154
MEECH PAMELA 1/17/2006 11.0154
ﬁ.\l\\\\‘ MILLER KARA 1/17/2006 11.0154
Report: _s;m<mﬂm_sm,omm_u,mmno;m:u_mf_»gf:mn between dates.imr Page 2 of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title Last Name First Name |Hire Date - Calc| Rate

CIR CLRK DEP CLRK  37.5H|HARRIS COREY 2/1/2006 11.0154
ROMANOW TONYA 2/16/2006 11.0154
BOYNTON JILL 3/16/2006 11.0154
KISSANE MELISSA  [3/16/2006 11.0154
ROMANOW JEFFREY  [4/10/2006 11.0154
KUYPER JILL 4/24/2006 11.0154
CHAN DEBORAH  [5/1/2006 11.0154
DELUNA TRINIDAD |KRISTY 5/16/2006 11.0154
COX JESSICA  |5/16/2006 11.0154
COYLE VINCENT  |5/22/2006 9.0000
HUDSON SARA 5/22/2006 9.0000
LOEWE STEFINE  [5/22/2006 9.0000
KOOS ERICA 6/5/2006 9.0000
NICKLES JOHN 6/5/2006 9.0000
PARKER LAUREN  |6/5/2006 9.0000
ZAK ANNETTE  [6/12/2006 9.2500
31

CIVIL ENGINEER VI 40H |GOMEZ [EMMANUEL [1/3/2006 | 40.8692
1

CLERK IV 37.5H [MATUSZAK [MICHELE  |4/24/2006 | 10.6708
1

CLERK | PT PERRIN JOAN 5/1/2006 12.0000
SCHULZE LAURA 5/22/2006 9.5000
CARLSON JANE 4/17/2006 9.5000
CARRINO CHRISTIE  [6/5/2006 10.0000

Report: M:\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr Page 3 of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43FPM
Actual Position Title _ Last Name _ First Name _I__‘m Date - Ow_o_ Rate
4
CLERK | 35H WHITE MARY 5/22/2006 10.0000
HOPP GARY 4/18/2006 9.0000
2
CLERK lI 35H STREETER CATHRYN  4/3/2006 15.6593
WILLIS ROBERT 5/22/2006 15.6593
HUNT CONOR 5/23/2006 9.0000
3
CLERK I 37.5H KOWALCZYK KARINA 2/16/2006 10.6708
OLDERR GLORIA 3/20/2006 10.6708
MAVIGLIANO PATRICIA  [6/1/2006 10.6708
3
CLERK STENOGAPHER Il 35BAKER PATRICIA  |1/9/2006 12.7822
DEELEY MELISSA 1/9/2006 12.7822
2
COOK 1l 40H |RUDSINSKI [CHARLES  J4/3/2006 [ 10.0038
1
CORRECTIONS OFFICER 4IMURPHY CHRISTINE [2/14/2006 18.4500
MANN BRYAN 5/30/2006 18.4500
LARRY BRADLEY |5/30/2006 18.4500
, 3
Report: _<_;m<mﬂm_<_m,omm_u,xmuo:m:u_m,I_.».Z_,I_qmn between dates.imr Page 4 of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title _ Last Name First Name |Hire Date - Calc| Rate

DATA COORDINATOR Il 35HLORENZO HORTENCIA [2/21/2006 10.0220

REYES ARACELIS  |4/19/2006 10.0220
2

DATA SPECIALIST | 35H [HOFFMAN JESSICA  [2/14/2006 14.8352

WINTER RACHEL  |6/6/2006 9.0000
2

DATA SPECIALIST Il 35H |HOLLOWAY [KIMBERLY [6/6/2006 115.0300
1

DEPUTY 40H GUERRA RODOLFO  [1/4/2006 19.8462

WALLACE DENNY 1/4/2006 19.8462

BIDDLE ANDREW  [4/4/2006 19.8462

BRAUER DOUGLAS  |4/17/2006 19.8462

MORAVEC NATHAN  |4/17/2006 19.8462
5

DEPUTY CORONER 35H[WATERSTRAAT  |BRYAN l4/10/2006 | 20.0000
1

DESIGNER| 35H |GADZINSKAS [CHRISTOPH{4/4/2006  15.0000
1

DIRECTOR/ADMINISTRATOR _ JKOUKOL |GARY 13/27/2006 | 45.6044
A

Report: M:\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr Page 5of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title Last Name First Name |Hire Date - Calc| Rate

EXEC | 35H BENNETT JAY 1/1/2006 54 9451
1

EXEC | 40H [TURNER [ERIK 31912008 | 22.1154
1

EXEC Il 35H [SCHIRO [TERESA  |5/1/2006 | 28.0000
1

EXEC Il 40H |YEHNERT [MARIAN JOY|1/3/2006 | 28.8462
\—

EXEC IV 35H [SANDERS lscoTT [4/17/2006 [ 30.2198
A

TIGHWAY MAINTAINER | 40]MOWERS QUINCY 12/14/2005 20.1100
PETERSON TED 6/1/2006 12.0000
DIENST MIKE 12/1/2005 20.1100
BEART THOMAS  [1/3/2006 20.1100
VERHAEGHE JOSHUA  |12/1/2005 20.1100
SCARDAMAGLIA  [SHAWN 12/1/2005 20.1100
SOMMES! GREGORY [12/1/2005 20.1100
FREELAND ROBERT  [5/1/2006 20.1100
HOLCOMB BRENT 5/22/2006 12.0000
ANDERSON MARK 12/1/2005 20.1100
DEWITT EREDERICK [12/1/2005 20.1100
MAHONEY JOHN 6/1/2006 12.0000

Report: MA\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr Page 6 of 10






Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title [ LastName | FirstName |Hire Date - Calc| Rate

12

NFORMATION PROCESSOR Il WILLEY KACY 6/15/2006 12.0000
BECKER CHAD 6/9/2006 9.0000
2

'NFORMATION PROCESSOR IV|FERDINAND [VALARIE  |12/1/2005 | 89942
1

INVESTIGATOR 35H |STEPHENS lcay [1/212006 | 22.8352
1

KCDEE EMPLOYEE 37 5HMCLIN VESIKA  [1/3/2006 | 13.3846
1

NETWORK SVC SPECIALIST | [LANDRY SCHLAPP [GERTRUDE [3/13/2006 13.7363
BURKHALTER CRISTINA  |3/27/2006 13.5000
2

NETWORK SVC SPECIALIST Il JRADMAN |EDWARD  [2/27/2008 | 13.7363
A

NURSE CASE MANAGER ~ 3[BROWN KRISTINA  [1/9/2006 24.0000
MATEJA MELONIE  [1/10/2006 21.0000
MCCRACKEN MOLLY 2/6/2006 16.5495
SWAIN APRIL 3/2/2006 16.5495
PARIS JANINE 3/2/2006 16.5495
BOYKIN LINDA 3/6/2006 16.5495

Report: M:\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr Page 7 of 10






Date: 6/16/2006

Report: M\SYSTEMS\QREP\Reports\PIS\HRM\Hired between dates.imr

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title Last Name First Name |Hire Date - Calc| Rate
NURSE CASE MANAGER 3|KOHN JILL 3/6/2006 16.5495
VANDEVEER JUDITH 3/20/2006 16.5500
FERRISS DIANE 5/22/2006 24.0000
9
NURSE Ili SCHUTTE KIRSTEN  [5/31/2006 15.8665
ASANTE ADDAE  [YAA 3/27/2006 16.5495
NERI ANGELA  [3/27/2006 20.9890
” :
PROBATION OFFICER 37 SIARTHURS KAREN 6/1/2006 17.2108
MCPEEK KIRSTEN  [1/17/2006 16.5240
LANZO MOONEY  |MARY 1/23/2006 16.1538
CROHAN KAREN 3/1/2006 16.1538
RINALD! JOHN 4/3/2006 17.2108
DALE KIMBERLY  |4/3/2006 16.1538
SMYTH TANYA 4/3/2006 16.1538
MINER SHAWN 6/1/2006 16.1538
FISK ELIZABETH [6/1/2006 16.1538
9
PSYCHOLOGIST 37.5H [SILLITTI ROMITA 1/2/2006 21.1851
CUNNINGHAM PETHJULIA 1/212006 21.1851
2
SANITARIAN Il UNREGISTERED|ODRISCOLL [MicHAEL  [2/14/2006 | 24.1758
A
I
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Date: 6/16/2006

Hired between 12/1/05 and Current Date Time: 01:43PM
Actual Position Title Last Name First N\ame |Hire Date - Calc| Rate

STUDENT INTERN 35H |LUO LAN 5/30/2006 11.0000
SHEPRO ALICE 6/12/2006 10.0000
2

STUDENT INTERN 40H |BLATNER LISA 5/16/2006 12.0000
PAJAK DANIEL 12/12/2005 12.0000
HUNOLD BRAD 1/9/2006 13.0000
CARNAHAN ALEXANDER]1/9/2006 13.0000
PETERSEN MORGAN 5/8/2006 12.0000
REID ANDREW  |6/12/2006 8.0000
6

TELECOMMUNICATOR i 40BRIGGS COREY 3/12/2006 14.3596
MCAULIFFE THERESA  |3/6/2006 14.3596
DWYER KIMBERLY [3/13/2006 14.3596
MILLER JENNIFER |4/25/2006 14.3596
WESTON MICHELLE [6/1/2006 14.3596
5

YOUTH COUNSELOR 37.5|BRACH DAVID 12/1/2005 16.5240
COLE ROBERT 1/3/2006 16.1538
COLLINS DIANE 1/17/2006 16.1538
RICE MICHAEL 1/17/2006 16.1538
REDMOND LUCIANA 2/16/2006 16.1538
GIULIANI JODI 4/17/2006 16.1538
NICOLET GABRIELLE [4/17/2006 16.1538
ROBINSON TERRELL [}4/17/2006 16.1538
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Hired between 12/1/05 and Current Date

Date: 6/16/2006
Time: 01:43PM

Actual Position Title

Last Name

_ First Name _I:m Date - Om_o_ Rate

161

A
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2005 Employee Transfers - DT Department Transfer

Date: 10/2/2006

Last Name | First Name Position Title WHITE BLACK  [HISPANIC [AMERICAN INDIANALASKAN
F | M F M F F
ADAMS MARY CIRCLRKDEPCLRK  37.5H  [DT
ANDERSON  |MAUREEN _[EXEC | ~ 35H DT
PAUL ACCOUNTANT Il 40 HR DT
BECK WHITNEY  [PROBATION OFFICER  37.5H  [DT
BELLARIO CATHERINE [ASST STATES ATTORNEY _ 35H_[DT
BELSHAN DAVID ASST STATES ATTORNEY  35H DT
BERGER SCOTT EXEC Il 35H DT
BOIES JOSHUA  [EXEC IV 40H DT
BRADLEY PAMELA  |ADMIN ASSISTANT 35H DT
BREE DEBRA ASST STATES ATTORNEY  35H (DT
BRICTSON __ |MARK INVESTIGATOR 35H DT
CAMACHO  |ROSALVA _ [ADMIN ASSISTANT 35H DT
CARLSON MONA ADMIN ASSISTANT 35H DT
CHILTON RONALD  [INVESTIGATOR 35H DT
COOPER KIMBERLY |ADMIN ASSISTANT 35H DT
COWART MARINA  |ASST STATES ATTORNEY _ 35H |DT
COYNE AMY EXEC | 35H DT
CUNNINGHAM |JOHN ELECTED OFFICIAL 35H DT
DIXON SHARON  |PLANNER lI 35H DT
DUET JANET ADMIN ASSISTANT 35H DT
ENGERMAN __[AMY ASST STATES ATTORNEY _ 35H [DT
FITZSIMMONS [JUSTIN ASST STATES ATTORNEY  35H DT
GENTILCORE [BARBARA _|INFORMATION PROCESSOR IV_35(DT
GOODWICK __ |JULIE SUPERVISOR 37.5H DT
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2005 Employee Transfers - DT Department Transfer

Date: 10/2/2006

Last Name | First Name Position Title WHITE BLACK __ [HISPANIC [AHERICAN NDIANALASKAN
Y F | M F F
GREEVER KAREN SUE |[CLERK VI 35H DT
HALL RENEE EXEC Il 35H DT
HEATHCOAT _|LEE PROBATION OFFICER _ 37.5H  [DT
HULL DENEEN  |CIR CLRK DEP CLRK __ 37.5H DT
JEFKO JEFFERY _[EXEC lli 37.5H DT
KIRCH ANDREA _ |ASST STATES ATTORNEY __ 35H |DT
KISSAMIS HEIDI ASST STATES ATTORNEY _ 35H [DT
KLIEWER CHRISTINA [PROBATION OFFICER _ 37.5H _|DT
KLIMOWSKI __[JULIE ADMIN ASSISTANT 35H DT
KRAHENBUHL [REGINA  [CLERK IV 35H DT
KURING AUDREY _ |ACCOUNT CLERK Il 35H DT
LANGE PENNY CIRCLRKDEPCLRK _ 37.5H _ |DT
LESLIE LORRAINE |CLERK V 40 HR DT
LEWAND JOSEPH  |ASST STATES ATTORNEY __ 35H DT
LOFTUS NANCY  |CIRCLRKDEPCLRK _ 37.5H _ [DT
LOPEZ ASHLEIGH |INFORMATION PROCESSOR IV_401|DT
MAHONEY  |MEGHAN [CIRCLRKDEPCLRK _ 37.5H [T
MARIS MONICA  |CIR CLRKDEP CLRK _ 37.5H DT
MARTINEZ _ |LETICIA  |ADMIN OFFICER Il 35H DT
MCCANN CHRISTOPHHPROBATION OFFICER __ 37.5H DT
MESSMER _ |CHRISTINA |[CIRCLRKDEPCLRK _ 37.5H  |DT
MILLER BLYTHE  |CORRECTIONS OFFICER __ 40H [DT
MIRANDOLA __[BRIAN ASST STATES ATTORNEY __ 35H DT
MITCHELL _ |CARRIE _ [INFORMATION PROCESSOR Il_35H[DT
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2005 Employee Transfers - DT Department Transfer

Date: 10/2/2006

Last Name | First Name Position Title WHITE BLACK  |HISPANIC [MERICAN INDIANALASKAN
FIM[F [ ™ F F
MONTES GENNY ADMIN ASSISTANT 35H DT
MOSSER JAMIE ASST STATES ATTORNEY 35H |DT
NEAL ROBERT CORRECTIONS OFFICER 40H DT
NEUPERT CYNTHIA TELECOMMUNICATOR I 40H |DT
ORLAND KELLY ASST STATES ATTORNEY 35H [DT
PACK KELLY CIR CLRK DEP CLRK 37.5H DT
PENCYLA NEMURA ASST STATES ATTORNEY  35H DT
POWERS RICHARD |ASST STATES ATTORNEY 35H DT
ROSS DEBRA ADMIN OFFICER | 35H DT
SABBIA BRIDGET |ASST STATES ATTORNEY 35H |DT
SCHMIDT CHRISTY ADMIN ASSISTANT 35H DT
SCHNEIDER |HARRISON {EXEC IV 40H DT
SCHOEDEL CARL COUNTY ENGINEER 40H DT
SIKORSKI PATRICIA |[EXECIV 35H DT
SMITH PAMELA PROBATION OFFICER 37.5H DT
RENE CLERK I 35H DT
WENDY CIR CLRK DEP CLRK 37.5H DT
STAPP GRETCHEN |EXEC | 35H DT
TRACY ALICE ASST STATES ATTORNEY 35H |DT
TSILIMIGRAS |[DEMETRI  [ASST STATES ATTORNEY 35H DT
VILLAGOMEZ |ALEJANDRA JADMIN ASSISTANT 35H DT
WALTON SANDRINE |ADMIN ASSISTANT 35H DT
WILKINS PATRICIA  [CIR CLRK DEP CLRK 37.5H DT
WINKLER NICOLE CIR CLRK DEP CLRK 37.5H DT
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2005 Employee Transfers - DT Department Transfer

Date: 10/2/2006

Last Name

First Name

Position Title

WHITE

BLACK

HISPANIC

AMERICAN INDIAN/ALASKAN|

F

M

—H

M

“

F

WOOTEN

JUNE

NURSE CASE MANAGER

35H

DT

73

47

16

3
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PART IL. COUNTY OF KANE (WITH OFFICES OF ELECTED OFFICIALS) -

2006 KANE COUNTY WORKFORCE

A e e e —————

MALE FEMALE
Job Category TOTAL B W H A/PI AVAN B w H A/PI AVAN
70 1 43 2 0 1 0 22 1 0 0
Officials/Administrators 100% 1.428% | 61.428% | 2.857% | 0% 1.428% || 0% 31.428% | 1.428% 0% 0%
Professionals 244 11 85 10 1 0 11 121 3 2 0
100% 4.508% | 34.836% | 4.098% | .409% 0% 4.508% | 49.590% | 1.229% .819% 0%
Technicians 3 0 2 0 1 0 0 0 0 0 0
100% 0% 66.666% | 0% 33.333% | 0% 0% 0% 0% 0% 0%
Protective Sworn 238 13 173 12 6 1 3 28 1 1 0
Services 100% 5.462% | 72.689% |5.042% |2.521% | .420% 1.26% 11.764% | .420% 420% 0%
Non-Sworn 26 2 10 1 0 0 0 11 ) 0 0
100% 7.692% | 38.461% |3.846% | 0% 0% 0% 42307% | 7.692% 0% 0%
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 315 0 26 4 0 0 7 243 31 1 3
100% 0% 8.253% |1.269% | 0% 0% 2.222% | 77.142% | 9.841% 317% .952%
Skilled Craft 3 0 3 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 14 1 6 2 1 0 0 3 1 0 0
| 100% 7.142% | 42.857% | 14.285% | 7.142% | 0% 0% 21.428% | 7.142% 0% 0%
9/6/06
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or
H - Hispanic Alaskan Native






* EOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

B - Black
W - White
H - Hispanic

A/PI - Asian or Pacific Islander
AV/AN - American Indian or
Alaskan Native

Job Category TOTAL B % H A/PI AVAN | B w H A/P1 | AVAN
4 0 4 0 0 0 0 0 0 0 0
Chiefs, Deputy Chiefs 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Captains, Inspectors 3 0 3 0 10 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Lieutenants 15 1 13 0 0 0 0 1 0 0 0
100% 6.666% | 86.666% | 0% 0% 0% 0% 6.666% | 0% 0% 0%
Sergeants, Detectives 30 2 25 1 1 1 0 0 0 0 0
100% 6.666% | 83.333% | 3.333% | 3.333% | 3.333% | 0% 0% 0% 0% 0%
TOTALS ¢ 52 A 45 1 1 1 0 1 0 0 0
100% 5.769% | 86.538% | 1.923% | 1.923% | 1.923 0% 1.923% | 0% 0% 0%
077706






PART IL. COUNTY OF KANE --COMMUNITY LABOR STATISTICS

MALE : FEMALE
Job Category TOTAL B w H A/PT AVAN |B w H A/PI AVAN
31880 560 18905 | 995 210 15 455 9515 820 145 4
Officials/Administrators 100% 18% |593% |3.1% |.1% 0% 1.4% 29.8% 26% |.5% 0%
Professionals 33870 465 13940 | 780 530 20 655 15955 810 480 20
100% 14% |412% |23% |1.6% 1% 1.9% 47.1% 24% |1.4% 1%
Technicians 3645 80 1540 | 145 45 0 130 1475 120 65 0
100% 22% | 422% | 4% 1.2% 0% 3.6% 40.5% 33% |1.8% 0%
Protective | Sworn 2955 240 1890 | 200 15 0 55 480 30 15 0
Services 100% 8.1% |64% |68% |.5% 0% 1.9% 16.2% 1% 5% 0%
Non-Sworn 275 20 85 0 0 0 10 135 20 0 0
100% 73% |309% | 0% 0% 0% 3.6% 49.1% 73% |0% 0%
Para-Professional THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 53255 760 13800 | 2645 | 375 30 1865 28105 | 4755 395 75
100% 14% |259% | 5% 1% 1% 3.5% 528% |8.9% 1% 1%
Skilled Craft 20385 495 13965 | 3645 | 140 55 125 905 770 80 4
100% 24% | 68.5% |17.9% |.1% 3% 6% 4.4% 3.8% |.4% 0%
Service/Maintenance 58795 1955 16685 | 16375 | 515 65 1690 11555 8595 545 40
100% 3.3% 284% | 27.9% | 9% 1% 2.9% 19.7% 14.6% | 1% 9%
9/7/06
f KEY
B - Black A/PI - Asian or Pacific Islander
W - White AV/AN - American Indian or
H - Hispanic Alaskan Native





PART IL. COUNTY OF KANE (WITH OFFICES OF ELECTED OFFICIALS) - 2006 KANE COUNTY UTILIZATION ANALYSIS

MALE FEMALE
; rican
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >__.___n._ o
(CLS = Community Labor Statistics)* Indian
OFFICIALS/EXECUTIVE e &
Workforce #/% 61.428% 1.428% 2.857% 0% 1.428% 31.428% 0% 1.428% =
CLS #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% .%.w oo
Utilization % 2.128% -312% -243% -1% 1.428% 1.628% -1.4% -1.172% -5
PROFESSIONALS S oy
Workforce #/% 34.836% 4.508% 4.098% .409% 0% 49.590% 4.508% 1.229% : %
CLS #/% 41.2% 1.4% 23% 1.6% 1% 47.1% 1.9% 2.4% 1.4% "
Utilization % -6.364% 3.108% 1.798% -1.191% -1% 2.49% 2.609% 1.171% -.581% -
TECHNICIANS 0% 0%
Workforce #/% 66.666% 0% 0% 33333% | 0% 0% 0% 0% =
CLS #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% i
Utilization % 24.466% 0% -4% 32.133% 0% -40.5% -3.6% 3.3% -1.8%
SWORN 20% 0%
Workforce #/% 72.689% 5.462% 5.042% 2.521% 420% 11.764% 1.26% 420% 4 i
CLS #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% b
PROTECTIVE Utilization % 8.689% -2.638% -1.758% 2.021% 420% -4.436% -.64% -.58% -.08%
SERVICES
NON-SWORN 0%
Workforce #/% 35.714% 7.142% 3.571% 0% 0% 42.307% 0% 7.692% 0% o4
Civ. Labor Force #/% 30.9% 1.3% 0% 0% 0% 49.1% 3.6% 1.3% 0% oo
Utilization % 4.814% -.158% 3.571% 0% 0% -6.793% -3.6% .392% 0%
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL
Workforce 8.253% 0% 1.269% 0% 0% 77.142% 2.222% 9.841% 317% 952%
CLS #/% 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% .M@N &
Utilization -17.647% -1.4% -3.731% -1% -1% 24.342% - -1.278% 941% -.383% .
SKILLED CRAFT L
Workforce #/% 100% 0% 0% 0% 0% 0% 0% 0% 0% o
CLS #/% 68.5% 2.4% 17.9% 1% 3% 4.4% 6% 3.8% 4% i
Utilization % 31.5% 2.4% -17.9% -1% -3% -4.4% -6% 3.8% = 4% .
SVCS/MAINTENANCE 0%
Workforce #/% 42.857% 7.142% 14.285% 7.142% 0% 21.428% 0% 7.142% 0% -
CLS #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% =
Utilization % 14.457% 3.842% -13.615% 6.242% -1% 1.728% -2.9% -7.458% -1% .
9/7/06

)






Kane County Employees Gender and Race

for Elected Departments

Date: 9/11/2006
Time: 09:43AM

46.0%

Gender

Gender | Count
|F 494
(M 421
Total 915
F = Female
M = Male
~ Race Count
AMERICAN INDIAN/ALASKAN 5
IASIAN/PACIFIC ISLANDER 13
BLACK 49
|HISPANIC 70
WHITE 778
Total 915
B = White
C =Black
D = Hispanic

E = Asian/Pacific Islander

F = American Indian/Alaskan

)

5.4%

Race

Report: MASYSTEMS\QREP\Reports\PIS\HRM\EEO Pie Charts\HR Pie Chart Elected Depts.imr
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PART L. COUNTY OF KANE (WITHOUT OFFICES OF ELECTED OFFICIALS) - 2006 KANE COUNTY WORKFORCE

MALE FEMALE

Job Category TOTAL B w H A/PI AVAN (B w H A/PI AVAN

36 0 20 0 0 0 3 13 0 0 0
Officials/Administrators 100% 0% 55.555% | 0% 0% 0% 8.333% |36.111% | 0% 0% 0%
Professionals 208 0 54 3 1 0 13 118 16 3 0

100% 0% 25.961% | 1.442% | .480% 0% 6.25% 56.730% | 7.692% 1.442% | 0%
Technicians 19 0 11 0 1 0 0 3 3 1 0

100% 0% 57.894% | 0% 5.263% | 0% 0% 15.789% | 15.789 5.263% | 0%

%
Protective Sworn 6 0 3 0 0 0 0 2 1 0 0
Services 100% 0% 50% 0% 0% 0% 0% 33.333% | 16.666 0% 0%
: %
Non-Sworn 3 0 1 0 0 0 0 2 0 0 | 0

100% 0% 33.333% | 0% 0% 0% 0% 66.666% | 0% 0% 0%
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 125 1 8 1 2 0 4 66 37 4 2

100% .8% 6.4% 8% 1.6% 0% 3.2% 52.8% 29.6% 3.2% 1.6%
Skilled Craft 31 2 28 0 0 0 0 1 0 0 0

100% 6.451% | 90.322% | 0% 0% 0% 0% 3.225% 0% 0% 0%
Service/Maintenance 13 1 1 1 0 0 0 0 0 0 0

100% 7.692% | 84.615% | 7.692% | 0% 0% 0% 0% 0% 0% 0%

KEY
B - Black A/PI - Asian or Pacific Islander
W - White AVAN - American Indian or
H - Hispanic Alaskan Native
1






PART IL COUNTY OF KANE --COMMUNITY LABOR STATISTICS
MALE FEMALE

Job Category TOTAL B W H A/PI AVAN |B W H A/PI AVAN

31880 560 18905 | 995 210 15 455 9515 820 145 4
Officials/Administrators 100% 1.8% 593% |3.1% |.7% 0% 1.4% 29.8% 26% |.5% 0%
Professionals 33870 465 13940 | 780 530 20 655 15955 810 480 20

100% 1.4% 412% {(23% |1.6% 1% 1.9% 47.1% 24% |1.4% 1%
Technicians 3645 80 1540 145 45 0 130 1475 120 65 0

100% 2.2% 42.2% | 4% 1.2% 0% 3.6% 40.5% 33% |1.8% 0%
Protective Sworn 2955 240 1890 | 200 15 0 55 480 30 15 0
Services 100% 8.1% 64% 6.8% |.5% 0% 1.9% 16.2% 1% 5% 0%

Non-Sworn 275 20 85 0 0 0 10 135 20 0 0

100% 7.3% 30.9% | 0% 0% 0% 3.6% 49.1% 73% |0% 0%
Para-Professional THIS CATEGORY NO 'LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 53255 760 13800 | 2645 |375 30 1865 28105 4755 395 75

100% 1.4% 259% | 5% 7% 1% 3.5% 52.8% 8.9% 7% 1%
Skilled Craft 20385 495 13965 | 3645 140 55 125 905 770 80 4

100% 2.4% 68.5% | 17.9% | .7% 3% 6% 4.4% 38% |.4% 0%
Service/Maintenance 58795 1955 16685 | 16375 | 515 65 1690 11555 8595 545 40

100% 3.3% 28.4% | 27.9% | 9% 1% 2.9% 19.7% 14.6% | 1% 9%

KEY
B - Black A/PI - Asian or Pacific Islander
W - White AV/AN - American Indian or
H - Hispanic Alaskan Native
2






PART I. COUNTY OF KANE (WITHOUT OFFICES OF ELECTED OFFICIALS) - NE N TLIZAT! NALYSI

MALE FEMALE
JOB GROUP CATEGORY : White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE
Workforce #/% 55.555% 0% 0% 0% 0% 36.111% 8.333% 0% 0% 0%
CLS #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
Utilization % -3.745% -1.8% -3.1% -7% 0% 6.311% 6.933% -2.6% -5% 0%
PROFESSIONALS
Workforce #/% 25.961% 0% 1.442% 480% 0% 56.730% 6.25% 7.692% 1.442% 0%
CLS #/% 41.2% 1.4% 2.3% 1.6% 1% 41.1% 1.9% 2.4% 1.4% 1%
Utilization % -15.239% -1.4% -.858% -1.12% -1% 9.63% 4.35% 5.292% 042% -1%
TECHNICIANS
Workforce #/% 57.894% 0% 0% 5.263% 0% 15.789% 0% 15.789% 5.263% 0%
CLS #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
Utilization % 15.694% 2.2% -4% 4.063% 0% 24.711% -3.6% 12.489% 3.463% 0%
SWORN
Workforce #/% 50% 0% 0% 0% 0% 33.333% 0% 16.666% 0% 0%
CLS #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
PROTECTIVE Utilization % -14% 8.1% -6.8% -.5% 0% 17.133% -1.9% 15.666% -5% 0%
SERVICES
NON-SWORN .
Workforce #/% 33.333% 0% 0% 0% - 0% 66.666% 0% 0% 0% 0%
Civ. Labor Force #/% 30.9% 13% 0% 0% 0% 49.1% 3.6% 7.3% 0% 0%
Utilization % 2.433% 1.3% 0% 0% 0% 17.566% -3.6% -1.3% 0% 0%
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS
‘Workforce
CLS #%
Utilization
OFFICE/CLERICAL
Workforce 6.4% 8% 8% 1.6% 0% 52.8% 3.2% 29.6% 3.2% 1.6%
CLS #/% 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 7% 1%
Utilization -19.5% -.6% -4.2% 9% -1% 0% -.28% 20.7% 2.5% 1.5%
SKILLED CRAFT
Workforce #/% 90.322% 6.451% 0% 0% 0% 3.225% 0% 0% 0% 0%
CLS #/% 68.5% 2.4% 17.9% 1% 3% 4.4% 6% 3.8% 4% 0%
Utilization % 21.822% 4.051% -17.9% -1% -3% 1.175% -6% -3.8% -.4% 0%
SVCS/MAINTENANCE
Workforce #/% 84.615% 7.692% 7.692% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% 9%
Utilization % 56.215% 4.392% -20.208% -9% -1% -19.7% 2.9% -14.6% -1% -9%
3






Kane County Employees by Gender and Race
for Non Elected Departments

Date: 9/11/2006
Time: 09:38AM

F = Female

M = Male

| Count

12

24

63
344
Totals

B = White
C = Black
D = Hispan

E = Asian/Pacific Islander

F = American Indian/Alaskan

33.9%

Gender

Om
<

ic

14.2%

5.4%

Race

0.4%

Report: M:\SY

STEMS\QREP\Reports\PIS\HRM\EEO Pie Charts\HR Pie Chart Non Elected Depts.imr
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